To the Accreditation Council of the
Eurasian Center for Accreditation
and Quality Assurance

in Education and Healthcare
10.03.2025

REPORT
OF THE EXTERNAL EXPERT COMMISSION
ON THE RESULTS OF THE ASSESSMENT OF THE EDUCATIONAL
PROGRAMME OF THE BACHELOR DEGREE '"5510100/60910200 -
"GENERAL MEDICINE" OF THE URGENCH BRANCH OF THE TASHKENT
MEDICAL ACADEMY"
ON COMPLIANCE WITH THE STANDARDS FOR ACCREDITATION OF
THE EDUCATIONAL PROGRAMME OF BASIC MEDICAL EDUCATION
(BACHELOR DEGREE) OF THE ECAQA

period of external expert assessment: February 04-06, 2025

Urgench, 2025



TABLE OF CONTENTS

List of designations and abbreviations 2

1. | Composition of the external expert commission 3

2. | General part of the final report 4

2.1 | Presentation of the Dbachelor's degree educational programme 4
5510100/60910200 "General Medicine" (Russian language of instruction) of
UBTMA

2.2 | Information about previous accreditation 5

2.3 | Brief description of the analysis results of the self-assessment report of the
bachelor's degree educational programme 5510100/60910200 "General 5
Medicine" (Russian language of instruction) and conclusions on completion

3. | Description of the external expert assessment and conclusion 6

4. | Analysis of compliance with standards for accreditation based on the results 7
of the external assessment of the bachelor's degree educational programme
5510100/60910200 "General Medicine" (Russian language of instruction)

5. | Recommendations for improving the bachelor's degree educational 54
programme 5510100/60910200 "General Medicine" (Russian language of
instruction)

6. | Recommendation to the Accreditation Council for accreditation 55
Annex 1. Quality profile and criteria for external assessment and educational 56
programme of the bachelor's degree 5510100/60910200 "General Medicine"
(Russian language of instruction)

Annex 2. List of documents studied as part of the external expert assessment 57
Annex 3. Organization visit programme 62
Annex 4-21 68-100




LIST OF SYMBOLS AND ABBREVIATIONS

Abbreviation Designation

ECAQA Eurasian Center for Accreditation and Quality Assurance in
Education and Healthcare
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OSCE Objective structured comprehensive exam




1. Composition of the External Expert Commission

In accordance with the order of the ECAQA under No.3 dated 21.01.2025, the External
Expert Commission (hereinafter referred to as the EEC) was formed to conduct an external assessment
in the period from 04 to 06 February 2025 as part of the accreditation of the educational programme
5510100/60910200 - "General Medicine" of the Urgench branch of the Tashkent Medical Academy
(UB TMA) in the following composition:

No. Status in the Full name

EEC
1 Chairperson

Regalia, position, place of work/place of
study, year, specialty

Candidate of Medical Sciences, Professor of the
Department of Microbiology and Virology of the
NJSC “Kazakh National Medical University
named after S.D. Asfendiyarov”’, Almaty,
Republic of Kazakhstan

Master of Surgery (M.S.), Director of the
Oncology Surgery Unit of Shalby Sanar
International Hospital, Senior Consultant of
Disease Management Group: Gastroesophageal
and Thoracic Pathologies MAX Cancer Centre,
MAX Shamilar Bagh, New Delhi, India

Mustafina Kamilya
Kamalovna

2 International Archit Pandit

expert

Kazakhstani
academic expert

Turgunova
Lyudmila
Gennadyevna

Doctor of Medical Sciences, Professor of the
Department of Internal Diseases of NJSC
«Karaganda Medical University», Karaganda,
Republic of Kazakhstan

Kazakhstani
academic expert

Rakhmanov Yeltai
Utemuratovich

PhD, Deputy Director of Master's Programme in
Sports Medicine and Rehabilitation of School of
Medicine of Nazarbayev University, Organizer
of Educational, Practical and Research Work of
Master's Students in Sports Medicine and
Rehabilitation, Astana, Republic of Kazakhstan

