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LIST OF DESIGNATIONS AND ABBREVIATIONS

Abbreviation Designation
ASMI Andijan State Medical Institute
AMS Administrative and managerial staff
WEME World Federation for Medical Education
HEI Higher education institution
EEC External Expert Commission
SOSCE State objective structured clinical examination
ECAQA Eurasian centre for accreditation and quality assurance in
education and health care
RW Research work
PD Profile disciplines
Academic staff Academic staff
LO Learning outcomes
ECC Educational and clinical center




1. Composition of the External Expert Commission (EEC)

In accordance with the order of the ECAQA No. 30 dated September 6, 2024, the External
Expert Commission (hereinafter referred to as the EEC) was formed to conduct an external evaluation
in the period from September 24 to 26, 2024, within the framework of the accreditation of the
educational programme "General Medicine" in the following composition:

Status in the
EEC

Full name

Regalia, position, place of work/place of study,
year, specialty

Chairman

Shamsutdinova Alfiya
Gumarovna

MD, MSc, BA, Fogarty Fellow, Head of the
Department of Science, Deputy Director of the
Research Institute of Fundamental and Applied
Medicine named after B. Atchabarov, President of
the Association of Bioethics and Medical Law,
Doctor of the highest category in Public Health

International
expert

Akhvlediani
Teymurovna

Leila

Professor, Doctor of Medicine (MD, PhD), Deputy
Head of the Department, Doctor of Philosophy
(PhD) in biology (immunology, allergology),
Thilisi State University named after Ivane
Javakhishvili, Thilisi, Republic of Georgia

Kazakhstani
academic expert

Sharipov Kamalidin

Orynbaevich

Doctor of Biological Sciences, Professor, Director
General of the RSE on the REM “Scientific
Research Institute of Molecular Biology and
Biochemistry named after M.A. Aitkhozhin.
Associate member of the working group of the
UNESCO Institute of Trace Elements.
(International Centre for Trace Elements Study
created under the auspices of the UNESCO,
France, Lyon). Member of the editorial board of
the international scientific and practical journals
"Trace elements in medicine” (TRACE
ELEMENTS IN MEDICINE Moscow, Russia) and
"Actual problems of transport medicine” (Odessa,
UKkraine)

Academic expert

Zhabborova Feruza

Uzokovna

Doctor of Medical Sciences, lecturer in the
specialty "Dentistry", Bukhara State Medical
Institute.

Academic expert

Yeshonkulova
Bakhriniso
Dustmurodovna

PhD in the specialty "Paediatrics". Senior lecturer
in the department of pathological physiology,
anatomy of the Tashkent Paediatric Medical
Institute.

Academic expert

Bacheva Irina

Viktorovna

PhD in the specialty "Medicine",

Associate Professor of the Department of "Internal
Medicine" Head of the educational programme of
residency in the specialty "Nephrology (adult,
paediatric)" of the NJSC "Medical University of
Karaganda".

Academic expert

Aldabergenova
Taurzhan Kalibekovna

PhD, Associate Professor of the Department of
Orthopaedic and Paediatric Dentistry, NAO
"Astana Medical University"

Expert-employer

Nasretdinova Shahida
Davranbekovna

Chief Physician of the 6th Family Polyclinic of the
Andijan City Medical Association




Expert-student Turgunboeva 3rd year student in the specialty "General
Rakhshona Murodzhon | Medicine”, Central Asian Medical University,

Kizi Fergana
Expert-student Akchurin Yevgeny | 6th year student in the specialty "Dentistry", NJSC
Andreevich "Kazakhstan-Russian Medical University"

Observer from the ECAQA - Amandykov Alibek Begendikovich, Master of Science in
Healthcare Management, Head of the International Cooperation and Public Relations Department, NEI
“Eurasian Centre for Accreditation and Quality Assurance in Education and Healthcare”

The work of the EEC was carried out in accordance with the Regulation on the EEC.

The EEC report includes a description of the results and the conclusion of the external evaluation
of the educational programme “General Medicine” of the “Andijan State Medical Institute” for
compliance with the Standards for accreditation of the educational programme of basic medical
education (bachelor’s degree) of medical educational organizations and conclusions (hereinafter
referred to as the Standards for accreditation), recommendations of the EEC for further improvement
of approaches and conditions for the implementation of the above-mentioned educational programme
and recommendations for the ECAQA Accreditation Council on accreditation.

2. General part of the final report
2.1 Presentation of the educational programme ""General Medicine™ (Uzbek and Russian
languages of instruction) of the Andijan State Medical Institute.

Name of the organization, legal form | Andijan State Medical Institute
of ownership, BIN

Management body Ministry of Health
Full name of the first director Madazimov Madamin Muminovich
Date of establishment Andijan State Medical Institute was established on the basis of

the resolutions of the Council of Ministers of the former
USSR No. 241 of August 2, 1955 and No. 639 of the Council
of Ministers of the former Uzbek SSR of September 21, 1955.

Location and contact details Andijan city, st. Yu. Otabekova No. 1 (0-374) 223-94-60
info@adti.uz

State license  for  educational | 2021 July 8 Serial number OT 5000040
activities in the bachelor's degree
(date, number)

Information on branches, Not available

subsidiaries (if any)

Year of commencement of the The Faculty of General Medicine was founded on Resolution
accredited educational programme No. 639 of the Council of Ministers of the former Uzbek SSR
(EP) dated September 21, 1955

Duration of study 6 years

Total number of graduates since Total bachelor's degree graduates - 714 people

2020

Number of students in the EP since | Bachelors - 812 people
the beginning of the current vyear,
studying in Russian

Employment Employment rate, % in dynamics over 5 years:
2020 total 79; 100%

2021 total 77; 100%

2022 total 109; 98.1%

2023 total 130; 98.5%




2024 total 168; 98.8%

Full-time teachers/ Total number of teachers 345, including 332 full-time and 13
Part-time workers involved in the | part-time.
implementation of the EP, incl. % of | The degree rate is 46.1%.

degrees

Website Facebook - https://www.facebook.com/adtiuz/
Instagram Instagram - https://www.instagram.com/adtiuz/
Facebook with active pages VKontakte - https://vk.com/id656405606

Telegram - https://t.me/adtiuz_rasmiy

Twitter - https://twitter.com/AndijonDavlat

LinkedIn - https://www.linkedin.com/in/adtiuz/
YouTube - https://www.youtube.com/@adtiagmiasmi

2.2 Information on previous accreditation
Until now, the educational programme "General Medicine” (Uzbek and Russian languages of
instruction) has not been accredited.

2.3 Brief characteristics of the self-assessment report of the educational programme
"General Medicine” (Uzbek and Russian languages of instruction) and conclusions on its
completeness

The self-assessment report of the educational programme "General Medicine” (hereinafter
referred to as the report) is presented on 106 pages of the main text, appendices on 14 pages, copies or
electronic versions of documents located at the link
https://drive.google.com/drive/folders/10IMHhgfsHboyf1r-URHDb8iy6 GFswUn9x .

The report is characterized by completeness of answers to all 9 main standards for accreditation
and criteria, structured taking into account the recommendations of the Guidelines for conducting self-
assessment of the educational programme, which were provided to the educational organization by the
accreditation centre - ECAQA, as well as internal unity of information. Attached to the report is a
cover letter signed by the head - Madazimov M.M., rector of the Andijan State Medical Institute,
Doctor of Medical Sciences, professor, who confirms the reliability of the quantitative information and
data included in the self-assessment report.

The report contains a list of 9 members of the internal self-assessment commission indicating the
responsibility of each employee, information about the representative of the organization responsible
for conducting self-assessment of the educational programme - Pakirdinov A.S., head of the
department for supervision of the quality of education. Self-assessment of the educational programme
"General Medicine" was carried out on the basis of the order of the head 35-T dated 06.02.2022 "On
preparation for accreditation and organization of the self-assessment process of educational
programmes".

All sections of the report provide the actual practice of the Andijan State Medical Institute
(hereinafter referred to as ASMI) in training bachelors in the specialty “General Medicine™ taking into
account the start of admission of students in 2020, substantiated data, examples of the implementation
of the objectives of the educational programme, national and international events, methodological
support, confirming compliance with the requirements of standards for accreditation. The description
in the self-assessment report is quite complete and updated in terms of the number of students,
teachers, administration, information on selection and admission, training results, knowledge and skills
assessment results, the material and technical base of the university and clinical sites, contractual
obligations with partners (universities, associations, bases), financial information, development and
improvement plans, etc.

The report was submitted to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, tables and contain links
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in the text and have continuous numbering.

The quality of the self-assessment report served as the basis for moving to the next stage of the
accreditation procedure - external evaluation. The experts planned to validate the report data, compare
the information from the report with the information that will be obtained during a visit to the
educational organization, i.e. verification of quantitative and qualitative indicators.

3. Description of the external expert evaluation

The external expert work within the framework of the evaluation of the educational programme
"General Medicine" (Uzbek and Russian languages of instruction) was organized in accordance with
the Guidelines for the external evaluation of educational organizations and educational programmes of
the ECAQA and according to the program approved in 2024 by the Director General of the ECAQA
Sarsenbaeva S.S. and agreed with the rector of ASMI Madazimov Madamin Muminovich, the first
head of the educational organization. Dates of the visit to the organization: September 24-25-26, 2024.

The external evaluation is aimed at validating the data of the self-assessment report and verifying
the indicators indicating the degree of compliance with the criteria of standards for accreditation.

The sequence of the visit over 3 days is presented in detail in the Visit Program (hereinafter
referred to as the program), which is in the documentation of the accreditation centre and in Annex 3
to this report. The program is evidence of the implementation of all planned activities within the
framework of the external expert evaluation.

To obtain objective information, the members of the EEC used the following methods and their
results:
interviews with management and administrative staff - a total of 16 people;
interviews with students - 70 people;
studying the adti.uz website;
interviewing 16 employees, 25 teachers;
questioning teachers and students - 25 and 70, respectively;

observation of students' training: attendance of 5 practical classes and 1 lecture (Department 1 -
Obstetrics and Gynaecology (Andijan Regional Perinatal Center, 5th year, topic of the lesson
"Preeclampsia™), Department of Psychiatry, Narcology, Medical Psychology and Psychotherapy
(Andijan Regional Psychoneurological Dispensary), Department of General Practitioner-1 (ASMI
Clinic, 4th year students, topic of the lesson "Infective endocarditis™), Department of General Surgery
and Transplantology (ASMI Clinic, 5th year students, topic "Surgical management of patients"),
Department of Hospital Therapy and Endocrinology (ASMI Clinic, 4th year students, topic "Diabetes
mellitus"), Department of Propaedeutics of Internal Diseases (ASMI Clinic, 3rd year students, topic of
the lesson "Symptoms and syndromes").

e review of resources in the context of fulfilling standards for accreditation: 3 practice/clinical
training bases were visited, including the Andijan Regional Perinatal Centre, the Andijan Regional
Psychoneurological Dispensary, the ASMI clinic, where training is conducted under the educational
programme "General Medicine™ (Uzbek and Russian languages of instruction) with the participation of
345 full-time teachers/part-time workers;

e study of 120 educational and methodological documents both before the visit to the
organization and during the visit to the departments (the list of documents studied is in Annex2).

Tablel - Information on the number and category of participants in meetings, interviews, and
conversations with members of the EEC

Ne Full name Position

1 Madazimov Madamin Muminovich Rector of ASMI

2 Abdullazhanov Bakhrom Vice-Rector for Academic Affairs
Rustamzhonovich

3 Salakhiddinov Kamoliddin Vice-Rector for Research and Innovation
Zukhriddinovich




4 Mamatkhuzhaeva Gulnarakhon Head of the Department of Scientific
Nazhmidinovna Research, Innovation, and Training of
Scientific and Pedagogical Personnel

5 Rakhmanov Bakhodirjon Zhaffaralievich Vice-Rector for Medical Affairs

6 Abdurakhmonov Farrukh Saidazim coals Head of the Department for Work with
Clinical (Educational) Bases

7 Bustanov Sherzodbek Yakubovich Head of the Department for Work with Gifted
Students

8 Kuchkarov Khumoyun Ismoilzhon coals Representative of the Youth Union

9 Rakhmanov Bakhrom Mutalibzhanovich Director of the Center for Digital Educational
Technologies

10 | Mamatov Bakhtiyar Yusufovich Dean's Office of the Faculty of Medicine

11 | Ibragimov Zhasurbek Khabibzhanovich Head of the Admissions Committee

12 | Usmonov Umidjon Donakuzievich Director of the Educational and Simulation
Center

13 | Yakhshiboeva Gulbakhorkhon Oybek kizi | Dean of the International Faculty of Medical
Education

14 | Bustanov Sherzodbek Yakubovich Chairman of the Student Scientific Society

15 | Abdurakhmanov Akmalbek Khashimovich | Head of the Personnel Department

16 | Jalilov Rakhmanzhon Latibovich Head of the Monitoring and Internal Control
Department

On the last day of the visit to the organization, a meeting of the EEC members was held on the
results of the external evaluation. A final discussion of the results of the external evaluation of the
educational programme, examination of documents, interview results, and questionnaires was held.
The EEC members began drafting the final report of the EEC. Generalizations of the results of the
external evaluation were made. The experts individually filled out the "Quality Profile and Criteria for
External Evaluation of the Educational programme "General Medicine™ for Compliance with the
ECAQA Standards for accreditation.” The EEC members did not make any comments.
Recommendations for improving the educational programme were discussed and the chairperson,
Alfiya Gumarovna Shamsutdinova, held a final open vote on the recommendations for the ECAQA
Accreditation Council for the accreditation period of five years.

Comfortable conditions were created for the work of the EEC, access to all necessary
information and material resources was organized. The Commission notes the high level of the
University's corporate culture, the high degree of openness of the team in providing information to the
ECAQA members.

While conducting a survey of students, 100% rated the work of the External Accreditation Expert
Commission as positive. The majority of respondents (92%) believe that it is necessary to conduct
accreditation of an educational organization or educational programmes. The teachers expressed their
wishes to "pay more attention to basic courses” and wished for their university "Provision of
innovative technologies and the latest innovations in new technologies for specialized training of
future specialists”

According to 92% of teachers, the survey conducted by the ECAQA is useful for developing
recommendations for improving key areas of activity of the accredited educational organization.

At the end of the visit, the chairman of the EEC announced recommendations for the
management and employees of the educational organization based on the results of the external
evaluation as part of the specialized accreditation.

4. Analysis of compliance with standards for accreditation based on the results of the
external evaluation of the educational programme *"General Medicine™ (Uzbek and Russian
languages of instruction).



Standard 1: MISSION AND VALUES
1.1 Mission Statement

The mission of the educational programme "General Medicine" (Uzbek and Russian languages
of instruction) is to provide high-quality, accessible, modern education corresponding to the level of
leading domestic and foreign medical universities through the development of innovative, practice-
oriented educational technologies, fundamental and applied scientific research in the field of
healthcare and medical sciences, social, psychological sciences, chemical and biotechnology; creation
and implementation of new methods in experimental and clinical medicine; implementation of a social
partnership model in the interests of society, the region and the healthcare system as a whole, aimed at
improving the health and quality of life of the population. This program is also aimed at developing
highly qualified researchers with an active life position. Based on the principles of continuous
professional education, they strive to solve problems of protecting health and improving the quality of
life of the population not only in the republic, but also on a global scale. The mission of this program
also involves the preservation and further development of the achievements of the domestic medical
school. https://adti.uz/davolash-fakulteti-2/

During the implementation of the activities of the visit program, namely, following the interview
with the first head of the organization Madazimov M.M., members of the consultative and advisory
body, with the vice-rector for academic work Abdullazhanov B.R., vice-rector for research and
innovation Salakhiddinov K.Z., head of the department of scientific research, innovation, training of
scientific and pedagogical personnel Mamatkhuzhayeva G.N., vice-rector for medical work
Rakhmanov B.Zh., heads of the department for work with clinical (educational) bases
Abdurakhmonov F.S., in interviews with students and teachers, compliance with the criteria of
Standard 1 was established. All participants in the educational process know the mission of the
educational programme, took part in the formation of proposals for formulating the mission, while the
mission was brought to the attention of potential students through the website, social networks,
information letters to medical organizations. The Strategic Plan (concept) for the development of the
Institute for 2023-2030, developed in 2023, was reviewed; employers and representatives of practical
healthcare are the main developers of the strategic plan. The plan was discussed at the Academic
Council on September 27, 2022, protocol No. 2 https://adti.uz/ilmiy-kengash-garorlari/.

From interviews with students, it was established that before the start of classes, teachers inform
about the mission, work plans of the educational organization, tell where to get the necessary
information about the educational programme, teachers, training bases.

During the visit to the ASMI departments, the experts noted the strengths of the educational
organization in relation to the accredited educational programme, including: strong leadership and
strategic development of the university, student-centred education and support, professionalism and
personnel development, practical training and links with medicine, material and technical base and
innovation, support for scientific activities and academic mobility, employment prospects and
postgraduate education.

During the visit of the EEC to ASMI, the representatives of the commission got acquainted with
the departments that are directly related to the educational programme "General Medicine": the Dean's
Office of the Faculty of Medicine, the Centre for Digital Educational Technologies, the Educational
and Simulation Centre, the Library, the Centre for the Development of Communicative Competence,
the Department of Scientific Research, Innovation, Training of Scientific and Pedagogical Personnel,
the Department for Work with Gifted Students, the Department of Normal Physiology, the Department
of Phthisiology and Pulmonology, Microbiology, Immunology and Virology, the Department of
Propaedeutic of Internal Diseases, the Department of Hospital Therapy and Endocrinology, the
Department of General Surgery and Transplantology, where they also attended practical classes. It can
be noted that these units contribute to the formation of sufficient clinical practice in medical education
under the educational programme "General Medicine”, the development of interdisciplinary
approaches in education, compliance with the principles of evidence-based medicine, the introduction
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of innovative diagnostic and treatment methods in the educational and treatment process, and the
development of practical skills when working with phantoms and mannequins.