Uzbek academic
expert

Khalikov Kakhor
Mirzayevich

Candidate of Medical Sciences, Professor, Head
of the Department of Biological Chemistry of
Samarkand State Medical University, Samarkand

Expert-employer

Bekchanov Khussan
Nurullayevich

Doctor of Medical Sciences, Director of
Khorezm Branch of the Republican Specialized
Center of Surgery named after Academician
V.V. Vakhidov (RSCS named after Acad. V.V.
Vakhidov), Tashkent, Uzbekistan

Expert-student

Kerimova Aray

6th year student of the specialty "General
Medicine" of NEI "Kazakhstan-Russian Medical
University", Almaty, Republic of Kazakhstan

The work of the EEC was carried out in accordance with the Regulation on the EEC.

The EEC report includes a description of the results and the conclusion of the external assessment
of the educational programme "5510100/60910200 - "General Medicine" for compliance with the
Accreditation Standards of the educational programme of basic medical education (bachelor's degree)
of medical educational organizations and conclusions (hereinafter referred to as the Accreditation
Standards), recommendations of the EEC for further improvement of approaches and conditions for
the implementation of the above-mentioned educational programme and recommendations for the
ECAQA Accreditation Council for accreditation.



2. General part of the final report
2.1 Presentation of the educational programme ''5510100/60910200 - "General Medicine"
of the Urgench branch of the Tashkent Medical Academy"

Name of the organization, legal form
of ownership, BIN

Urgench branch of the Tashkent Medical Academy, state
institution

Governing body

Council of the Urgench branch of TMA
Board of Trustees

Full name of the first director

Ruzibayev Rashid Yussupovich

Date of establishment

Order of the Minister of Healthcare of the Republic of
Uzbekistan No.171 dated March 20, 1992

Location and contact details

Republic of Uzbekistan, Khorezm region, 220100, Urgench,
Al-Khorezmi st., 28

Phone : +998 (62) 224-84-84,

Fax : 224-84-84

e-mail : ttaurgfil@umail.uz

State  license for  educational
activities in the bachelor's degree
(date, number)

18.12.2019 No.500012

Year of commencement of the | 2019

accredited educational programme

(EP)

Duration of study 6 years

Total number of graduates since the | Bachelor's degree students — 1316.
beginning of the EP Continued studies in internship - no

Total internship graduates - no

Number of students in the EP since
the beginning of the current year

Bachelor's degrees - 2471 students, of which:
- studying in Uzbek language - 1951 students
- studying in Russian language - 520 students
Interns - no

Employment

Employment rate, % in dynamics over 5 years:
2019 -100%
2020 -100%
2021 -100%
2022 - 99%
2023 - 99%

Full-time teachers/Part-time workers
involved in the implementation of
the EP

In total, there are 528 teachers, including 485 full-time, 43
part-time.

Website www.urgfiltma.uz

Instagram tta.uf

Facebook with active pages Toshkent Tibbiyot Akademiyasi Urganchfiliali
Telegram https://t.me/ttauf

2.2 Information about previous accreditation

The Urgench branch of the Tashkent Medical Academy (UB TMA) passed the first state
accreditation of the bachelor's degree in 2014 (Certificate accreditation OT No.000067 dated
25.06.2014, registration No0.69) in the areas of education 5510700 - "Higher Nursing", 5510100 -
"General Medicine", 5510200 - "Pediatrics". In 2019, the university passed state certification and
accreditation (Accreditation Certificate No.5000012 dated 18.12.2019) in the State Inspectorate for
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Quality Control of Education under the Cabinet of Ministers of the Republic of Uzbekistan (SIQCE
RU) for 4 educational programmes (EP) of the bachelor's degree, including "5510100 - General
Medicine".