The results of the study of the documentation demonstrate that the mission of the organization
and the mission of the educational programme "General Medicine" and the educational process are
built in accordance with the Order of the Minister of Secondary Specialized Education of the Republic
of Uzbekistan dated October 19, 2021 No. 35-2021 "On approval of the state Standard of the Republic
of Uzbekistan "State Standard of Higher Education. Basic Rules" and Protocol No. 4 of the Ministry of
Health of the Republic of Uzbekistan dated August 31, 2021 and Order of the Minister of Health of the
Republic of Uzbekistan dated June 4, 2021 No. 121 "On approval of regulatory documents on the
organization of the educational process in medical and pharmaceutical higher educational institutions.”

During meetings with the university administration, experts identified a number of problems:
significant centralization of the influence of regulatory legal acts on the formation of the trajectory of
the development of the educational programme, which can weaken the academic freedom of the
university.

At the same time, experts identified the importance of supporting ASMI students and teaching
staff in an effort to introduce innovative methods and technologies into the educational and medical
process, the purchase of the necessary equipment for clinical departments and university clinics is
carried out, the desire to participate in conferences and congresses is supported. At the same time,
domestic scientific and medical schools are supported as fully as possible.

1.2 Participation in formulating the mission of the educational programme

According to the declared policy of ASMI, the following stages exist in the formation of the
mission and goal of the educational programme "General Medicine":

1. Preparatory stage, during which the analysis of the influence of external and internal factors
on the mission and goals of the programs was carried out.

2. Formulation and definition of tasks, within the framework of which external factors were
identified and analysed, such as society's requirements for graduates and postgraduate educational
institutions, changes in the labour market, as well as compliance with state standards, and others.

3. Implementation and development, within the framework of which the set tasks are
accomplished and the programs are gradually developed.

4. Revision for the purpose of improvement, at this stage the results are analysed and the mission
and goals are adjusted to increase their effectiveness.

Students and employers have the right to propose changes, including new disciplines, and make
suggestions for improving the organization of training. Such suggestions are carefully discussed and
taken into account to improve the quality of educational programmes. The grounds for revision are the
opinions of employers expressed at meetings of the councils of the Faculty of General Medicine, as
well as the Committee of educational programmes, of which they are members. Annual meetings for
program revision and reviews, as well as the results of student surveys and the opinions of teachers at
methodological meetings of departments also serve as the basis for adjustments. Taking into account
the changes made, the updated educational programmes of General Medicine are provided to the
administration of the relevant faculties for review and feedback within their competence. In case of
detection of systemic inconsistencies, the issues may be submitted for consideration to the Department
of Academic Affairs and the Vice-Rector for Academic Activities. These stages are reflected in the
document "Program for Internal Quality Assurance of ASMI", approved by the Rector on September
19, 2023 and in the "Academic Policy of ASMI for the 2024-2025 Academic Year"
https://drive.google.com/drive/folders/1JJpu9I8BqFALUIXEmh_Eo7AffNNx2ZCqg.

At the same time, during a conversation with students, experts did not receive a clear answer to
the question about the possibility of participating in the correction of the Mission and goals of the
educational programme. A number of students indicated the possibility of choosing elective
disciplines, a base for internship and the possibility of feedback via mail and instant messengers. In a
conversation with employers, data was obtained on the possibility of planning student training at their
clinical sites, feedback, and participation in the discussion of the development of the final outcomes
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among students. During the interview with the faculty, it was noted that to the question "Do the
organization's management listen to your opinion regarding issues related to the educational process,
research, and clinical work?" 88.75% answered positively, 2.75% - rarely or never, and 8.5% did not
give an answer. Among the students, to the question "In your opinion, how adequate is the
participation of students in the key committees of the medical school?" 77.25% answered as excellent
and good, and 22.7% - satisfactory and below.

1.3 Institutional autonomy and academic freedom

To verify Standard 1 a meeting was held with the head of the organization, Madazimov M.M.
During the conversation, the experts asked questions about the development strategy of ASMI, plans
for the reconstruction of the university and clinical sites, the formation of a contingent of students, the
adequacy of resource provision, personnel policy, the development of international relations, and
social support for the faculty and students. In the course of the answers, the director of the organization
confirmed that in ASMI, against the background of maintaining local schools and trends, the
administration of ASMI tries to fully promote the implementation of international standards, including
accreditation, participate in the discussion of regulatory legal acts, support the teaching staff in their
efforts to improve pedagogical and professional competencies, and students - in participating in
scientific and social events.

ASMI expresses its vision of institutional autonomy through the definition of autonomous
policies that do not contradict the State Educational Standards, policies and procedures for the
development and implementation of educational programmes, as well as the use of the institute's
resources. The autonomy of the institute includes the development of a general policy for various
processes: academic autonomy, covering decisions in the field of disciplines, goals and methods of
scientific research; financial autonomy, implying the management of financial resources and making
decisions on the cost of education; organizational autonomy, including the conclusion of contracts, the
election of officials and governing bodies; personnel autonomy, covering promotion and determination
of wages.

As a result, the main principles of institutional autonomy are defined by the Academic Policy
and include: development of educational programmes and curricula; ensuring academic mobility of
students and teachers; considering education as a lifelong process; increasing the attractiveness of
ASMI and the possibility of openness to all regions of the Republic of Uzbekistan; expanding the
boundaries of academic freedom of educational programmes in terms of forming curricula oriented
towards the opinions of stakeholders
https://drive.google.com/drive/folders/1JJpu918BqFALUIXEmh_Eo7AffNNx2ZCqg.

While implementing academic independence, ASMI is guided by the following documents:
ASMI Charter; ASMI Development Strategy Plan; Regulation on the procedure for assessing students’
knowledge; Rules for admission to the bachelor's degree. The academic freedom of the EP "General
Medicine" is realized in the ability to manage internal academic issues such as the formation of
academic content, quality control, implementation of curricula and the choice of the language of
instruction. Faculties have academic freedom: independence in determining the structure and content
of educational programmes; selection of curriculum disciplines; formation of the student body and
staff.

Employees involved in the development of educational programmes and their components have
freedom in determining the content of general, basic and specialized disciplines. Only learning
outcomes in general education disciplines are regulated by the Ministry of Education and Science.
Competencies and learning outcomes in individual disciplines of the educational programme are given
in syllabuses provided to students from the moment they begin studying the discipline
https://drive.google.com/drive/folders/10IMHhgfsHboyflr-URHb8iy6 GFswUn9x .

While conducting a survey of 321 students (on the resource https://webanketa.com/), out of 22
questions, a number were devoted to the quality of the educational process and the educational
programme. It was found that 76.6% of students are satisfied with the quality of education as good and
excellent, 23.4% answered this question as satisfactory and below. And 80.7% of respondents believe
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that the Office of the Deputy Dean is aware of the problems of students as good and excellent. To the
question "How adequate is the participation of students in the key committees of the medical school?"
77.3% of students noted as good and excellent.

The surveyed 400 teachers (21 questions of the questionnaire) also answered that 95.25% are
satisfied with the organization of work and the workplace in this educational organization, and 2.75%
completely disagree with this statement. The experts determined that the organization has a healthy
microclimate, since the manager is quite accessible to both students and employees, responds
promptly to requests, listens to the opinion of the teaching staff regarding issues related to the
educational process, research, and clinical work. In the questionnaire, 79.3% of teachers are satisfied
with the microclimate of the organization, and 12.3% are partially satisfied. According to 95.5%, a
teacher has the opportunity to realize himself as a professional in his specialty in the educational
organization. For your information, a total of 400 people responded (there are 345 people on staff),
the degree rate is 46.1%.

Conclusions of the EEC by criteria. Comply with 11 standards: fully - 11, partially - 0, do not
comply - 0.

Standard 2: EDUCATIONAL PROGRAMME
2.1 Final learning outcomes of the educational programme

The stages of developing the educational programme in the specialty "General Medicine" are
reflected in the Academic Policy of ASMI for the 2024-2025 academic vyear.
https://drive.google.com/drive/folders/1JJpu918BqFALUIXEmh_Eo7AffNNx2ZCqg. It IS in
development. According to this document, all interested parties must participate: teacher-student-
employer. The development of educational programmes is aimed at achieving the expected learning
outcomes. The content of the educational programme includes not only specific academic disciplines,
but also a structured set of procedures and learning situations that will lead to the achievement of the
specified results. The learning outcomes of the EP are specified in the educational programme and are
divided into theoretical (basic) and practical components aimed at strengthening the clinical training of
students. The learning outcomes are communicated to students before the beginning of the academic
year, by informing them at meetings with the faculty, tutors, and in syllabuses on disciplines. When
interviewing students, no clear answer was received about knowledge of the final outcomes of the
educational programme and how to achieve them. Moreover, among 79 students, only 5 answered that
they participate in the R&D of departments and can implement the basic skill in scientific research.

The interviewed teachers answered that 55.3% are fully satisfied with the level of previous
training of students, and 33.5% are partially satisfied.

The experts established a clear continuity between the final outcomes of previous student training
(prerequisites) and undergraduate training, and subsequent continuous professional development
programs. The organization has developed 32 master's programs. Students are informed about this.
75.3% of the teachers-respondents believe that the students of this educational organization have a
high level of knowledge and practical skills after completing the training program, and 20% partially
agree with this.

2.2 Organization and structure of the educational programme

To implement the educational programme in the specialty "General Medicine", the organization's
documents contain educational and methodological documents that define the goal, objectives, take
into account the integration of practical and theoretical components, and independent work.
Compliance with the State Compulsory Educational Standard and standard requirements was
established. Attending a practical lesson on the topic of "Infective endocarditis™" at the Department of
Hospital Therapy and Endocrinology, the volume of hours is 6, the experts received convincing data
that the training is carried out according to plan, before the start of the lesson, students answer
questions, receive feedback from the teacher, have the opportunity to improve their skills in
diagnostics and differential diagnostics. The organization ensures compliance with ethical aspects in
the implementation of the educational programme, since the experts studied the "Ethical Rules of the
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Andijan State Medical Institute”, approved on 05/28/2022 and during the interview, students
responded that they were partially informed about the content of this document.

The analysis of educational activities showed that the scientific basis and all scientific
achievements in the relevant disciplines were taken into account, additions were made to the
bibliography of the EMCD and syllabuses, and teachers use them in the classroom.

The mentoring system, which is described in the Charter on mentoring, was assessed.

Since September 1, 2021, the institution of "group curator” has been replaced by tutors who will
regularly analyze the spiritual and social state of students, solve and eliminate existing problems of
students. (https://lex.uz/docs/5622798). Currently, the institute has 47 tutors (24 of them in the medical
faculty). For every 120-150 students, the position of "Tutor" is appointed, which is included at the
expense of 1 full-time unit, the monthly salary of the position is equal to the salary of the main position
of "Trainee Teacher". Tutors perform the following tasks based on the tasks specified in the order of
the Ministry of Higher and Secondary Specialized Education of the Republic of Uzbekistan No. 412
dated September 30, 2021. They hold individual and group meetings with students; hold "Information
Hour" once a week. Also, electronic correspondence is conducted with students by mail and personal
meetings are held. Students can choose and make decisions on their own. For students experiencing
difficulties in their studies, consultations and individual work are organized. Such support contributes
to the development of the student, encourages him to receive a quality education and further career
growth.

The procedure for informing students about their rights and responsibilities is reflected in the
Academic Policy of ASMI. This indicates compliance with standard 2 in terms of adapting training to
the needs of students. At the same time, when interviewing students, teachers, and graduates,
insufficient data was obtained on the involvement of all stakeholders in the development of the
educational programme and the final learning outcomes.

2.3 Contents of the educational programme

There are documents containing requirements for the structure and content of educational
programmes, which are specified in the Policy for the Development and Formation of Educational
programmes within the framework of the Academic Policy of ASMI. The responsibility for the
selection and implementation of innovations in the educational process lies with the Department of
Research and Innovation.

The structure of the educational programme "General Medicine” for the first year includes a
mandatory module of disciplines for 302 credits, an elective module for 23 credits and practice for 31
credits. For the second and third years, the program structure includes a module of clinical disciplines
(223 credits), a module of preclinical disciplines (80 credits), a humanitarian and socio-economic
module (11.5 credits), an elective module (9.5 credits) and practice (40 credits).

In the educational programme "General Medicine", students are given a choice of elective
disciplines. The catalogue of these disciplines is formed and approved by the educational and
methodological department of the institute. The structure and content of the catalogue of elective
disciplines are available to students on paper and electronic media provided on the website of the
institute, in the tutor's office, the dean's office or at the relevant department or course.

The content of the work programs and the catalogue of elective disciplines reflect the needs of
the healthcare system, including the competencies necessary for training highly qualified and
competitive new generation medical specialists and the scientific achievements of teachers. For
example, a 3D printer capable of printing bones of the required sizes and consistencies has been
installed at the Department of Normal Anatomy. For the successful implementation of the educational
programme in the specialty "General Medicine", the organization has resources to organize the
assessment of students' practical skills at clinical sites, in the university clinic of ASMI, training and
simulation centre, and a library. However, there are difficulties in planning, developing and approving
educational programmes, including centralization of the development of the educational programme,
insufficient involvement of all stakeholders in its development, insufficient use of basic disciplines in
the formation of competencies in scientific research of students.
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Teachers provide students with methodological and didactic materials, additional literature to
prepare for classes, in which 76.3% are fully satisfied, 4.3% are partially satisfied, 5.75% are not
satisfied.

The organization has its own clinical base, a university multidisciplinary clinic, which is
currently undergoing renovation, and has also concluded 68 contracts with medical organizations. And
to the question of the questionnaire "Quality of practice in the third and fourth years", 44.86% and
49.84% of students, respectively, rated 5 points. At the same time, 45.6% of third- and fourth-year
students are satisfied with formative feedback by 5 points and claim that after the end of classes, the
teacher provides feedback (listens to your opinion, conducts a mini-questionnaire, works on mistakes).

At the same time, to the question "Do student representatives participate in the development of
educational programmes?", the experts received the following answer: some students have heard about
such an opportunity, but most were unable to answer this question. When surveying students about
their satisfaction with training at clinical sites and the class schedule, most students expressed
approval.

2.4 Basic Biomedical Sciences

The educational programmes "General Medicine" integrate the latest achievements in biomedical
disciplines in order to form a basic understanding of scientific knowledge in students. Key modules
such as "Morphology and Physiology" (including anatomy, physiology, histology and biochemistry),
"Microbiology”, "General Immunology”, "General Pathology", "Pathology of Organs and Systems",
"Fundamentals of Pathological Physiology" and "Pharmacology" are included in the curricula.
https://drive.google.com/open?id=1-ZQG5WpOiszhxzhTdEwy9p hYgMKJsY &usp=drive fs .

2.5 Clinical Sciences

The General Medicine program provides for early involvement of students in the professional
environment. For example, in the first year, students can take part in the educational practice of
"Assistant to a Junior Medical Worker" and the subject "Introduction to the Specialty” to learn how to
provide first emergency medical care in pre-hospital settings. Students interact with patients in the
process of mastering disciplines, since professional training provides for practice in hospitals, medical
centers, clinics and dispensaries. At this stage, they undergo professional orientation, immersion in the
work environment, and master the skills of communicating with medical personnel. Under the
guidance of teachers, students practice the techniques and manipulations provided for in the
curriculum.

Based on the Resolution of the President of the Republic of Uzbekistan No. 3171 of June 20,
2017 "On measures to provide further specialized medical care to the population of the Republic of
Uzbekistan in 2017-2021", for the first time in the Republic of Uzbekistan, a simulation training centre
was created at ASMI and its opening took place on September 10, 2018. Regulatory documents have
been developed for the operation and development of the simulation training centre.

2.6 Scientific method

ASMI has scientific circles that involve students in research. Every year, the institute holds a
competition of student research papers, and the winners of this competition are sent to participate in
Republican competitions. When performing screening examinations using mobile medical complexes
(X-ray, Mammography) in the direction of "Early diagnosis, treatment and prevention of chronic non-
communicable diseases in various regions of the Andijan region, student volunteers were sent out,
students are involved in consultations with faculty https://adti.uz/izboskanda-gator-salomatlik-
tadbirlari-otkazildi/,  https://telegra.ph/ MARHAMAT-TUMANIDA-TIBBIY-KORIK-OTKAZILDI-
01-28. However, the integration of students into scientific practice remains sporadic and fragmented.
2.7 Behavioral and social sciences and medical ethics
The curriculum includes various categories of sciences, such as social and humanitarian, to ensure
comprehensive training of students. For this purpose, disciplines in pedagogy, psychology, modern
history of Uzbekistan, philosophy, as well as language training, including foreign, Uzbek (Russian),
professionally oriented foreign language and Latin are provided.
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Behavioral and social sciences, as well as medical ethics, will be constantly adapted to scientific
developments in medicine, changing demographic and cultural conditions, as well as the needs of
society and the healthcare system. This is achieved through regular changes and additions to the
curricula.

2.8 Educational technologies, teaching methods and practical training

The system of accounting for the academic workload of students and teachers is organized and
maintained in accordance with Protocol No. 4 of the Ministry of Health of the Republic of Uzbekistan
dated August 31, 2021
https://drive.google.com/open?id=1DTCNCr93R14ShaceRKOy1f6f14vMpgDc&usp=drive fs. The
Dean's Office of the Faculty of General Medicine is responsible for ensuring compliance with
educational standards, improving the quality of management in the educational process, including the
introduction of innovative teaching methods and assessment of students' knowledge, as well as training
staff in the field of ensuring a high level of the educational process.

Teaching methods cover various approaches, including the following when delivering
lectures: press conferences, problem-oriented, overview, informational, interactive, binary. Also,
lectures are held within the distance format with the participation of professors and associate
professors of partner universities. In the field of modern educational technologies using evidence-
based practice for clinical and non-clinical training, such methods as TBL, CBL, RBL, PBL, SBL,
SCSCE, case analysis, the use of standardized patients (SP), mixed hybrid simulation, project-based
learning at the internship level and the critical analysis method have been introduced.

In 2022, 25 specialists of the institute completed internships at leading foreign institutes of the
world. Of these, 15 interned at universities in the Russian Federation, 6 employees in Germany, 2
employees were sent to Turkey, and some of the doctors went to Italy and Slovakia
https://adti.uz/xalqaro-alogalar/

In 2023, a group of 24 specialists from the institute, in 4 areas "Surgery”, "Therapy"”,
"Paediatrics”, as well as "General and Social Hygiene" in accordance with the previously signed
memorandum between Kazan Federal University, successfully completed an internship in the Russian
Federation. One teacher of the Department of Biological Chemistry completed a four-month internship
in Canada at the Faculty of Medicine of Laval University. An associate professor of the Department of
General Surgery interned at the leading centre for transplantology and haematology in Minsk, Belarus.
Three professors of the Department of Anesthesiology and Resuscitation and Emergency Medical Care
in their specialty were trained in St. Petersburg. The total number of teachers who completed the
internship in 2023 was 63.

2.9 Management of the educational programme

The management of the educational process, reflected in the self-assessment report (Standard 2)
and general approaches to management were confirmed during a conversation with the Vice-Rector for
Academic Affairs, Professor B.R. Abdullazhanov, the Dean of the Faculty, a visit to the Department of
Scientific Research, Innovation, Training of Scientific and Pedagogical Personnel, the Educational and
Methodological Department, and employees. The experts familiarized themselves with the
organizational structure and regulatory documentation. Cross-interviews were conducted with both the
administrative apparatus of ASMI and the teaching staff and students. As part of these activities, it was
revealed that the development of the educational programme in the specialty "General Medicine" is
based on the regulatory documents of the Republic of Uzbekistan, there is sufficient centralization in
this matter, ASMI has a sufficient set of clinical bases, the teaching staff participates in scientific
research, a simulation centre has been implemented. At the same time, the verification of Standard 2
showed that there is insufficient involvement of all stakeholders in the development of the EP.
Students are not sufficiently informed about the learning outcomes within the educational programme.
There are individual students involved in research.

2.10 Relationship with medical practice and the healthcare system

The training of students in the specialty "General Medicine"” is aimed at meeting the needs of

practical healthcare, since when analysing the shortage of specialists for 2022-2024, it was found that
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the shortage of personnel in regional centres was 50%. In this regard, final-year students travel to the
regions, where they provide medical and consultative assistance to the local population under the
guidance of an experienced mentor, and the staff from the teaching staff conduct monitoring by
visiting the students' workplaces. In addition, ASMI has its own clinic and has concluded agreements
with 68 different clinics. The administration regularly holds meetings with representatives of practical
health care, which allows for sufficient clinical training for students, starting from the initial courses.
Students can participate in the management and supervision of patients of all profiles, in screening
programs, consultative appointments, rounds of teaching staff, leading scientists and practitioners. This
is facilitated by mentoring, which is carried out in the organization.

Of the 321 students surveyed, 46.11% answered that "The quality of teaching and learning
methods (PBL TBL, small group)?" corresponds to five points, 30.2% - four points and 24.6% - three
and below.

Conclusions of the EEC by criteria. Compliant out of 38 standards: fully - 35, partially - 3, do
not comply - 0.

Recommendations for improvement:

1. To increase the number of students involved in scientific work by introducing a basic course
on scientific research skills (2.1.9 and 2.6.1).

2. Within the framework of academic autonomy, to include stakeholders in the development of
the educational programme by including them in the faculty council, the CMC (central methodological
commission), and the Academic Council of the Institute (2.2.6)

Standard 3: ASSESSMENT OF STUDENTS
3.1 Assessment policy and system

The assessment of knowledge and the policy of assessing students at ASMI are based on the
"Regulations on the implementation of the credit-modular education system", approved on June 26,
2023 https://adti.uz/reyting-nizomi/. The main internal regulatory documents are the charter developed
in accordance with the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated
December 31, 2020, dedicated to improving the management system of the educational process in
higher educational institutions (link to the resolution: https://lex.uz/docs/5193564, Academic Policy of
ASMI 2024-2025 academic year, signed by the Rector on August 26, 2024. The knowledge
assessment system at the institute is based on a credit-modular system and includes a point system with
grades of excellent, very good, good, satisfactory, average, unsatisfactory and absolutely
unsatisfactory. The assessment process covers current, intermediate and final monitoring of students'
academic performance. Assessment methods, including all types of controls, are published before the
start of training in syllabuses and educational and methodological complexes of disciplines available
on the educational portal "ASMI". The admission rating and exam are assessed in in a ratio of at least
56% and at least 34%, respectively. The end-of-course assessment includes an admission rating and a
end-of-course assessment (exam). The number of end-of-course assessments for cycle format
disciplines is indicated in the syllabus. Students can view the assessment results through their personal
login and password in the “Hemis” electronic journal.

While choosing knowledge assessment methods, the ratio of formative and summative
assessments, the number of exams, the forms of assessment of exams are considered, and the ratio of
written and oral exams is also taken into account. Specialized types of exams are used, such as OSCE
in major disciplines and OSPE in basic disciplines, such as molecular biology and medical genetics,
histology, physiology, pathological anatomy, pathological physiology and others.

During the interview, students talked about the assessment forms, for example, how grades are
given for the subject "Normal Anatomy", teachers give feedback on the level of the grade given.
Students are satisfied with everything and receive regular feedback from teachers. The appeal review
procedure is described in detail in the order of the Minister of Health of the Republic of Uzbekistan
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approving the "Regulation on the implementation of the credit-modular training system in higher and
secondary specialized educational institutions in the field of medicine and pharmaceuticals” (registered
by the Ministry of the Republic of Uzbekistan on September 8, 2020). To initiate the appeal process, a
student who disagrees with the results of the end-of-course assessment (exam) for a discipline submits
an application to the dean's office/department in the prescribed form addressed to the chairman of the
appeals commission with the signature of the dean of the faculty/head of the department. The
application must contain information about the discipline and the stage of the exam (testing, written,
oral or practical skills assessment). During the end-of-course assessment, the dean's office, by order of
the dean, forms subject appeal subcommittees (at least 3 people), the composition of which is
determined by the discipline. The chairman of the appeals commission coordinates the organization of
the commission's work, compliance with the rules for considering appeals and the activities of the
commission members. There were no end-of-course assessment appeals at ASMI.

Thus, to verify the Standard 3, data, experts asked the head of the Department of Normal
Physiology questions about the developers of control and measuring instruments and their review. As a
result of the answer, it became clear that the questions and examination are carried out by the faculty
of the specialized department. Then the questions are transferred to the Information Technology Centre
to load them into the testing program. Similar answers were received at the Department of
Propaedeutic of Internal Diseases, Hospital Therapy and Endocrinology, General Surgery and
Transplantology. Thus, the policy of assessing the specificity and validity of assessment methods to
ensure the quality of training remains unresolved.

During the visit to the organization and interviews with the staff: with the Vice-Rector for
Academic Affairs, Professor Abdullazhanov B.R., the Educational and Methodological Department,
Isakov K.K., with the Head of the Education Quality Control Department, Pakirdinov A.S., the
commission was convinced that there is a documentation system that is transparent and accessible to
all teachers and employees, and includes such documents as annual operational plans, annual reports,
department regulations, agreements with teachers and students, agreements with clinical bases,
Academic Policy, and educational and methodological documentation (work program, working
curricula, syllabuses, journals), assessment tools (checklists, statements), certificates and credentials.
The website review showed that the electronic journal contains the documents required by students and
information about students, teachers, the teaching and methodological kits of the disciplines, the
Academic Policy of the University, and the assessment policy, which is updated regularly.

A student survey showed that not all students have information about the assessment system, the
location and structure of syllabuses by discipline, and the learning outcomes.

3.2 Assessment that promotes and supports learning (formative assessment)

The results of student assessment are documented in the electronic journal. When choosing
assessment methods, the balance between formative and summative assessments, the number of
exams, the forms in which they are conducted, as well as the ratio of written and oral exams are taken
into account, with specialized types of exams used, such as OSCE in major disciplines and OSPE in
basic disciplines (e.g. molecular biology and medical genetics; histology, physiology, pathological
anatomy; pathological physiology, etc.). An electronic survey is conducted at the end of each cycle and
after studying each discipline. The Quality Monitoring Department organizes anonymous surveys
among students to obtain constructive feedback on learning outcomes and assessment methods. The
results of the surveys are carefully analysed, discussed at the Academic Council, and sent to the
teachers' email addresses to develop measures to improve the educational process and increase the
level of teachers' competencies.

During interviews with 41 employees and teachers, 70 students regarding assessment methods,
experts received convincing information that the university has an assessment system. Students also
shared their opinions on the timeliness of providing tests, conducting consultations before exams, the
clarity of the entire assessment procedure and its fairness. However, questions about familiarization
with the assessment procedure remain vague and imprecise. During a visit to the organization, the
management was asked the question: "Are external examiners involved in order to improve the
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fairness, quality and transparency of the assessment process?” And the answer was received that
representatives of practical health care and teachers from other universities are involved in the
assessment. The experts examined the resources for organizing the assessment of knowledge and
practical skills, namely, the Educational and Simulation Centre, the Educational and Methodological
Department, and the Information Technology Centre.

The 15 interviewed employer representatives also indicated that the training of graduates
corresponds to the modern development of medical practice and science. The employers said that they
themselves participate in the assessment of students, since they are included in the Certification
Committee for participation in the End-of-course assessment. However, the educational organization
did not conduct systematic feedback with them. Employers believe that they do not have full
information about the learning outcomes of students graduating from the educational programme
"General Medicine". At the same time, there are difficulties in developing control and measuring tools,
they are not specific and there is no validation.

3.3 Assessment that facilitates decision-making (summative assessment)

An assessment system has been developed and implemented at ASMI, which is of significant
importance in summing up the results of training (summative assessment). Summative assessment is
fair to students, corresponds to their level of knowledge and skills, and final grades confirm all areas of
students' competence. The grades received correspond to the quality standards of teaching and the
objectives of the educational programme. The assessment results are registered in the electronic system
and become available to students on the day of the assessment. There is constant open feedback
between the teacher and students on academic performance.

For all types of assessment, there is an appeal procedure, as well as the possibility of extending
the examination session upon justification of a valid reason. The assessment system is objective and
reliable, guaranteeing patient protection, and is available to all interested parties. Students can obtain
information about the assessment results through their personal account in the “Hemis” program,
where their data, individual curriculum and history of academic achievements are posted. They can
view the curriculum, the schedule of classes and sessions, as well as the academic calendar, using their
personal password and login to view their current academic performance.

The form and duration of the final assessment are established by the relevant department, taking
into account the nature of the module and approved by the council of the educational institution.
Assignments for the final assessment are prepared by teachers of the relevant department on the topics
covered in the module and are subject to approval by the Council of the educational institution. The
final assessment is carried out in accordance with the approved schedule, which is approved by the
Deputy Head of Academic Affairs. The list of classroom managers and supervisors will be provided to
the structural divisions of the educational institution. During the final inspection for a certain module,
teachers from other educational institutions may be involved in accordance with the concluded
agreement.

When interviewing the faculty and students, insufficient information was obtained on the
instruments for assessing student learning outcomes.

3.4 Quiality control

The institute has developed an internal quality assurance program, which lists the educational
process and the persons responsible for its quality, as well as their responsibilities. In addition, the
institute has a quality control department for education. The quality control department for education
as part of the Andijan State Medical Institute was created in accordance with the Resolution of the
Cabinet of Ministers of the Republic of Uzbekistan No. 515 dated July 18, 2017 "On the organization
of the activities of the state inspectorate for quality control of education under the Cabinet of Ministers
of the Republic of Uzbekistan". https://adti.uz/ru/ta’lim-sifatini-nazorat-qilish-bolimi/

The department operates in accordance with the Constitution of the Republic of Uzbekistan, the
"Law on Education of the Republic of Uzbekistan", the "National Program for Personnel Training",
decrees and resolutions of the President of the Republic of Uzbekistan, decrees and decrees of the
Cabinet of Ministers of the Republic of Uzbekistan, the department under the Ministry of Higher
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Education, Science and Innovation of the Republic of Uzbekistan on organizing the activities of
educational institutions, licensing, ensuring the quality of education on organizing the activities of
educational institutions, as well as orders and legal instructions of the rector of the Andijan State
Medical Institute, the Regulation on the department on the quality of education.

A round table is held annually with employers of the EP "General Medicine™ to assess the quality
of student assessment and the quality of the educational programme. It has also become a tradition at
the institute to hold a "Job Fair", where employers talk to graduates, receive information about their
possession of practical skills, recommend the introduction of treatment methods and clinical protocols
into the educational programme.

In addition, every 3 months the educational and methodological department holds seminars to
improve the qualifications of teachers, students, residents, and teach them new methods and tools.
After completing industrial practice at clinical sites, an analysis of the acquisition of practical skills is
carried out, and additions are made to the educational programme.

Conclusions of the EEC by criteria out of 14 standards: fully - 11, partially - 3, do not comply -

Recommendations for improvement:
1. To validate the assessment methods to ensure the quality of training (3.1.4).
2. To improve the awareness of all stakeholders about the assessment system, which is carried out
in accordance with the «Academic Policy» (3.1.6)?
3. To improve the examination and system of assessment tools (3.3.3).

Standard 4: STUDENTS
4.1 Student selection and admission policy

The Institute accepts applicants in accordance with the Resolution of the Cabinet of Ministers
No. 393 of June 20, 2017 "On approval of the regulations on the procedure for admission to higher
educational institutions, transfer, reinstatement and expulsion of students admitted",
https://lex.uz/docs/3244181 developed on the basis of the Law "On Education”.
https://lex.uz/ru/docs/5013009

Persons with general secondary, technical and vocational education for the given year of
admission are accepted for training in the EP "General Medicine". Applicants are given an "Open
Day", where they are introduced to the educational programme, terms of study, and obtaining
qualifications. The procedure for admission to the University itself is reflected and posted on the
Institute's website https://adti.uz/bakalavr/. Volunteers, from among students and teachers, conduct
orientation days in secondary educational institutions, colleges.

Since 2017, in accordance with the Resolution of the Cabinet of Ministers No. 393 of June 20,
2017 "On approval of the regulation on the procedure for admission to higher educational institutions,
transfer, reinstatement and expulsion of students of admission”, students who have not scored the
established passing score (according to the test results) are enrolled in the Institute on a full-time basis
on a super-contract fee-based basis.

The quota for admission to the Institute according to the budget and the contract is indicated on
the official website of the Institute https://adti.uz/bakalavr/. Enrolment in the first year of the EP
"General Medicine" is formalized by the order of the rector in accordance with the Model Rules for
Admission to Study in an Educational Organization, approved by the protocol of the state admissions
committee of the Republic of Uzbekistan, the concluded agreement for the provision of educational
services.

The Admissions Committee is a structural subdivision, annually created by the order of the
rector and functions only during the admission of students. The work of the Admissions Committee is
regulated by the Regulation on the work of the Admissions Committee of the Andijan State Medical
Institute. https://adti.uz/gabul-komissiyasi-tarkibi/

18


https://adti.uz/qabul-komissiyasi-tarkibi/

In addition, in accordance with the Decree of the President of the Republic of Uzbekistan dated
March 7, 2022 No. PF-87 "On measures to further accelerate work on systematic support for families
and women™ https://lex.uz/uz/docs/5899500 for the 2022-2023 academic year, 25 students were
accepted on a budgetary basis. In addition, the institute paid contract fees for 10 female students.

The number of students accepted is regulated by the State order for the training of medical
personnel and the material, technical and educational and methodological capabilities of the institute.

Every year, before July 20, the distribution of state grant places for women with a letter of
recommendation in higher education institutions and bachelor's programs is approved by the State
Commission based on proposals from the State Committee for Family and Women's Affairs, the
Ministry of Higher and Secondary Specialized Education, and will also be announced on the official
website of the Ministry of Higher and Secondary Specialized Education.

The Department of International Cooperation of ASMI actively participates in the process of
admitting students from foreign countries. The rules for admitting foreign students are regulated in the
Decree of the President of the Republic of Uzbekistan No. 279 dated June 15, 2022 "On the
organization of admission to study in state higher educational institutions". https://lex.uz/docs/6070837

The amount of differentiated payment - the agreement is determined by the higher educational
institution independently in an amount not less than the amount determined by the State Commission.
In accordance with the law, persons entitled to admission to higher education institutions without
examinations on the basis of a state grant are admitted to study on the basis of an additional state grant,
with the exception of the general admission parameters. Training on a contractual basis is carried out
by concluding an agreement with the student and paying for tuition within the timeframes specified in
the agreement. Enrolment in the first year of bachelor's degree programs is formalized by the order of
the rector in accordance with the standard rules for admission to study in educational organizations
implementing professional educational programmes of higher education, in accordance with the
Decree of the President of the Republic of Uzbekistan No. 279 dated June 15, 2022 "On the
organization of admission to study in state higher educational institutions."