2.3 Brief description of the self-assessment report of the educational programme
''5510100/60910200 - "General Medicine'" and conclusions on completion

The report on self-assessment of the educational programme (EP) "5510100/60910200 -
"General Medicine" (hereinafter referred to as the report) is presented on 120 pages of the main text,
annexes, copies or electronic versions of documents located at the links https:/ www.urgfiltma.uz/ru
(Annex 4) and a link to Google Drive.

The report is characterized by the completeness of answers to all 9 main accreditation standards
and criteria, structuring taking into account the recommendations of the Guidelines for conducting
self-assessment of the EP, which were provided to the educational organization (EO) by the
accreditation center - ECAQA, as well as the internal unity of information. The report is accompanied
by a cover letter signed by the head Ruzibayev Rashid Yussupovich, Doctor of Medical Sciences,
Director of the UB TMA, which confirms the accuracy of the quantitative information and data
included in the self-assessment report.

The report contains a list of 9 members of the internal self-assessment commission indicating the
responsibility of each employee for standards, 17 members of the internal self-assessment commission
from among the representatives of the teaching staff, employers and students, information about the
representative of the organization responsible for conducting the self-assessment of the EP - R.B.
Akhmedov, Head of the Education Quality Control Department.

The self-assessment of the EP "5510100/60910200 - "General Medicine" was carried out on the
basis of the order of the head N0.92-03-24VP dated 01.04.2024 "On preparation for accreditation and
organization of the self-assessment process of educational programmes."

All sections of the report provide the actual practice of UB TMA in training bachelors in the
specialty "5510100/60910200 - "General Medicine" taking into account the start of student admission
in 2019, substantiated data, examples of the implementation of the objectives of the EP, national and
international events, methodological support, confirming compliance with the requirements of
accreditation standards. The description in the self-assessment report is quite complete and updated in
terms of the number of students, teachers, administration, information on selection and admission,
learning results, knowledge and skills assessment results, the physical facilities of the university and
clinical settings, contractual obligations with partners (universities, associations, bases), financial
information, development and improvement plans, etc.

The report was submitted to the ECAQA in its final form, with data adjustments based on the
above recommendations, written in a competent language, the wording for each standard is clear and
understandable and described in accordance with the criteria of the standards, tables and figures
(diagrams, photographs) contain references in the text and have continuous numbering.

The quality of the self-assessment report served as the basis for moving on to the next stage of
the accreditation procedure - external assessment. The experts planned to validate the report data,
compare the information from the report with the information that will be obtained during a visit to the
educational organization, i.e., verify the quantitative and qualitative indicators.

3. Description of the external expert assessment

The external expert work within the framework of the assessment of the EP "5510100/60910200
- "General Medicine" was organized in accordance with the Guidelines for conducting the external
assessment of educational organizations and educational programmes of the ECAQA and according to
the visit programme agreed with Ruziyev R.Yu., Doctor of Medical Sciences, Director of the Urgench
branch of the Tashkent Medical Academy (UB TMA). Dates of the visit to the organization: 04-
06.02.2025.


https://www.urgfiltma.uz/ru

The external assessment is aimed at validating the self-assessment report data and verifying the
indicators indicating the degree of compliance with the criteria of accreditation standards.

The sequence of the visit over 3 days is presented in detail in the Visit Programme (hereinafter
referred to as the programme), which is located in the documentation of the accreditation center and in
Annex 3 to this report. The programme is evidence of the implementation of all planned activities
within the framework of the external expert assessment.