When admitting people with disabilities, the institute is guided by Article 30 of the Law of the
Republic of Uzbekistan "On Social Protection of Disabled Persons in the Republic of Uzbekistan™
https://lex.uz/acts/1372498 and "On Approval of the Regulation on the Procedure for Admitting
Persons with Disabilities to Higher Education Institutions for Study under Additional Quotas Based on
a State Grant" https://lex.uz/docs/3765162. The competition for an educational grant for applicants
with disabilities is held according to approved quotas from the total volume of the state educational
order.

The rules for admission to the institute are annually revised in accordance with changes in the
regulatory framework of the Republic of Uzbekistan. In case of revision of the policy and selection of
students, we are guided by the regulatory legal acts of the Republic of Uzbekistan. Interested parties,
employers, can come up with proposals for individual orders of residents for their region. These can be
residents studying under a quota or a grant from the khokimiyat. In addition, the holding of the "Job
Fair", which aims to employ graduates, takes into account the wishes of employers during its holding
in the format of a "round table".

According to the Resolution of the Cabinet of Ministers of April 9, 2018 No. 261 "On the
procedure for improving admission to higher educational institutions” https://lex.uz/docs/3646570, if
an applicant is dissatisfied with the results of the check upon admission, he can file an appeal against
the results of the check.

Applicants who are dissatisfied with the test results have the right to file an appeal in writing or
electronically to the appeal commission approved by the state commission for admission to
educational institutions of the Republic of Uzbekistan.

Applicants have the right to submit a written or electronic appeal to the appeal commission
approved by the state commission for admission to educational institutions of the Republic of
Uzbekistan from August 21 to 30 (in accordance with the established working hours). The Appeals
Committee has the right to involve members of the Admissions Committee, representatives of the
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State Testing Centre and group leaders in the consideration of appeals. Based on applications that have
received a positive decision by the Appeals Committee, a register of applications submitted for
consideration to the Republican Appeals Committee is formed. The Republican Appeals Commission
considers the validity of proposals for a positive decision by the appeal commissions and makes a
decision. The decision of the Republican Appeals Commission is made by a majority vote of the total
number of commission members.

4.2 Student Counselling and Support

Payment of scholarships to students at the Institute is carried out on the basis of Resolution No.
59 of January 31, 2020 of the Cabinet of Ministers of the Republic of Uzbekistan "On measures to
determine the amount of scholarships and the procedure for establishing and paying scholarships to
students of higher educational institutions” (https://lex.uz/docs/4725554). The Ministry of Higher
Education, Science and Innovation of the Republic of Uzbekistan and the Ministry of Finance in
higher educational institutions pay scholarships to students studying on a contract basis and a grant in
the amount of the base amount (517 thousand soums), and also, students studying with excellent
academic performance, scholarships are paid in an additional amount of 15% in relation to the base
amount. At the request of students studying on a contract basis, a procedure for paying a scholarship in
the form of a scholarship or without a scholarship has been introduced, in this case, an annual amount
of scholarship payment is provided as part of the basic scholarship amount. Active, gifted and capable
students in need of social protection, studying on the basis of a contract and a state grant, are
encouraged up to 50% at the expense of the fund in relation to the established scholarships. The higher
educational institution has a "Spiritual and Educational Department for Work with Youth"
(https://adti.uz/manaviyat-va-marifat-ishlari/). The goals of this department include propaganda and
explanation of state policy.

According to the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan No. 563
dated September 9, 2021 "On measures to increase the level of coverage of students of higher
educational institutions of the Republic with housing”, from September 1, 2021, the institution of
"group curator” was replaced by tutors who will regularly analyse the spiritual and social state of
students, solve and eliminate existing problems of students. (https://lex.uz/docs/5622798). Currently,
the institute employs 47 tutors (24 of them in the medical faculty). For every 120-150 students, the
position of "Tutor" is assigned, which is included at the expense of 1 full-time unit, the monthly salary
of the position is equal to the salary of the main position of "Trainee-teacher”. Tutors perform the
following tasks based on the objectives specified in the order of the Ministry of Higher and Secondary
Specialized Education of the Republic of Uzbekistan No. 412 dated September 30, 2021: individual
and group meetings with students, once a week they hold an "Information Hour", electronic
correspondence by mail and personal meetings. Consultations and individual work are organized for
students experiencing difficulties in their studies. Students can receive consultations and assistance at
departments, from the deputy dean who oversees the educational process. A permanent working group
has been organized under the rector's office to consider complaints and suggestions, and information
on the results of the work done and the measures taken is provided at the rector's meetings. Tutoring
hours are held with all students. Information about student assistance and counselling programs is
communicated to students through the official website of the institute and through social networks
such as Facebook, Instagram, VKontakte, Telegram, Twitter, Linkedin. The university has a
psychological support service. In order to support and motivate students, the Institute can provide
funding for various conferences (forums), competitions organized by members of student government.

Graduates receive academic support when they are assigned to work. Meetings with employers
are organized in the form of a "round table" and a "job fair". The Marketing and Student Practice
Department, together with the Dean's Office, appoint tutors and teachers of graduating departments
and provide consultations on employment issues. The tab on the official website of the Institute
contains data on the planned graduation for the current academic year and the need for medical
personnel, taking into account the available information from medical and preventive organizations.
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diggatiga/

Every year, the Institute holds a graduate fair together with employers, which helps graduates
choose a job. Graduates receive additional information from employers on providing financial and
social support to young specialists, according to the State Programs of the Republic of Uzbekistan.
Graduates are informed about the State Programs and are provided with electronic resources for access
and familiarization https://adti.uz/karyera-markazi/. The website of the ASMI contains information on
vacancies, announcements of events (master classes, trainings, Job Fair), invitations to seminars of
successful figures in the healthcare system https://adti.uz/karyera-markazi/karyera-kuni.

The expert commission held a conversation about the work of the admissions committee with
Ibragimov Zh.Kh., who described the stages of the commission's work, the rules for allocating grants,
admission to grants and on a paid basis. Over the past five years, 714 students have successfully
completed their studies in the educational programme in the specialty "General Medicine". Thus, the
experts validated the data according to standard 4. In general, all criteria are met. The experts
familiarized themselves with the documentation on student admission and incentives. Students'
achievements are presented on the official website of the institute https://adti.uz/igtidorli-talabalarning-
ilmiy-tadgiqot-faoliyatini-tashkil-etish-bolimi/ Regarding the practice of academic counselling,
personal support for students and the development of not only professional skills, experts interviewed
students, teachers, tutors, the dean of the medical faculty Mamatov B. Yu. The organization has a
student support program.

Conclusions of the EEC by criteria. Comply out of 16 standards: fully - 16, partially - 0, do not
comply - 0.

Standard 5: ACADEMIC STAFF
5.1 Policy for the formation of academic staff

The composition of the scientific and pedagogical staff is also formed in accordance with the
needs and mission of the educational programme. The policy for the selection of the number and
composition of scientific and pedagogical staff contains qualification requirements for the composition
of the teaching staff for the adequate provision of educational programmes. The selection of candidates
for positions is carried out exclusively on the principles of competitiveness and merit, ensuring equal
access of candidates to occupy relevant positions, taking into account qualifications, professional
indicators, as well as work experience. Competitive selection is carried out on the basis of the current
regulation of the Cabinet of Ministers No. 20 of February 10, 2006 "On approval of the regulation on
the procedure for hiring teaching staff in higher educational institutions on a competitive basis"
https://lex.uz/docs/973534 and every year at the Academic Council, teachers are selected for 5 years.

In the 2021-2022 academic year, the total number of teaching staff was 831 people, of which
768 were full-time teachers, 63 people were part-time workers. Doctors of Science - 47 people,
Candidates of Science - 150 people. PhD doctors - 54 people, masters - 1 person. The average age of
the teaching staff is 47.4 years.

In the 2022-2023 academic year, the total number of teaching staff was 937 people, including
828 full-time teachers and 109 part-time workers. There are 56 Doctors of Science; 139 Candidates of
Science, 83 PhD doctors, 27 masters. The average age of the teaching staff is 46.3 years.

In the 2023-2024 academic year, the total number of teaching staff was 1008 people, including
885 full-time teachers and 123 part-time workers. There are 56 Doctors of Science; 139 Candidates of
Science, 90 PhD doctors, 30 masters. The average age of the teaching staff is 45.4 years.
https://adti.uz/xodimlar-bolimi/

While forming the Academic staff, the merits of the applicants are taken into account, measured
by the level of qualification, professional experience, results of research activities, teaching
experience, recognition from colleagues, etc. Priority is given to persons with scientific and
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pedagogical, scientific, clinical skills and recognizing the mission of the institute. The educational
process is conducted in Uzbek, Russian and English. While hiring, there are no restrictions depending
on gender, race, nationality, language. The staff of the institute is multinational.

Methods of motivating the academic staff are an important component of the quality
management system, ensuring its effectiveness. Among the most effective methods of motivating
teachers to improve the quality of teaching and research are the allocation of cash bonuses, material
assistance to teachers for publications in the highest-rated scientific journals and participation in
conferences, congresses, conventions, symposia. At the Institute, the most effective methods of
motivating young teachers are special training programs in new pedagogical technologies based on
other organizations, joint research and organization of publications of young teachers with leading
professors of the Institute, as well as material resources allocated to young scientists for participation
in conferences, advanced training programs, etc.

Recruitment of personnel is carried out on a competitive basis, in accordance with the
requirements of the Regulation on the competition for filling the positions of professorial and teaching
staff. AIll information about vacancies is posted on the website https://adti.uz/oliy-talim-
muassasasidagi-vakant-lavozimlar/. The criteria for selecting faculty members are an academic or
scientific degree, at least 5 years of experience in the medical field, and the ability to conduct scientific
analysis with the prospect of scientific growth. The competence of personnel upon hiring is established
on the basis of evidence of education, training, skills and experience (diploma, certificate, advanced
training certificates, resume). Based on the results of the competitive selection, an employment
contract is concluded.

The relationship between academic activity and professional behaviour of the faculty members is
reflected in the personnel policy of the institute, students and employees. Both documents are posted
on the website of the institute https://adti.uz/wp-content/uploads/2023/09/W4ku-TapTud-Kouaa-
2019.pdf, https://adti.uz/odob-axlog-goidalari/

The accreditation commission studied documents confirming the policy of ASMI on the
formation of the academic staff.

In order to verify the Standard 5 data, external experts obtained the opinion of teachers on the
personnel policy that suits the teaching staff. During the conversation with the head of the HR
department of ASMI Abdurakhmanov A.Kh questions were asked about regulatory documents, rules
for holding a competition for positions, about the competencies of the teaching staff, the practice of
advanced training and allowed the experts to learn about approaches to attracting employees of clinical
sites for teaching, about the strategy and tactics of student recruitment, information support of the
educational programme, and also to identify problems in human resource management and
development, since the enrolment of students in three languages of instruction has increased, an
increase in full-time teaching staff and their degree is required. For this purpose, the university has
developed a program to achieve the set goals.

While questioning teachers, it was found that the majority (86.5%) are completely satisfied with
the organization of work and the workplace in this educational organization, but 8.75% are partially
satisfied. In this educational organization, teachers have the opportunity to do scientific work and
publish the results of R & D - 87.5% completely agree, 8.75% partially. Satisfied with the work of the
HR service - 84% fully agree, 11.5% partially. Satisfied with the salary - 78.3% fully agree, 11%
partially.

5.2 Academic activity and professional ethics of teachers

The relationship between academic activity and professional behaviour of the Academic staff is
reflected in the personnel policy of the institute, students and employees. Both documents are posted
on the website of the institute https://adti.uz/wp-content/uploads/2023/09/W4ku-TapTud-Kouaa-
2019.pdf, https://adti.uz/odob-axlog-qoidalari/. The principles and implementation of these documents
are carried out by providing the teaching staff of the institute with conditions for professional activity,
improving their qualifications in accordance with the established procedure, electing and being elected
to the faculty council, the Academic Council of ASMI, taking part in the discussion of issues on
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educational, methodological, scientific, creative and industrial activities. The Academic staff takes part
in international and national scientific conferences and congresses.

The practice of material rewards for achievements in teaching and scientific activities,
awarding certificates, medals and conferring honorary titles has been introduced.

The internal regulatory document "Internal Rules of the Andijan Medical Institute™ describes
the responsibility of academic staff in teaching, conducting scientific research and clinical activities.
https://adti.uz/wp-content/uploads/2023/09/1Muku-raprd-kouna-2019.pdf, https://adti.uz/odob-axlog-
goidalari/. The competition for filling positions is held annually, in the 2021-2022 academic year, 182
teachers passed the specified competition, in the 2022-2023 academic year, more than 137 teachers
passed the competitive selection, and in the 2023-2024 academic year, 43 teachers of departments
passed the competitive selection from the position of teacher and assistant to the positions of senior
teacher, associate professor, professors and head of department.

At the institute, the procedure for encouraging employees is determined by the regulation of the
Cabinet of Ministers of the Republic of Uzbekistan No. 517 of August 26, 2020 "On approval of the
regulation on the procedure for material incentives for teachers-professors and other categories of
employees of higher educational institutions of the republic at the expense of extra-budgetary funds"
https://lex.uz/docs/4969845. This provision allows increasing the material interest of employees in
improving the results of their own activities, fulfilling established planned tasks, introducing
progressive forms and methods of the educational process. Over the past 3 years, 43% of practical
healthcare representatives have been accepted into the main staff of the institute. You can work in the
institute's clinic as a doctor or a teacher. The number of faculty members is calculated based on the
average student-teacher ratio (the average number of students per teacher) of 9.6:1, respectively.

The Institute constantly maintains a personnel reserve and announces a rating of each teacher
once a year. Based on the rating results, young professors and teachers who have scored the highest
points will be included in the personnel reserve. In general, the average age of employees working in
the Institute's management is 45.4 years.

5.3 Continuous professional development of academic staff

The Institute provides teachers with equal opportunities for continuous professional development
in their careers, which are consistent with and contribute to the achievement of the mission and final
learning outcomes reflected in the Institute's Charter and Personnel Policy. In order to ensure the
proper level of qualification of the Academic staff, which is fundamental to the quality of the
educational services provided, the Institute has a "Mentor-Student™ system, and a system for advanced
training and professional development of the Institute's staff.

Annual plans for advanced training for the faculty and administrative staff are being developed
https://drive.google.com/open?id=1DQGANI1KJID4TvOcB3R7KXIMKpcALcb3F&usp=drive_fs

Advanced training for the Academic staff is carried out through participation in short-term
seminars, courses and internships, as well as through training at the Main Scientific and
Methodological Centre and leading institutes, including medical organizations.

In order to verify the Standard 5 data, during a meeting with the head of the HR department and
during interviews with teachers, experts obtained an opinion on approaches to developing the
pedagogical competence of teachers, motivation to work with students, mentoring, which includes
internships, advanced training, academic mobility, trips to scientific conferences for both faculty and
students. The experts were provided with information on the completion of advanced training: 215
teachers in 2020, 170 teachers in 2021, and 181 teachers in 2022. The Institute organizes courses to
improve the level of English proficiency for the teaching staff.

Experts have found that teachers initiate research topics for students, stimulate the need for
additional training and independent work with literature, medical documentation: "Prevention of
hypertension among the elderly”, student Bozorova Nargiza, scientific supervisor is Bustanov
Sherzodbek, assistant of the 2nd Department of General Practitioners, "Use of simulation education in
the development of medicine as a leading direction in the training system", student Abdurakhmanov
Shokhzhakhon Ikromzhanovich, scientific supervisor is Mamatov Bakhtiyarzhon Yusufovich, head of
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the department of anesthesiology-resuscitation and emergency care, "Biomarker for early diagnosis of
chronic heart failure in patients with type 2 diabetes mellitus”, student Solieva Madina, scientific
supervisor is Yusupova Shakhnoza Kadirzhanovna, head of the department of Hospital Therapy).

The organization provides opportunities for career growth and development of teacher
competencies - 85.8% of the surveyed teachers answered that they completely agree, and 10.3%
partially agree with this. To the question about the opportunity to engage in scientific work and
publish the results of R&D - 87.5% answered affirmatively, 8.75% - partially. Studied in programs for
improving professional qualifications - 46.8% less than 1 year ago, 20.5% during the current year,
17.3% more than 3 years ago, 2.25% over 5 years ago and 1.5% answered "I do not remember when it
was".

The organization implements social support programs for teachers - 72.8% answered that "yes,
such programs exist", 5.75% "l have already taken advantage of this", 4.75% of respondents answered
that there are no such programs, and 13% of respondents do not know about this.

To the question of the questionnaire "What methods of assessing knowledge and skills do you
know?" 74.5% noted Essa, 42.8% Portfolio, OSCE 51%, MSF 30.8%, MCQ 17.3%, Extended MCQ
23.8%, OBA 25.3%, Feedback 29.3%, Logbook 11.3%, DOPs 5.5%, MiniCEX 7%. Thus, active
teaching and learning methods are used very little in the educational process. The experts were not
provided with information on training teachers in innovative teaching methods and methods for their
validation.

Conclusions of the EEC by criteria. Comply out of 10 standards: fully - 9, partially - 1, do not
comply - 0.
Recommendations for improvement:
1. To ensure training of teachers in innovative teaching and learning methods and approaches to
validating methods (5.3.2).

Standard 6: EDUCATIONAL RESOURCES
6.1 Material and technical base for teaching and learning

The material and technical base for the implementation of the educational programme "General
Medicine" consists of premises, equipment, information and communication tools, video surveillance,
including a library, office equipment and methodological resources, 750 kW of solar batteries are
installed. The premises include: 4 educational buildings with a total area of 31,836.81 sq m at the Yu.
Atabekov str., bld. No 1, Chorguzar, bld. 6 and Fitrat str., bld. No. 112. The institute has 1 indoor
sports hall and 1 football arena, 4 dormitories for 1,554 people at the address Chorguzar, bld. 6. All
equipment is located in educational and laboratory premises, educational and laboratory premises meet
the requirements of established standards, are used in accordance with the rules of environmental
protection and technical safety. The institute has 4 libraries with an area of 1,092.0 sq m, in the main
educational building there is a Simulation Centre and an Incubation and Acceleration Centre. The
Simulation Centre has training rooms equipped with dummies, robots and phantoms. The Incubation
and Acceleration Center has 90 computers that students use during lessons and a vivarium with an area
of 720 sq m. The Educational and Clinical Centre (ECC) is located in the Clinic at the Institute, at the
address Bobur Shokh Street, Building 8 and occupies an area of 560 sq.m. The ECC has 16 rooms, of
which 7 are used for the educational process.

As part of the work of the expert commission, the following were visited: the Center for Digital
Educational Technologies, the Centre for Information Technologies, the Centre for the Development
of Communicative Competence, the Library, the ASMI Clinic, Andijan City, Tashkent Street, 42,
Andijan Regional Perinatal Centre, Andijan City, st. Y. Atabekova No. 3, Andijan Regional
Psychoneurological Dispensary, Educational and Simulation Centre. The ASMI Clinic is undergoing
renovation stages, which includes treatment, educational centers, catering, self-study rooms, and rest
rooms. The area of the rooms corresponds to the normative sanitary and hygienic data.
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6.2 Resources for clinical training

Resources for clinical practice include the resources of clinical bases and the Educational and
Clinical Centre. Educational rooms are located in the Regional Hospital, Multidisciplinary City
Hospital, Psychoneurological Hospital, and Children's Hospital of Andijan.

There are 564 rooms for the educational process at 64 departments. Equipment - 54, including
dummies - 25, phantoms - 12.

The clinical work of the institute is based on contracts with clinical bases and hospitals based on
such factors as experience in providing medical care in the clinic, the availability of modern
equipment, the quality of medical care and the professionalism of the clinical base staff. Before
signing a bilateral contract with clinical bases, a special commission of the institute studies the
financial security of the clinic, conditions for students, and gets acquainted with the management of
the clinic. Over the past 3 years, the number of clinical bases has increased to 68. If in 2020 this figure
was 32, and in 2021 it was 45. A new educational base for 1000 study places is being built, with a
separate simulation centre.

A review of the resources showed that they meet the goals and objectives of the educational
programme "General Medicine". The experts visited the ASMI clinic, the Andijan Regional Perinatal
Centre, the Andijan Regional Psychoneurological Dispensary, and the Educational and Simulation
Centre. The experts found that the staff of the ASMI ensures collegial and ethical relations with the
medical staff, the management of the clinical base. A sufficient number of thematic patients is
provided. During the interview, the students said that before the start of the relevant discipline of the
educational programme, the student receives a syllabus from the teacher and knows what skills he
should acquire and develop during the training.

During the visit to the clinical sites, the experts conducted a survey of the resources, their
compliance with the educational programme, and accessibility for teachers and students, how modern
this equipment is and meets the needs of students.

In order to validate the implementation of the self-assessment report data and obtain evidence of
the quality of the programs, an interview was conducted with students in the specialty. The experts
asked questions about satisfaction with training, sufficiency of time for patient supervision, work with
medical documentation, satisfaction with teaching methods and the qualifications of teachers, social
and moral support for students in need of it, and the availability of resources of international databases
of professional literature. In general, students are satisfied with the training, assessment methods, and
purposefully entered this organization, as they believe that the educational organization has good
resources, image and international connections, at the same time, students would like more
independence in managing patients, holding international events.

Students demonstrated their commitment to the organization of education, were active in
answering questions from external experts, demonstrated their opinions on the organization of training,
assessment of their skills, advisory support, the opportunity to participate in research and development,
and financing. The experts studied students’ documents (portfolios, student assessment results -
checklists, student survey results).

Students have free access to patients at clinical sites and all the conditions for improving their
practical skills - 82.3% of teachers fully agree with this, 10.8% partially agree, 2.3% found it difficult
to answer.

6.3 Research in the field of medicine and scientific achievements

According to the Strategic Development Plan of ASMI, applied research works are constantly
implemented by the teaching staff of departments/courses, students of the institute through temporary
research teams created to carry out research projects, the purpose of which is to improve the level of
training of future specialists in the university, as a single educational, scientific and industrial complex,
by forming in the student the basic research competencies necessary for future professional activity.
Scientific achievements over 3 years: publication of 115 monographs, 36 textbooks, 284 teaching aids,
scientific articles - 2020 - 619, 2021 - 872, 2022 - 1183.
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The Institute held: 84 international conferences, 15 republican scientific and scientific-
methodological conferences and seminars. In 650 international symposiums and conferences, 125
seminars were attended by the faculty of the institute, the healthcare system (hospital, clinics, and
medical centres) and medical universities of the Republic. https://adti.uz/konferensiyalar/

One of the first to hold and organize the international practical summer school "Innovative
approach in extreme medicine" with the participation of gifted students from 6 countries (Russia,
South Korea, Kazakhstan, Kyrgyzstan, Belarus, Uzbekistan).

Students participate in research. Below are the research topics, full names of the student and
teacher: "Prevention of hypertension among the elderly”, student Bozorova Nargiza, supervisor is
Bustanov Sherzodbek, assistant of the 2nd Department of General Practitioner; "Using Simulation
Education in the Development of Medicine as a Leading Direction in the Education System™, student
Abdurakhmanov Shokhzhakhon, supervisor is Mamatov Bakhtiyarzhon, head of the Department of
Anesthesiology-Resuscitation and Emergency Care; "Biomarker for Early Diagnosis of Chronic Heart
Failure in Patients with Type 2 Diabetes Mellitus", student Solieva Madina, supervisor is Yusupova
Shakhnoza, head of the Department of Hospital Therapy.

Professors and teachers of the institute regularly implement scientific and educational practical
projects, for example, in 2023, 3 foreign projects were carried out. Talented students of the institute
regularly participate in projects. For example, student Bektashev Islambek took part in the republican
grant "Virtual Anatomy", funded in 2021-2022 by the state budget.

Over the past 3 years, teachers have developed 6 scientific and practical projects and won grants.
Of these, 3 were conducted within the republic and 3 - in the international framework. In 2023, 3
international grants were implemented. 52 ASMI teachers participate in these 6 grants.

An interview with 25 full-time teachers showed that there are both successes and problems: only
isolated results of research have been introduced into the educational process, and these are mainly
surgical disciplines. The results of scientific implementations in the educational process have not been
presented to the experts.

6.4 Information resources

An interdepartmental document management system https://Edo.ijro.uz has been launched at
ASMI. In this system, internal document management is carried out through the personal accounts of
employees and structural divisions of the institute. In accordance with the credit technology, the
educational process is implemented through the HEMIS information system for managing higher
education processes.

A centralized video surveillance system has been implemented in all buildings of the institute. In
order to ensure security, video surveillance cameras are installed in the internal and external parts of
the buildings. Each building of the institute is connected to the Internet via a fibre-optic cable with a
speed of 1000 Mbit/s. In the computer room of the centre of digital educational technologies, students
have the right to actively use the Internet in their free time. The corporate WI-FI network covers 100%
of educational, administrative and student dormitories.

In order to effectively plan distance education programs, manage and evaluate the educational
process, as well as improve the quality of education for all students of the institute, the MOODLE
distance education system and HEMIS higher education management information systems are used.
Professors and teachers organized remote lectures for students via the Zoom platform. There is access
to the bibliographic databases MEDLINE, EBSCO, WEB OF SCIENCE, SCOPUS access to
electronic resources and reference materials, access to electronic journals

The institute has created online workspaces for students and teachers. To ensure high quality of
education, about 1000 video lectures have been prepared and posted on the official YouTube channel
of the institute. In order to improve the material and technical base of the institute, 24 touch interactive
panels, 4 LCD screens (3x2 m), 5 electronic tribune and other information and communication
equipment were purchased.

The work of the institute's library is organized on the basis of documentation regulating all the
main areas of reader service, current state standards in the field of librarianship and reader service. The
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work of the information resource centre is carried out in accordance with the requirements of the Law
of the Republic of Uzbekistan dated 13.04.2011 No LRU-280 "On information and library activities"
https://lex.uz/docs/1769734.

The information resource centre has links with the National Library named after Alisher Navoi.
The unified information and library fund at the beginning of the 2023-2024 academic year is 214,643
thousand storage units. In the state language - 82,462 copies, in Russian - 129,973 copies, in a foreign
language - 2,210 copies of publications of all types and kinds. The library fund meets the qualification
requirements for educational activities and the list of documents.

The fund of educational literature and educational-methodical literature numbers 113,055 copies,
which is 49.9% of the total fund. The fund of fiction is 22,860 copies, including 10,163 copies in the
state language. The Institute has strong ties with all universities of the Republic of Uzbekistan.

The Institute provides sufficient financial support for the development of the library and the
improvement of information resources, educational and information technologies. The Institute
purchased the automated library information system unilibrary.uz. The program has the modules
"Registration”, "Catalogist"”, "Purchase", "Issuance of books". On the website of the Institute there is a
page "Electronic Library" http://library.adti.uz/ includes electronic forms and bibliographic records of
literature, and users and teachers can use the electronic catalogue.

Information about the library is available on the website of the institute https://adti.uz/axborot-
resurs-markazi/

For users in the social network Telegram, 1 channel and 5 groups have been created, as well as
the official channel ADTI ARM https://t.me/adtiarm, Tibbiyot bilimdonlari https://t.me/armadti,
Family Medical Library https://t.me/horijkitob. Tibbiyot zhurnallari.me/jurnalbook, a total of 8199
users, 71132 titles of resources - educational, scientific, fiction literature are provided free access to
readers.

The EBSCO host information service, together with the Ministry of Higher Education, Science
and Innovation of the Republic of Uzbekistan, has opened the possibility of free access to full-text
scientific databases for all universities and institutes of the Republic of Uzbekistan. Currently, the
information resource centre has 169,817 resources - 100.10 GB of data.

Sets of textbooks in electronic format have been prepared for students from 1st to 6th years. The
Institute provides teachers and students with the opportunity to use existing and new information and
communication technologies for: independent learning; access to information; patient management;
work in the health care system; optimization of student access to relevant patient data and the health
care information system.

The Institute guarantees teachers and students the opportunity to use existing and new
information and communication technologies for independent learning through unlimited access to
information and educational resources: the official website of "ASMI"; Library; electronic and
scientific resources of specialized Institutes of the Republic and foreign universities.

All students are provided with access to the book collection of the "ASMI" library, which
includes educational, methodological and scientific literature in Uzbek, Russian and English, as well as
domestic and foreign periodicals. Information support for the library is provided within the framework
of the "Information and Resource Centre” section on the official website of "ASMI". Students have
access to educational materials on disciplines, an academic calendar, an individual plan, a schedule,
the results of assessment of knowledge and achievements, and news of the educational process in the
system.

The experts visited the Centre for Digital Educational Technologies, the Library, and were able
to familiarize themselves with electronic databases and electronic journals. The library in the main
building does not correspond to the volume of the library collection, but a new Library building is
currently under construction.

6.5 Expertise in the field of education

A group of experts has been formed at the institute to analyse the quality of educational

programmes. At the beginning of the academic year, the quality of the educational programme

27


http://library.adti.uz/
https://t.me/horijkitob

"General Medicine" is analysed by internal experts. The Department of Education Quality Control
conducts an internal analysis of the educational process.

In 2021, the institute passed an external examination of the State Inspectorate for Supervision of
Education Quality No. 515 of July 18, 2017 "On the organization of the activities of the State
Inspectorate for Supervision of Education Quality under the Cabinet of Ministers of the Republic of
Uzbekistan" https://lex.uz/docs/3273612 is supervised by the Department of Education Quality
Control and carries out its work within the framework of job descriptions. Based on the results of the
examination, it was recommended to reduce the number of lectures and increase practice. Currently,
construction and reconstruction work is underway in the clinic of the institute. The construction of an
educational building for 1000 seats, equipped with innovative technologies, new laboratory equipment,
and phantoms, is nearing completion. The direction of monitoring the quality of the educational
process is approved by the head of the ASMI.

At the institute, assessment in the field of education and in medical education research is carried
out by the department for quality control of education and the department of educational and
methodological complex https://adti.uz/ru/ta‘lim-sifatini-nazorat-gilish-bolimi/, https://adti.uz/oquv-
uslubiy-boshgarma// These departments define and consistently apply procedures for monitoring,
evaluating and revising the EP to ensure that they achieve the goal and meet the needs of stakeholders.
For this purpose, participation of students, employers of the Andijan, Fergana, Namangan regions and
other stakeholders in the evaluation and revision of the EP is envisaged. The results of these processes
are used to improve the EP. Continuous monitoring, evaluation and revision of the EP are aimed at
ensuring their effective implementation and creating favourable learning conditions.

From the self-assessment report, the experts received information that the departments
successfully use innovative teaching methods, such as "Case Study”, CBL, CBL + TBL, work in small
groups, passing practical skills on simulators, mini-clinical exam, OSCE, industrial practice. However,
when interviewing teachers and visiting 5 practical classes at the Department of Obstetrics and
Gynaecology, the Department of Psychiatry, Narcology, Medical Psychology and Psychotherapy, the
Department of General Surgery and Transplantology, the Department of Hospital Therapy and
Endocrinology and the Department of Propaedeutic of Internal Diseases, the experts found out that
interactive teaching methods are rarely used.

The expert commission found that expertise in the field of education is mainly localized in
matters of developing an educational programme, its implementation, teaching and methodological
materials. Data on research into the pedagogical process in higher medical school is not presented. It
remains unclear which active teaching methods allow ASMI to achieve its goals.

6.6 Educational Exchange

ASMI has actively developed and successfully implemented a policy of cooperation both at the
national and international levels. This policy includes the establishment of partnerships with other
faculties of the institutes, covering the mobility of students, researchers, as well as academic and
administrative staff.

ASMI International Cooperation Department actively develops international relations and has
signed more than 65 memorandums with various universities in countries such as Italy, Portugal,
Russia, Slovakia, Ukraine, Germany, South Korea, Kyrgyzstan, Kazakhstan, Belarus, Iran, India,
Poland, Turkey, China, Malaysia, some of which are included in the ranking of the top 1000 world
universities.

The International Cooperation Department carries out its activities in accordance with the
foreign policy of the state, the activities are aimed at actively integrating the institute into the global
educational space, ensuring its full participation in international programs, establishing direct contacts
and interaction with research and educational institutions of foreign countries, as well as international
organizations https://adti.uz/en/xalgaro-alogalar/.

In 2022, 25 specialists completed internships at foreign institutes, and in 2023, 24 people in 4
areas successfully completed internships in Russia. In addition, teachers and professors completed
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training and internships in Canada, Germany and other countries. The total number of teachers who
completed internships in 2023 is 58.

The institute actively implements the learning outcomes and innovations obtained during
internships and advanced training courses. Professors and teachers who have improved their skills in
the field of surgery interact with colleagues from various countries, exchanging experiences and
conducting training modules for students. During their studies in paediatrics, students study advanced
methods of first aid for children and deepen their knowledge in various areas of paediatrics. Academic
mobility of employees at the Institute is carried out in accordance with the Resolution of the Cabinet of
Ministers No. 824 of December 31, 2020 "On measures to improve the system related to the
organization of the educational process in higher educational institutions”, academic mobility of
students is carried out in accordance with the Resolution of the Cabinet of Ministers No. 393 of June
20, 2017 "On approval of the regulation on the procedure for admission to higher educational
institutions, transfer, reinstatement and expulsion of students admitted"”, developed on the basis of the
Law "On Education” and is formalized by order of the Rector. Payment for travel within the country is
carried out at the expense of the Institute; foreign trips are paid for by the resolution of the Rector or
the competition committee from 30 to 100 percent of the cost of air or train tickets. Accommodation
and food conditions are agreed upon with the partner institution in advance and in most cases are
provided on mutually beneficial terms for both parties.

As part of the work of the accreditation committee, data was identified confirming the policy of
cooperation and exchange of teachers and students.

Conclusions of the EEC by criteria. Compliant out of 21 standards: fully - 19, partially - 2, do
not comply - 0
Recommendations for improvement:
1. To actively integrate the results of scientific research into educational processes (6.3.2).
2. To expand the areas of scientific research in medical education to improve the educational
process (6.5.3).

Standard 7: QUALITY ASSURANCE
7.1 Quality Assurance System

The policy of internal quality assurance of educational activities is based on such regulatory
documents as: national orders and regulations, the Academic Policy of Andijan State Medical Institute,
the Concept (strategy) and development program of Andijan State Medical Institute for 2022-2030, the
program of internal quality assurance of Andijan State Medical Institute. The model of the system of
internal quality assurance of educational activities includes: resource management and process
management, which are constantly measured, analysed and improved, in accordance with the needs of
the external competitive environment. The management of the institute ensures the availability of
resources necessary for the implementation of the strategy and achievement of the goals of the entire
institute, including the EP "General Medicine”. They include resources for the operation and
improvement of the management system, as well as the satisfaction of consumers and other
stakeholders.

ASMI defines the following basic principles of quality assurance:

1) Quality assurance meets the diversity of higher education systems, institutions, educational
programmes and students.

2) Compliance with regulatory documents, ESG recommendations and ISO 9001 requirements;

3) The leading role of the Institute's management is to ensure the unity of strategy, policy and
order, involve all employees in quality assurance and improvement activities, and provide the
necessary resources.

4) Consideration of the needs and expectations of external and internal stakeholders and their
active involvement in education quality assurance and improvement activities.

5) Ensuring equal opportunities and fairness for students.
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6) Maintaining academic integrity and freedom, intolerance to any forms of corruption and
discrimination.

7) Clear definition of responsibility for processes, quality and standards.

8) Promote a process approach and risk-oriented thinking principles.

9) Making important management decisions based on a comprehensive analysis of data and
information.

10) Creating conditions for continuous improvement of the quality assurance system and
development of a quality culture.

11) Ensuring external and internal independent control.

12) Ensure regular review of the program and quality assurance standards.

13) Ensure transparency and accessibility of information for stakeholders.

14) Quality assurance and improvement applies to all educational programmes implemented by
ASMLI.

The right to engage in educational activities of ASMI has been confirmed several times, as the
institute passed state certification and accreditation in 2021 (accreditation certificate No. 5000040
dated July 8, 2021. The received accreditation certificate of the State Inspectorate for Supervision of
Quality of Education under the Cabinet of Ministers of the Republic of Uzbekistan (SISQE RU) gives
the right to issue a diploma. https://adti.uz/davlat-akkreditasiyasi-togrisidagi-guvoxnomalar/

According to the results of 2022, ASMI was included in the rating of the international rating
agency "Webometrics Ranking of World Universities"
https://www.webometrics.info/en/Asia_es/Uzbekistan?sort=desc&order=Excellence%20Rank%2A
The Institute scored 5360 points in 8 areas and took 26th place among 179 universities in Uzbekistan.
In this rating, it took 3rd place among medical institutions in Uzbekistan.

During meetings with the administrative staff of ASMI, faculty, and representatives of practical
health care, the expert commission received sufficient data that ASMI has developed a system of
management and monitoring of educational programmes. When questioning faculty, 85% responded
that they were completely satisfied with the organization of the educational process in this educational
institution. 87.3% of faculty noted that this educational organization observes ethics and
subordination in relations between colleagues, teachers, and management. 72.8% of teachers noted
that the heads of the organization listen to their opinions regarding issues related to the educational
process, research, and clinical work.

7.2 Program monitoring and evaluation mechanisms

The program for monitoring the processes and results of the educational programme includes:

1) the educational and methodological council determines, develops and implements general
institute activities aimed at improving the quality of educational programme development and quality
control of the educational process and educational provision.

2) the educational and methodological department is responsible for ensuring a systematic
approach to the development, approval, control and evaluation of the educational and methodological
department's EP, updating internal regulatory documentation on educational activities, updating
educational and methodological documentation, for timely approval. Determines the student's
academic rating based on credits and repeat credits.

3) at the stage of approving the final EP, which is held at a meeting of the Institute's Kengash;

4) at the stage of implementing the EP through monitoring the quality and effectiveness to
achieve the final outcomes of student learning. Thus, annual surveys of students and teachers are
conducted, the results of which indicate the quality of the EP;

5) at the stage of making improvements to the EP based on the monitoring results.

In addition, monitoring of the quality of the educational process is regularly carried out by
specialized departments through open lectures, open classes, mutual attendance of classes with
subsequent discussion at department meetings (https://adti.uz/ru/psixiatriya-va-narkologiya-
kafedrasida-bolib-otadigan-ochig-maruzaga-marhamat/).

7.3 Feedback from teachers and students
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The institute has a system for collecting feedback from key stakeholders (teachers,
administrative workers, students, employers), which is carried out using questionnaires (4 times a
year), surveys during meetings and round tables (2 times a year), entries in the rector's blog, individual
receptions in the dean's office according to the schedule. The department responsible for collecting
information is the dean's office, the student practice marketing department, the department for
supervision of the quality of education.

The expert commission was provided with a questionnaire, including 20 questions on such topics
as: quality of education, corruption, employment and the results of the student survey. The survey is
conducted vertically - starting with the departments (based on the results of classes and lectures), then
at the level of the dean's office and the institute (Annex 4). Thus, upon completion of the midterm and
end-of-course assessment, a survey of students is conducted to obtain feedback, the results of which
are analysed and heard at a meeting of the specialized departments of the Faculty of General Medicine
and at a meeting of the Academic Council of the Institute.

For the purpose of feedback, the Marketing and Student Practice Department annually conducted
a survey of employers, job fairs, and visits to employers in order to attract young specialists to the
regions, taking into account local, national and global conditions. The survey results allow for changes
to be made to the training program and take into account the opinion of employers on the quality of
student training.

The Institute regularly assesses the degree of employer satisfaction with university graduates to
identify the compliance of the educational programme with the real requirements of the labour market,
opportunities for its improvement, as well as the degree of compliance of the competencies of students
and graduates with positions in the workplace. The Institute takes into account the recommendations
received from the medical community when making changes to the educational programme
https://adti.uz/bitiruvchilarni-ishga-joylashganligi/

While surveying students, 50.16% of students rated the question "In your opinion, how adequate
is the participation of students in key committees of the medical school?" at 5 points, 27.1% at 4
points. 49.2% of students rated the question "In your opinion, how aware is the Office of the Deputy
Dean of the problems of students?" at 5 points.

7.4 Academic achievements of students and graduates

The academic achievements of students studying in the EP "General Medicine™ are analysed
according to the mission of the EP: training highly qualified healthcare specialists, contributing to the
improvement of the quality of medical services and strengthening the health of the population.
Training in our EP takes into account the basic and professional competencies for the implementation
of training highly qualified specialists. The indicators of students and graduates studying in the EP
"General Medicine" include an analysis of academic achievements, student science and access to
clinical practice. The results of student performance allow us to draw conclusions about the
achievement of the final learning outcomes, which are spelled out in the syllabuses of the disciplines.
In the syllabuses, along with the final learning outcomes and the content of the discipline, the purpose
of the discipline, teaching methods, assessment methods and resources are spelled out.

The achievements of students in various areas are considered by faculty councils and institute
councils, encouraged at the expense of the institute's extra-budgetary funds.

One of the criteria for evaluating the effectiveness of the EP "General Medicine" is the indicators
of the end-of-course assessment of graduates. Adjustment of test tasks or exams is carried out based on
the recommendations of the State Certification Commissions, analysis of feedback from students and
employers.

Over the past 3 years, the number of students who have won international and national
Olympiads has doubled. For example, in 2021, there were 40 Olympiad winners, in 2022 - 45, in 2023
- 55 students became winners of international and republican Olympiads

For the purpose of feedback, the Marketing and Student Internship Department annually
conducted a survey of employers, job fairs, and visits to employers in order to attract young specialists
to the regions, taking into account local, national and global conditions. The survey results allow for
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changes to be made to the training program and take into account the opinion of employers on the
quality of student training.

The Institute regularly assesses the degree of employer satisfaction with university graduates to
identify whether the educational programme meets the real requirements of the labour market,
opportunities for its improvement, as well as the degree to which the competencies of students and
graduates correspond to positions in the workplace. The Institute takes into account the
recommendations received from the medical community when making changes to the educational
programme.

7.5 Stakeholder Involvement

Interviews with 15 employers were conducted online and included questions such as: knowledge
of the university mission, participation in the development of the mission and proposals for the
strategic plan, participation in the work of advisory bodies, satisfaction with the basic knowledge and
skills of students, participation in training students through mentoring, providing the department and
students with the necessary resources for practical training and the development of clinical thinking,
about the problems of interaction with departments and universities in general. Most employers are
satisfied with such cooperation with ASMI, since students participate in the treatment process; the
attractiveness of medical organizations improves by attracting patients due to the prestige of the
working teaching staff. Final-year students perform outpatient consultations under the supervision of
experienced specialists, thereby reducing the burden on the main staff. Meanwhile, employers were
unable to answer the question about the possibility of influencing the formation of the EP, its
correction, the development of elective disciplines, the implementation of scientific results in practice.

Conclusions of the EEC by criteria. Compliant out of 14 standards: fully - 13, partially - 1, do
not comply - 0
Recommendations for improvement:
1. To ensure the involvement of all stakeholders in monitoring, evaluation and improvement of the
educational programme, including local methodological commissions (7.5.2).

Standard 8: MANAGEMENT AND ADMINISTRATION
8.1 Management

The Institute is managed in accordance with the legislation of the Republic of Uzbekistan, the
Model Rules for the Activities of Higher and Secondary Specialized Education Organizations and the
Charter of the Institute https://adti.uz/adti-nizomi/ on the principles of unity of command and
collegiality. The structure of the Institute is approved by the Rector based on the decision of the
Kuzatuv Kengashi. In accordance with the Charter of the Institute, the Rector approves the staffing
table and distributes job responsibilities. The structure of the Institute's divisions is defined in the
regulations of the relevant divisions. The top management of the Institute annually analyses the
organizational structure of the Institute in order to update it. When the need for organizational changes
arises, the development of a project for a new organizational structure is initiated.

The Institute Council is a collegial governing body that determines the concept for the
development of the Institute and makes decisions on all fundamental issues of organizing all types of
activities. The Institute Council is responsible for approving the academic policy, the internal quality
assurance policy of the EP, and the quality standards of education https://adti.uz/ilmiy-kengash-
garorlari/

The heads of all departments are responsible for ensuring that the activities of the department
comply with the goals, objectives, and functions. The responsibility of officials for ensuring and
improving quality is distributed in accordance with the Regulations on structural divisions and in job
descriptions. The structural division of the Institute responsible for monitoring and managing the
educational process of the bachelor's degree is the educational and methodological department. The
following regulatory documents have been developed for the functioning of the departments at the
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Institute: Internal regulations; Regulations on the procedure for assessing students' knowledge; Rules
for organizing the educational process in the master's program; Rules for admission to the Institute;
Regulations on conducting current monitoring of academic performance, midterm and end-of-course
assessment of students; Regulations on granting academic leaves to students; Rules for conducting
final state certification of students; The provision of transfer and reinstatement of students, etc.

The management of the educational process, including quality control of the provision of
educational services, is based on a clear definition of the functions of all activity processes, their clear
implementation by all structural divisions (managers, teaching staff and employees) and their
interrelation, as well as responsibility for the performance of their functions. For this purpose, the
University has developed the "Program for Internal Quality Assurance of the Andijan State Medical
Institute”. This document clearly defines the tasks and responsibilities for the activities carried out
(Annex 5). The Educational and Methodological Department is responsible for ensuring a systematic
approach to the development, approval, monitoring and evaluation of educational programmes,
updating internal regulatory documents on educational activities, and timely approval of educational
and methodological documents. The Monitoring and Internal Control Department is responsible for the
quality of teaching by the teaching staff, the educational process and the training of the institute's
personnel. The department regularly analyses the quality of teaching of the institute's professors and
lecturers, studies and analyses the compliance of students' knowledge with qualification requirements
and the level of proficiency in subjects, organizes the quality of internal assessment at the institute,
studies the organization of the educational process based on the requirements specified in regulatory
legal documents and the effectiveness of using the NEMIS system (Annex 5). During the work of the
accreditation committee, a meeting was held with the Vice-Rector for Academic Affairs
Abdullazhanov B.R., Head of the Monitoring and Internal Control Department Dzhalilov R.L., Dean
of the Dean's Office of the Faculty of Medicine Mamatov B.Yu., who were familiarized with the
regulatory documents and described the technological processes.

During the survey of the teaching staff, to the question of the questionnaire "Do the heads of the
organization listen to your opinion regarding issues related to the educational process, research,
clinical work", 72.8% of the teachers answered that they do so systematically, 16% answered
"sometimes”, 1% "quite rarely", 1.75% "never".

8.2 Representation of students and academic staff

In the structure of ASMI, the First Vice-Rector for Youth Affairs and Spiritual and Educational
Affairs manages the spiritual and educational, upbringing and social activities of the institution, is
responsible for ensuring the quality of social and living conditions for students (Annex 5). The Youth
Union involves students in various events, spiritual and educational activities, also organizes the work
of students to help the elderly in the community, protects the interests of students in the Institute
Council https://t. me/mediAsmi_uz , https://adti.uz/yoshlar-ittifoqi/. All students and employees under
the age of 30 can become members. The number of students and employees of the Youth Union of the
Institute today is 10,108 people. In total, the union has 11 branches. The goal of the public
organization: the formation of a physically healthy, mentally mature and intellectually developed,
independently thinking young generation, the protection of youth from external threats and the harmful
effects of "mass culture”, the protection of the rights and legitimate interests of youth. In addition, the
Institute has created a "Trade Union" that protects the activities of the faculty and makes proposals to
the Institute Council on protecting the rights of employees, organizing their vacations in various
sanatoriums, and encouraging them.

8.3 Administration

The Institute has a number of collegial bodies in its management structure that deal with
consultative and advisory issues of its activities. The forms of collegial management are the Institute
Council, faculty councils, and supervisory board. All collegial bodies include heads of all levels of the
Institute. All members of the collegial bodies of the Institute have equal rights. The Institute Council is
a collegial management body that determines the concept of the Institute's development and makes
decisions on all fundamental issues of organizing all types of activities. The Institute Council is
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responsible for approving the academic policy, the internal quality assurance policy of the EP, and the
quality standards of education https://adti.uz/ilmiy-kengash-garorlari/

The main activities of the Institute Council: approval of educational programmes for specialties
based on the State Compulsory Education Standards of the Republic of Uzbekistan; approval of the
formed specific competencies of undergraduate students (students and clinical residents, master's
students) in each discipline within the framework of educational programmes; considers strict
compliance with state educational standards, curricula and programs, gives recommendations and
instructions on priority issues; hears and makes appropriate decisions on reports on the educational,
research and spiritual-educational work of the faculties, on the results of student admission, admissions
committees, as well as on the needs for informing the population of the graduate marketing service, on
cooperation with customer organizations; discusses issues of scientific research, implementation of
plans for spiritual-educational work, advanced training and retraining of the teaching staff and makes
appropriate decisions; approves annual and long-term plans for the development of Andijan State
Medical Institute, discusses the results of material and technical support and financial and economic
activities, makes appropriate decisions on the coordination of educational and methodological work in
the departments, hearing and discussing plans and reports of departments/courses on optimization of
the educational process.

The Academic staff, administrative and management personnel (AMP), and representatives of
practical healthcare participate in the work of the Council of the Institute. In addition, the composition
includes deputies and chief physicians of medical institutions: Bakhodir Rakhmonov - chief physician
of the clinic of the Andijan State Medical Institute, D.M. Khakimov - director of the Andijan branch of
the Republican Centre for Emergency Medical Care, Mirzajanov Azizbek - head of the Andijan
department of regional health. The faculty council is the highest collegial body coordinating the work
on the development, implementation, maintenance and continuous improvement of the educational
part of the faculty, as well as on issues of strategic development of the faculty. The faculty council is a
collegial governing body and determines the concept of development of the faculty, departments and
EP.

During the work of the accreditation commission, meetings and questionnaires were held by
Madazimov M.M., Bakhodir R., Mamatov B.Yu., Abdullazhanov B.R., Dzhalilov R.L., teaching staff
and students, representatives of practical health care, who confirmed the stages of administration of the
EP, the stages of interaction between departments.

8.4 Budget for training and resource allocation

Management of financial and economic policy and activities is the responsibility of the first head
of the institute - the rector. Financial issues are under the jurisdiction of the head of the financial
department and the chief accountant of the Institute, whose job responsibilities and powers are
established by the job description and internal legal acts of the institute.

To provide the educational process with resources, an annual consolidated planned budget is
formed at the Institute based on income. The formation of the consolidated budget, calculation and
approval of the budget for the new financial year is carried out by the planning and financial
department (PFD), https://adti.uz/moliyaviy-faoliyat-2/

The cost of training is determined in accordance with the standards for calculating the cost of
training per student adopted in the Republic of Uzbekistan. Ensuring implementation consists of the
salary fund of the Professorial and teaching staff, providing students with educational resources
(educational and scientific literature, access to the Internet and international information databases of
literature, information and communication technologies) and other standards. Every vyear, the
Government of the Republic of Uzbekistan approves a state educational order for the training of
specialists with higher and postgraduate education, in accordance with which the financing of
educational programmes is determined. Resolution of the Cabinet of Ministers of the Republic of
Uzbekistan, dated 01.08.2022 No. 419 https://lex.uz/uz/docs/6138976

Information on financing and main expenses for training is as follows. The structural division
"Accounting™ operates at ASMI https://adti.uz/moliyaviy-faoliyat-2// The accounting and financial
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reporting system is organized on the basis of the Accounting Policy in accordance with the
requirements of regulatory documents of the Republic of Uzbekistan. Income and expenses are
presented on the institute's website: https://adti.uz/moliyaviy-faoliyat-2/daromadlar-va-xarajatlar-
togrisidagi-malumotlar.

The institute regularly posts its financial reports on the official website of the institute:
https://adti.uz/moliyaviy-faoliyat-2/byudjet-smetasi. It shows budget revenues and expenses, contract
education funds, government procurement and investment projects.

8.5 Interaction with the healthcare sector

ASMI closely maintains interaction and cooperation with the healthcare sector, in order to
provide qualified specialists in accordance with the needs of the population, each year the government
allocates targeted entrance quotas for applicants for each region. The clinical departments of ASMI
cooperate with leading clinics and healthcare organizations and over the past few years have concluded
agreements with leading clinics and private clinics in the amount of 68 agreements. Over the past 3
years, the faculty of the institute has examined more than 170,000 residents of 17 districts and cities of
the Andijan region. Also, during the pandemic, 98 employees regularly worked in the headquarters
created in the Andijan and Namangan regions and took part in maintaining the health of the
population. ASMI has a faculty for advanced training of doctors, which, at the request of health
authorities, trains specialists and retrains them in other specialties.

Conclusions of the EEC by criteria. Compliant with 17 standards: fully - 17, partially - 0, do
not comply - 0

Standard 9: CONTINUOUS RENEWAL

The process of creating, implementing and improving the educational programme "General Medicine" at
ASMU is partially centralized and is built and implemented in accordance with the Order of the Minister of
Secondary Specialized Education of the Republic of Uzbekistan dated October 19, 2021 No. 35-2021 "On
approval of the state Standard of the Republic of Uzbekistan "State Standard of Higher Education. Basic Rules"
and Protocol No. 4 of the Ministry of Health of the Republic of Uzbekistan dated August 31, 2021 and Order of
the Minister of Health of the Republic of Uzbekistan dated June 4, 2021 No. 121 "On approval of regulatory
documents on the organization of the educational process in medical and pharmaceutical higher educational
institutions", the Strategic Plan (concept) for the development of the institute for 2022-2030 and the work plan
for the implementation of the strategy (academic year), which are discussed and approved at a meeting of the
Academic Council of the Institute with the participation of stakeholders https://adti.uz/xujjatlar/. According to
these documents, the bachelor's degree programs were revised taking into account the needs of the
master's degree programs and the needs of the market, the publication of literature by the University's
teaching staff is subsidized, the teaching load of the teaching staff was redistributed, the academic
mobility of the Academic staff (Annex 3) and students was increased, quotas for the admission of
foreign students were expanded, issues of financial incentives for the teaching staff were developed, a
licensing and accreditation system for educational programmes Davlat akkreditasiyasi tog’risidagi
guvoxnomalar — Andijon davlat tibbiyot instituti, was introduced, agreements with local and foreign
universities were signed (Annex 3), active involvement of foreign scientists in the educational process,
the purchase of international literature was increased in accordance with the needs of students and the
teaching staff, the electronic document management system is financed, proposals are developed and
submitted to the Ministry of Education. One of the indicators of improving the material and technical
base for strengthening practical skills is the Urology Training Centre. The centre is located in the
Clinic at the Institute, at the address Bobur Shokh Street, Building 8, and occupies an area of 560 sg.m.
The TCC has 16 rooms, 7 of which are used for the educational process. Taking into account modern
requirements, a remote lithotripsy room has been equipped for practicing endourology skills. In
addition, the TCC has a separate entrance, a ward with 3 beds, a meeting room, and a lecture room
equipped with the necessary equipment.

The system for assessing all types of activities functions through the following mechanisms: at
the department level - an individual work plan for a teacher; at the level of structural divisions - a
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survey of students (Annex 4), teachers, employers; at the level of the entire institute - institutional and
specialized accreditation of educational programmes. Each stage and level in the quality assurance
system is regulated by the relevant regulatory and normative-regulatory documents.

The University has developed the "Program for Internal Quality Assurance of Andijan State
Medical Institute”. The purpose of this program is to train highly qualified personnel based on modern
requirements, international experience, improve the quality of education, trust, recognition of learning
outcomes and mobility of students, and provide information. The objectives of this document include:
improving the credit-modular training system, methods for assessing students' knowledge,
modernizing the educational environment, forming an effective system for training faculty, revising
curricula, EP, teaching materials, with an increase in practical training, intensifying cooperation with
leading foreign institutions, ensuring transparency of the educational process, providing students with
the ability to form an individual learning path, improving the quality of education, strengthening the
role of medical university clinics in integrating advanced technologies, modernizing the activities of
simulation centres, improving the organizational structure of the Institute, developing students'
competencies in the field of creating and implementing medical projects and introducing innovations,
forming a sustainable motivation aimed at obtaining new knowledge. Ensuring and improving quality
is the shared responsibility of the Institute's management, departments and structural divisions. This
document clearly defines the objectives and responsibilities for the activities carried out (Annex 5).

Conclusions of the EEC by criteria. Compliant out of 3 standards: fully -3, partially - 0, do not
comply - 0.

Thus, during the external evaluation of the educational programme, full compliance of 134 standards
for accreditation was established out of 144 standards for accreditation, including 115 basic
standards and 19 improvement standards. There is partial compliance with 8 basic standards and 2
improvement standards. Non-compliance with standards was not established.

5. Recommendations for improvement of the educational programme ""General Medicine™
(in Uzbek and Russian languages of instruction):

1)  To increase the number of students involved in scientific work by introducing a basic course on
scientific research skills (2.1.9 and 2.6.1).

2)  Within the framework of academic autonomy, to involve stakeholders in the development of
the educational programme by including them in the faculty council, the CMC (central
methodological commission), and the Academic Council of the institute (2.2.6).

3) To validate assessment methods to ensure the quality of education (3.1.4).

4)  To improve the awareness of all stakeholders about the assessment system, which is carried out
in accordance with the «Academic Policy» (3.1.6)?

5)  To improve the expertise and system of assessment tools (3.3.3).

6)  To ensure training for teachers in innovative teaching and learning methods and approaches to
validation of methods (5.3.2).

7)  To actively integrate research results into educational processes (6.3.2).

8) To expand the areas of scientific research in medical education to improve the educational
process (6.5.3).

9)  To ensure the involvement of all stakeholders in monitoring, evaluating and improving the
educational programme, including local methodological commissions (7.5.2).
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6. Recommendation to the ECAQA Accreditation Council
The members of the EEC established the compliance of the educational programme "General
Medicine" with the Standards for accreditation and came to a unanimous opinion to recommend that
the ECAQA Accreditation Council to accredit this programme for a period of 5 years.

Full name Signature
Chairman Shamsutdinova Alfiya Gumarovna
International Expert Akhvlediani Leila Teymurovna
Academic Expert Sharipov Kamalidin Orynbaevich
Academic Expert Zhabborova Feruza Uzokovna
Academic Expert Yeshonkulova Bakhriniso
Dustmurodovna
Academic Expert Bacheva Irina Viktorovna
Academic Expert Aldabergenova Taurzhan
Kalibekovna
Employer Expert Nasretdinova Shahida
Davranbekovna
Student Expert Turgunboeva Rakhshona Murodzhon
Kizi
Student Expert Akchurin Yevgeny Andreevich
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Quality profile and criteria for external evaluation of an educational programme

Annex 1.

(summary)
Grade

8 _ -

Evaluation criteria 3 BS/1S* c =

e g - 8 o

3 g g S &

= 17 = S =

S s g— 3 8

wn = o = IS]

3 o T S

E = € 8

= T g o
1. | MISSION AND VALUES 11 11/0 11/0 0/0 0/0
2. | EDUCATIONAL PROGRAMME 38 33/5 31/4 2/1 0/0
3. | ASSESSMENT OF STUDENTS 14 12/2 9/2 3/0 0/0
4. | STUDENTS 16 12/4 12/4 0/0 0/0
5. | ACADEMIC STAFF 10 9/1 8/1 1/0 0/0
6. | EDUCATIONAL RESOURCES 21 19/2 17/2 2/0 0/0
7. | QUALITY ASSURANCE 14 11/3 11/2 0/1 0/0
8. | MANAGEMENT AND 17 15/2 15/2 0/0 0/0

ADMINISTRATION
9. | CONTINUOUS RENEWAL 3 1/2 12 0/0 0/0
Total: 144 123 /21 115/19 8/2
* BS - basic standards, IS - improvement standards 144
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CnucoK J0KYMEHTOB, H3y4eHHbIX WwieHaMu BOK Bo BpeMsi BU3MTa B OpraHu3ainuio

Hpunioxenue 2

HasBaHnue noxymenra

KomnunuectBo

JaTa yrBepkaeHus

Working training program on the subject
of Human Anatomy 1,2,3

1

24.06.2024

Pabouas mporpamma 1o npeameTy
Amnaromus uyenoseka 1,2,3

1

24.06.2024

«Branch of Physiology Maxillofacial
Physiology»

24.06.2024

«Otpacnp @usunosnoruu, YemnocTHo-
uneBast PU3NOIOTHUS»

24.06.2024

Working program on the subject of
Orthodontics

24.06.2024

Pabouas nporpamma 1o nporpamme
OpTroaoHTHS

24.06.2024

2024-2025 yuebnsiii rox 1 Kypc,
60910100-Cromatonorus. Tunosas
yueOHas mporpamma 2024. Pabounii

y4eOHBIN TUIaH

26.08.2024

2024-2025 yuebHnslit rox 2 Kypc,
60910100-Cromatonorus. Tumnosas
ydyeOHast mporpamma 2023. Pabouunit

y4eOHBIH MJ1aH

24.06.2024

2024-2025 yuebHnsIii o1 3 KypC,
60910100-Cromatonorus. Tumnosas
ydyeOHast mporpamma 2022. Pabouunit

yueOHbIH M1aH

24.06.2024

10.

2024-2025 yueOHsIii Tox 4 KypcC,
60910100-Cromatonorus. Tumnosas
y4eOnast mporpamma 202 1. Pabounit

y4eOHbIH M1aH

24.06.2024

11.

2024-2025 yuebHbIl TO1 5 KYypC,
5510400-Ctomaronorus. Y4eOHBbIi
rad. TunoBo# yueOnsIi mian - 2020.

24.06.2024

12.

"PREVENTION OF DENTAL
DISEASES" ON SCIENCE
SYLLABUS

24.06.2024

13.

"PROSTHETICS WITH REMOVABLE
DENTAL PROSTHESIS" BY
SUBJECT SYLLABUS

24.06.2024

14.

FROM THE MODULE OF DISEASES
AND INJURIES OF THE
MAXILLOFACIAL REGION
SYLLABUS

24.06.2024

15.

Cwnabyc o npeaMery «3a0oIeBaHms
" TPpaBMbI I-Ie.]'IIOCTHO-HI/II_[GB()I\/'I
o0nacTuy.

24.06.2024

16.

CHUJUIABYC Ilo npenmery

24.06.2024
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“KIIMHUYECKAS SOHAOAOHTHA”

17.

SYLLABUS ON THE MODULE OF
ORTHODONTICS 4 - COURSE

24.06.2024

18.

CUJUIABYC 110 MO YJIIO
OPTOHAOHTHA

24.06.2024

19.

«ITPOTE3NPOBAHUE CHbEMHbBIMUI
3YBHBIMU ITPOTE3AMMI» 11O
I[NPEAMETY CUJUIABYC

24.06.2024

20.

"TIPOOUITAKTUKA
CTOMATOJIOTUYECKUX
3ABOJIEBAHUI" I10 HAVKE
CHJUTIABYC

24.06.2024

21.

60910100 — Stomatologiya bakalavriat
ta’lim yo’nalishining

25.06.2024

22.

60910200 — Davolash ishi bakalavriat
ta’lim yo’nalishining

25.06.2024

23.

V36exucton [asnar Cranmaptu
Y30€KUCTOH Y3TyKCH3 TAbIUMUHIHT
JaBJaT TabJIUM CTaHIAPTIAPU
Onui TabJIMMHUHT JaBJIaT TabJINM
CTaHJIAPTH

16.06.2021

24,

“OLIY TA’LIMNING DAVLAT
TA’LIM STANDARTI. ASOSIY
QOIDALAR” O‘ZBEKISTON
RESPUBLIKASINING DAVLAT
STANDARTINI TASDIQLASH
TO‘G‘RISIDA

19.10.2021

25.

60910100 — Stomatologiya (yo’nalishar
bo’yicha) bakalavriat ta’lim nalishining
MALAKA TAVSIFNOMASI

16.08.2021

26.

OTYET
CTOMATOJIOTUYECKOI'O
OAKVIIBTETA O PE3VJIbTATAX
OBYYEHUA CTYJIEHTOB
CTOMATOJIOTMYECKOT'O
OAKVIIBTETA AHAMKAHCKOI'O
I'OCYJAPCTBEHHOI'O
MEJIUIMHCKOTI'O UTHCTUTYTA 3A
2023-2024 YUYEBHBIN I'OJ1

27.

KOMIIETEHLIA
CTOMATOJIOI'MYECKOI'O
DPAKVIJIBTETA

28.

Pe3ynbrarel npoliIeHHBIX TPEAMETOB |-
2-3-4-5 KypcOB CTOMATOJIOTHYECKOTO
¢dakynprera ATMU Ha 2020-2021
y4eOHBIN TOJT

29.

AJITU cromaronorus ¢pakyabTeTu 1-2-

3-4-5 kypc Tanabanapuaunr 2020/2021

YKYB Hnim 2-cemectpu ¢aniap Oyiinda
KalJHOMa HaTHXaJ1apbl

30.

ASMI dentistry 1-2-3-4-5 course
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academic year 2020/2021. Results of the
2"d semester of study in science

31.

JIOKYMEHT U3y4eHHUs PhIHKA TPya
Annmxanckoi oobiacty - 1.

03.04.2024

32.

JIOKyMEHT U3ydeHHsI PhIHKA TPY/1a
AHnmxaHckoi obacty - 2.

16.03.2024

33.

Andiion viloyat sog'ligni saglash
boshgarmasi tomonidan Andijon davlat
titIniyot instituti bitiruvchilariga bo'lgan
malaka talablarini guy darajada (1,axshi,

gonigarli, yomon) tomonlari tio'yicha
tahliliy ma'lumoti

34.

AHIMKOH BUJIOSIT COFJIMKHH CaKJIall
oomkapmacu tomoHuaad AJ[THra
MyTaxaccucnap Oyinua 6epuiran
OyropTMasiap (Mypoxkaatiap) 03acuiaH

35.

JIoKyMeHT u3y4yeHus pbIHKa TpyJa
Hamanrauckoi obnactu - 1.

16.03.2024

36.

JIOKyMEHT U3y4eHHUs PhIHKA TPyJa
Hamanranckoii obnacru - 2.

20.03.2024

37.

Namangan viloyati sog’ligni saqlash
boshgarmasi tomonidan Andijon davlat
tibbiyot instiinstituteruvchilariga
bo’lgan malaka talablarini qay darajada
(yaxshi, gonigarli, yomon) tomonlari
bo’yicha tahliliy ma’lumoti

38.

HamanraH BUIOSTH COFJIMKHH CaKJIaIll
6omkapmacu Tomonuaan AJ[THUra
MyTaxaccuciap 6yiinua 6epuiran

OyropT™Manap (Mypoxkaatiap) 103acujial

39.

JIOKyMEHT U3y4eHHUs PhIHKA TPya
@Depranckoii obmacTu - 1.

16.03.2024

40.

JIOKYMEHT U3y4eHHUs PhIHKA TPya
@Depranckoii obmacTu - 1.

20.03.2024

41.

daproHa BUJIOATH COFIMKHU CAKJTAIT
TU3UMUJIATH OJIUH MABIIyMOTIN THOOMIA
Kajpiapra Oyarad SXTUEX TYFpUCHaa
MabJIYMOT

42.

OB YTBEPXXJIEHNHU ITIOJIOKEHU S
O TUIATHO-KOHTPAKTHOU
®OPME OBVUYEHNS B BBICIINX,
CPEJIHUX CHELIMAJIBHBIX,
[MPO®ECCUOHAJIbHBIX YUEBHBIX
3ABEJIEHUSX U ITOPSIIKE
PACIIPEJIEJIEHU S TIOJIYUEHHBIX
OT HEE CPEJICTB

15.12.2012

43.

Ob YTBEPXIAEHNU [TOJIOXXEHUA
O ITIOPAJKE COCTABJIEHHMA,
YTBEPXJEHMA 1 PETUCTPALINN
CMET PACXOJ0B U HITATHBIX
PACIIMCAHMIA BIOJKETHBIX

14.11.2014
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OPT'AHM3ALIMI U IIOJIYYATEJIEN
BIO/DKETHBIX CPEJICTB

44,

O Mepax 1o ImpeoCTaBICHHIO
(MHAHCOBON CAMOCTOSITEILHOCTH
rOCYapCTBEHHBIM BBICIIUM
00pa3oBaTeNbHBIM YUPEKICHHUIM

24.12.2021

45.

OO0 opra"uzanuu npueMa Ha y4eObl B
rOCyIapCTBEHHBIC BHICIIINE
00pa3oBaTeIbHbIC YUPESIKICHHSI

15.06.2022

46.

O mepax 10 BHEAPEHUIO HOBBIX
MIPUHITUIIOB YIIPABJICHUS B CUCTEMY
BBICIIETO U CPEJHETO CIIEUATBHOTO

o0pa3zoBaHHs

11.07.2019

47.

O mepax o pehopMHPOBAHUIO
yrpaBiieHus B chepe BBICIIETO U
CpEJIHEro CIeHUaIbHOr0 00pa3oBaHus

11.07.2019

48.

06 ytBepxkaennu Konuenuuu pa3Butus
CUCTEMBI BBICIIIETO 00pa30BaHUS
Pecniy6nuku Y36ekucran 10 2030 roaa.

08.10.2019

49,

2022/2023 yxyB iununa AHIUKOH
JaByaT THOOMET UHCTUTYTH
OankanaBpUATUHUHT KYHIy3T'H TabJIUM
maKy Oyiuua JaBiaT OyropTMacu
acocua yKUIITa KaOyJ KHITUII
MapaMeTpIApUHUHT TabJIAM
HyHamUIIapyu Ba YKUTHUII TUILIAPH
Oyiinya TaKCUMJIAHHIIN

50.

2023/2024 yxyB iinnuna AHIMKOH
JaBJaT THOOUET UHCTUTYTH
OanKamaBpUATUHUHT KYHTy3TH TabJIUM
makiu Oyitura gaBiaT OyropTMacu
acocua yKUIITa KaOyJl KUITUII
napaMeTpJIApUHUHT TabJIUM
HyHaNUIIapH Ba YKATUII TUILIApH
Oyiinya TaKCUMJIAHHIIN

51.

2024/2025 yxyB iinnuna AHIMKOH
JaBJaT THOOUET UHCTUTYTH
OankamaBpUATUHUHT KYHIY3TH TabJIUM
makiy Oyiuna naBiaT OyropTMacu
acocua yKUIITa KaOyJl KUITUII
napaMeTpJIApUHUHT TabJIUM
HyHaTUIIapH Ba YKUTHUII TUIUIAPH
Oyiinya TaKCUMJIAHHIIN

52.

O napameTpax rocyJapCTBEHHOTO
3aKa3za 1o npueMmy Ha yuely B
rOCy/apCTBEHHBIE BHICILINE
00pa30oBaTeNIbHbIE YUPEXKICHUS B
2022/2023 yueOHOM roty

15.06.2022

53.

OO0 opranuzanuu nprueMa Ha yuely B
TOCYydapCTBCHHBIC BBICIINUC
00pa3zoBaTeIbHBIC YIPESIKICHHSI

15.06.2022
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54.

[TocTanoBnenune Kabunera MuHucTpoB
Pecriybnuku Y30ekucraH, OT
20.06.2017 1. Ne 393 «O0 yTBEpKIeHUH
[Tonoxenus o mopsike npueMa Ha
yueOy, epeBojia, BOCCTAHOBIICHUS U
OTUHUCIICHUS CTYJCHTOB B BBICIIUX
00pa30BaTeNbHbIX YUPEKICHUSIX

20.06.2017

55.

ITocranosnenue llpesunenra
PecryOnuku Y30ekucraH, oT
15.06.2022 r. Ne I1I1-279 «O06
OpraHu3aluy rpreMa Ha yueOy B
rOCyJJapCTBEHHBIE BHICIINE
00pa30BaTeNIbHBIC YUPEHKICHUS

15.06.2022

56.

Pacnopsixenue [Ipesnnenra
PecnyOnuku Y30ekucraH, OT
15.06.2023 r. Ne P-31 «O napamerpax
roCyJJapCTBEHHOI'0 3aKa3a 10 IpuemMy Ha
y4e0y B rOCy/1apCTBEHHBIC BBICIIHE
00pa3oBaTeNIbHbIE YUPEXKICHUS B
2023/2024 y4aeGHOM roty

15.06.2023

S7.

1o pe3ynbraram TectupoBanus 2023
rofia, yTBEP>KICHHBIM ITOCTaHOBJICHHEM
['ocynapcTBeHHON KOMHCCHH 10
npreMy B OpTaHU3aIiH 00pa30BaHUs
Pecny6nuku Y36ekucra ot 22 aBrycra
2023 roma Ne 43-7

22 aBrycra 2023

58.

[Tocranosnenue [Ipesunenra
PecniyGnuku Y36ekucraH, ot
15.06.2022 r. Ne I[I1-279 «O6
OpraHu3aIy npueMa Ha yueOy B
rOCYJJapCTBEHHBIE BBICILIHE
o0Opa3oBaTeNbHbIE YUPEKICHUS

15.06.2022

59.

Va3 [Ipe3unenra Peciybnuku
V30ekucran, ot 24.05.2024 . Ne VII-81
«O cOBEpPIIEHCTBOBAHUH CUCTEMBI
npreMa Ha yueOy B BbICILIHE
o0pa3oBaTeNbHble OPraHU3aH U
pasMelleH sl FOCyIapCTBEHHOI 0 3aKa3a

24.05.2024

60.

Ilo pe3ynbraram TectupoBanus 2024
roJia, yTBEP>KJIEHHOTO MTOCTAaHOBJICHUEM
Neo 72-4 ot 16 aBrycra 2024 roga
['ocynapcTBeHHON KOMHUCCHH T10
preMy B OpraHHU3aIii 00pa3oBaHus
PecniyOmnnku Y30ekuctan

16 aBrycra 2024 rona

61.

AHIKOH JaBiaT THOOUET HHCTUTYTH
OJINH TabJIUM Myaccaca keHramu 2023
v 27 urognary Nel3 connu
WUTIMITAHAAT 0aéHHOMACHIaH
Ky4HlpMa

27.06.2023

62.

Oliy ta’lim, fan va innovatsiyalar
vazirining 2023 yil 4-dekabrdagi 516-

11.12.2023
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sonli buyrug‘ining ijrosini taminlash
to‘g‘risida

63.

Oliy va o’rta maxsus ta’lim vazirligining
2022 yil 14-fevraldagi 52-sonli
buyrug’ining ijrosini ta’minlash

to’g’risida

14.02.2022

64.

Oliy va o’rta maxsus ta’lim vazirining
2022 yil 19-dekabrdagi 413-sonli
buyrug’ining ijrosini taminlash
to’g’risida

22.12.2022

65.

O Mepax 1o nmpeoCcTaBICHHIO
(MHAHCOBON CAMOCTOSITEILHOCTH
rOCYapCTBEHHBIM BBICIIUM
00pa3oBaTEIbHBIM YUPEKICHHUSIM

24.12.2021

66.

OO0 opranuzanuy npreMa Ha yuedy B
rOCyJIapCTBEHHBIE BBICIIINE
00pa3oBaTeNbHbIC YUPEKICHHS

15.06.2022

67.

O mepax 10 co3/1aHuI0 GJIaronpUsATHBIX
YCIIOBHIA JUISl OCYIIECTBIICHUS TPYAOBOU
NeSITeILHOCTH HA TEPPUTOPHU
PecnyOnuku Y30ekuctan
KBAJTHM(UIIUPOBAHHBIMU CTICLUATNCTAMHU
MHOCTPAaHHBIX TOCYAapPCTB

7.11.2018

68.

O Mmepax 1Mo BHEAPEHUIO HOBBIX
IIPUHIIUIIOB YIIPABICHUS B CUCTEMY
BBICIIIETO U CPEHETO CIEeIHATBLHOTO

o0pazoBaHus

11.07.2019

69.

O Mepax mo peopMHUPOBAHUIO
yTrpaBieHus B chepe BBICIIETO U
CPEIHEro CIelUaIbHOro 00pa3oBaHus

11.07.2019

70.

06 ytBepxkaennu Konuenuuu pa3BuTtus
CUCTEMBI BBICILIETO 00pa30oBaHUs
Pecny6nmku Y36exucran g0 2030 roga

8.10.2019

71.

Andijon davlat tibbiyot instituti
Stomatologiya fakulteti Igtidorli
talabalarini fan olimpiada va
konferensiyalarda qo‘lga kiritgan
diplom va rag‘batlantirilishlari

JlaTe1 HET

72.

Annmwxkon J[aBmat THOOMET
WHCTUTYTHUAA UKTUIOPIM Tajabanap
TOMOHHUJIAH OJIMHTaH HOMIOP
CTUNCHIUATIAP TYTPUCH]IA

JlaTe1 HET

73.

Andijon davlat tibbiyot institute
kengashini 2023 yil “25” oktybrdagi
yigilishining Ne3 sonli bayonnomasidan
ko’chirma

25.10.2023

74.

2023 yil 19-oktyabr kuni institutda
o‘tkazilgan Innovatsion g‘oya va
texnologiyalar tanlovida g‘olib bo‘lgan
loyihalarni amalga oshirish magsadida
institut kengashining 2023 yil 25-

25.10.2023
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oktabrdagi 3-sonli yig‘ilish qarorida
belgilangan loyihalarga mablag* ajratish
magsadida

75.

Andijon Davlat Tibbiyot institute hamda
Samargand davlat tibbiyot universiteti
o’rtasida ta’lim va fan sohasida ilmiy-

amaliy hamkorlik to’g’risida
SHARTNOMA Ne0OO1

31.08.2022

76.

Andijon Davlat Tibbiyot instituti hamda
Toshkent davlat stomatologiya instituti
o’rtasida ta’lim va fan sohasida ilmiy-
amaliy hamkorlik to’g’risida
SHARTNOMA Ne003

10.10.2022

77.

DAVLAT OLIY TA’LIM
MUASSASALARINING AKADEMIK
VA TASHKILIY-BOSHQARUV
MUSTAQILLIGINI TA’MINLASH
BO*YICHA QO‘SHIMCHA CHORA-
TADBIRLAR TO‘G‘RISIDA

Jatel HET

78.

Abu Ali 1bn Sino Nomidagi Buxoro
Davlat tibbiyot Instituti hamda Andijon
Davlat Tibbiyot Instituti o’rtasida ta’lim
va fan sohasida ilmiy-amaliy hamkorlik

to’g’risida SHARTNOMA Ne3

16.09.2022

79.

Andijon Davlat tibbiyot institute
rektoring buyrug’idan ko’chirma (1srit
JOKYMECHT)

21.06.2024

80.

Andijon Davlat tibbiyot institute
rektoring buyrug’idan ko’chirma (2o0#
nokymenTt) Sh-01/08/1441

21.06.2024

81.

Andijon Davlat tibbiyot institute
rektoring buyrug’idan ko’chirma (3
nokyment) Sh-01/08/1815

28.08.2024

82.

Hoxyment o noowmpenuun PHD
(Ne01941)

13.06.2024

83.

I[OKyMeHT O IMOOUIPCHUHU MATCHTA
(Ne01950)

14.06.2024

84.

JIOKyMEHT 0 MOOMIPEHUH HaY4H.pYK.
(Ne011293)

26.08.2024

85.

Andijon davlat tibbiyot institute oliy
ta’li muassasasi kengashining 2024 yil
26 avgustdagi 1-sonli yig’ilishini
bayonnomasidan ko’chirma

26.08.2024

86.

JIokyMeHT 00 y4eOHOU Harpyske

08.10.2018

87.

JIOKyMEHT O TOJZKHOCTHBIX
MHCTPYKIHUAX

Jlatel HET

88.

JIOKyMEHT 0 BHYTPEHHUX IPaBUIIAX

1.07.2019

89.

OTNYECKUE TTPABUIIA
AHOAMKAHCKOI'O
IF'OCYIAAPCTBEHHOI'O

28.05.2022
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MEJIMIMHCKOI'O UHCTUTYTA

90.

ANDIJAN STATE MEDICAL
INSTITUTE RULES OF ETIQUETTE

28.05.2022

91.

[TOJIOKEHME O BHenpenuun
KPEAUTHO-MOYJIbHOU CUCTEMBI
00y4eHus1 B AHJIMKAHCKOM
rocy1apCTBEHHOM MEAUIIMHCKOM
UHCTUTYTE

2024 rox

92.

Axanemuueckas noautuka AI' MU
2024-2025

26.08.2024

93.

ITOJIOXEHME o cucteMe KOHTPOJIA U
OLICHKH 3HAHUU CTYJICHTOB
AHJIMKAaHCKOTO rOCY1apCTBEHHOIO
MEIUIIMHCKOrO HHCTUTYTA

2024 rox

94.

Andijon davlat tibbiyot institutida
kredit-modul o‘qitish tizimini joriy etish
to‘g risida (1-5kurs)

2024 roxn

95.

Andijon davlat tibbiyot institutining
talabalar bilimini nazorat gilish va
baholash tizimi to‘g‘risidagi (6 kurs)

2024 rox

96.

Andijon davlat tibbiyot institute
stomatologiya fakulteti ilmiy
kengashining 2024-2025 o’quv yili
uchun MAJLISLAR REJASI

30.08.2024

97.

CIMCOK YIEHOB COBETA
CTOMATOJIOTUYECKOTO (paKylnbTeTa Ha
2022-2023 rr

98.

OpTOomOHTHS TECTHI

99.

OpTOIOHTHSI CUT. 3a]]a4H

100.

Ceenenuns o HEMIS —
MH(OPMaLIMOHHON CUCTEME yIPaBICHUS
MPOIIECCaMH BBICIIET0 00pa3oBaHus

101.

bubnuoreka, IEKTPOHHBIN TOCTYII, KaK
OTIPEIETISIOT MOTPEOHOCTH ISt
OMOJIMOTEKN U X OCHAIILIEHHOCTD

102.

AHIWKOH JaBiaT THOOMET HHCTUTYTH/IA
THIOTOP JTABO3UMUHHUHT
“Tapmok Tapug-manaka

MabJIyMOTHOMAcH”

103.

JIOMKHOCTB THIOTOPA B AHAMKAHCKOM
roCy1apCTBEHHOM MEAUIIMHCKOM
WHCTUTYTE

104.

[Ipunoxxenne 1 x mpukasy pekrTopa
uHctuTyTa No.  oT _ OKTA0pA
2021 .

O mnopsiike opraHu3alyyd ThIOTOPCKOU
JEATENIBHOCTH B AHAMKAHCKOM
roCy/1apCTBEHHOM MEIUIIMHCKOM

UHCTUTYTE

2021 ron.
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105.

OLIY TA’LIM MUASSASALARI
TALABALARINI TURAR JOY
BILAN TA’MINLASH TIZIMINI
TAKOMILLASHTIRISH CHORA-
TADBIRLARI TO‘G‘RISIDA

10.05.2024

106.

Oliy ta'lim tizimida ma'naviy ma'rifiy
ishlar samaradorligini oshirish chora-
tadbirlari to'g'risida

30.09.2021

107.

Oliy ta’lim muassasalarida tyutor
lavozimining “Tarmoq tariff-malaka
ma’lumotnomasi”

30.09.2021

108.

Davlat oliy ta’lim muassasalarida
tyutorlik faoliyatini tashkil etish tartibi
to’g’risidagi NAMUNAVIY NIZOM

30.09.2021

109.

AHAMXOH AaBnaT THOOUET HHCTUTYTUIA
THIOTOPJIMK (DAOJTUSATHHU TAITKUIT STHII
TapTUOU TYFpUcCUIaru

2021 ron.

110.

0 MEPAX 110
COBEPIIEHCTBOBAHHUIO
CUCTEMBI OBECITEUEHHW A
PA3MEIIEHUEM CTYJIEHTOB
BBICIIIMX  OBPA30OBATEJIBHBIX
3ABEJIEHUI

10.05.2024

111.

JlokyMeHT 00 yTBepxkaeHue
JIOCTYITHOCTH CTYJI€HTOB
CTOMATOJIOTUYECKOT0 (paKyIbTeTa K
MAUEHTaM B KIMHUYECKOU MTPAKTUKE

112.

Z[OKYMGHT 0 COCTaBC LICHTPA KAPbEPhI

113.

[IpoTokoi o sipmapke 14.05.2024

14.05.2024

114.

ITporoxkoi o spmapke 24.11.2023

24.11.2023

115.

[Tporoxon ans paboronareneit
AnamKaHCKOH 00J1acTH

N

01.03.2024

116.

[Iporokon mays paboromarenei
Depra"ckoii 06JacTH

29.02.2024

117.

[TpoTokoun ans paboTonarenet
Hamanranckoil obsgactu

27.02.2024

118.

Kontpakt AI'MU ¢ byxapckum
MEIUIIMHCKUM UHCTUTYTOM

16.09.2022

119.

Koutpaktr AI'MU ¢ Camapkanackum
MeIUMIMHCKUM yHHBepcuTeTOM Ne001

120.

Kontpakt AI'MU ¢ TamkeHTCKUM
MeIUMIMHCKUM yHHBepcuTeTOM Ne003
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Hpunaoxenune 3
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25.01.2019 ¢
AOTOBOP O COTPYJIHUYECTBE B OBJIACTHU PEAJIM3AIIAUA

OBPA3OBATEJBHBIX IPOTPAMM

AHJUDKAHCKHI  roCytapeTReH b MC/IMIIMHCKMH  UHCTHTYT — Munncrepersa
3apasooxpanenus Pecnybmuxu Vabekneran (AI'MM), ocymectsisiomee 06pazoBaTebHy0
ACATCNLHOCTL HAa OCHOBaHHM ceprudmkara Ne 000083 or 25 wions 2014r., poiganHOTO
TocymapersennniM TecToRBIM uenTpom npu Kabunere Munnctpos Pecriy6nkn Y1abekucran,
CPOKOM Ha 5 Ner, WMeHyeMblif B jgansHeifmem «Bazosas OpraHw3aivs», B JIMIE PeKTOpa
Manasumosa Manamuna Mynmunosuya, aeficteyroutero ma ocropamuu Ycrapa c OIHOM
CTOPOHBI, H (heACpPaTbHOC TOCYAAPCTBEHHOE OIOKETHOE 00pazoBaTebHOE yUpeKICHHE
BBICIIETO 00pasoBaHus «Jlarectanckuii TOCYNapCTBEHHBIA YHUBEPCUTET» MHUHHCTEpCTRA
MEAMUMHCKAH 31paBooxpanenns Poceuiickoit ®exepatmn (GIEOY BO ATMY Mumznpaega
Poccui), mHMeRyeMmslii B  nanbHeifmem «OpraHH3alHs-yq4acTHHK»  OCYIIECTRIAIOUIHI

JIBHOCTh HAa O H cepus 90101 Ne 0009401,
ycra 2016 r. ®emepamsroit
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I[Ipuno:xenue 4

Uzbek tili

izni gonigtiradimi




Ipunnoxenne 5

PEKTOP [

HHCTHTY T

IIPOTPAMMA BHYTPEHHETO OBECH EYMEHMA KAUECTRA
AHAMIKAHCKOIO NOCY/IAPCTBEHHOIO M EJMOHHCKOIO
HHECTHTYTA
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