To obtain objective information, the EEC members used the following methods and their results:

e conversation with management and administrative staff - a total of 28 people;

e interviews with students - 69 people;

e studying the website: https://www.urgfiltma.uz/ru;

e interviewing 26 teachers;

e interviewing 22 employers;

e interviewing 6 tutors;

e surveys of teachers and students - 200 and 200 respectively;

e observation of student learning: attending 2 practical classes. One lesson (online) on the topic
"Hepatomegaly. Infectious and non-infectious etiology. "Liver cirrhosis" (Assistant of the Department
of Internal Diseases Khodzhayeva Z.K., Group 607A (10 students) The lesson was held at the clinic of
the UB TMA in room No.21. The second lesson was held at the Department of Propaedeutics of
Internal Diseases on the topic "Acquired heart defects, stenosis and insufficiency of the aortic and
mitral valves" (teacher: Khaitboyev Zh.A., group 412A (11 students) at the clinic "Khorezm branch of
the scientific and practical center of cardiology of the Republic.

e The experts attended the lesson at the Department of “Surgical Diseases and Transplantology”,
located at the Khorezm Regional Multidisciplinary Medical Center, in the unit of Thoracic Surgery
and Endosurgery (simulation center of the department). The topic of the lesson was "Practical course
in the discipline" Surgical diseases ". The practical lesson was conducted by teacher Rakhimov A.P.
Students of 410A and 412A groups (21 people) of the foreign department. The purpose of the lesson is
to master the practical skill of laparoscopic procedures on simulators and training devices.

e review of resources in the context of fulfilling accreditation standards: 4 practice/clinical
engagement bases were visited, including the Regional Perinatal Center, the UB TMA clinic, two
Regional Multidisciplinary Medical Centers, where learning in the EP is conducted with the
participation of full-time teachers/part-time workers: 394/20.

e study of 74 educational and methodological documents both before the visit to the organization and
during the visit to the divisions (the list of documents studied is in Annex 2).

The staff of the accredited organization ensured the presence of all persons specified in the visit
programme and in the lists of interview and conversation participants (Table 1 “Information on the
number and category of participants in meetings, interviews and conversations with EEC members” is
presented in detail in Annex 5.

Table 1 - Information on the number and category of participants in meetings, interviews and
conversations with EEC members

No. Position Quantity
1 | Administration 28
2 | Teaching staff 26
3 | Tutors 6
4 | Employers 22
5 | 1st year students 7
6 | 2nd year students 15
7 | 3rd year students 19
8 | 4th year students 10




9 | 5th year students 18
10 | Graduates 15

On the last day of the visit to UB TMA, a meeting of the EEC members was held on the results
of the external assessment. A final discussion of the results of the external assessment of the EP, a
study of documents, results of conversation, interviews and questionnaires were held. The EEC
members began drafting the final report of the EEC. Generalizations of the results of the external
assessment were made. The experts individually filled out the “Profile of the quality and criteria for
external assessment of the EP “5510100/60910200 - “General Medicine” for compliance with the
ECAQA Accreditation Standards”. The EEC members did not make any comments.
Recommendations for improving the EP were discussed and the chairperson Mustafina Kamilya
Kamalovna held a final open vote on recommendations for the ECAQA Accreditation Council for the
accreditation period of 5 years.

Comfortable conditions were created for the work of the EEC, access to all the necessary
information and material resources was organized. The commission notes the high level of corporate
culture of the UB TMA employees, the high degree of openness of the team in providing information
to the EEC members. A foreign expert, Archit Pandit, who is a member of the EEC, noted that UB
TMA created mechanisms for regular self-analysis and strategic renewal. In this area, UB TMA makes
every effort to achieve its goals for the future. The renewal process is based on plans, conducted
research, assessments of government agencies, etc. The organization took steps to modernize key
aspects of the EP, ensuring compliance with modern medical education.

According to the teachers who completed the survey, the EEC members demonstrated effective
teamwork. During the work of the commission, the teaching staff was given the opportunity to assess
the shortcomings and advantages of the ongoing educational process, work on themselves in the area
of improving their knowledge and skills. The teaching staff believes that the work of the EEC had a
positive impact on the work of all structures of the University and thanked for the highly qualified
support and assistance in conducting the assessment.

At the end of the visit programme, the Chairperson of the EEC announced recommendations to
the management and employees of the educational organization based on the results of the external
assessment as part of the specialized accreditation.

4. Analysis of compliance with accreditation standards based on the results of the external
assessment of the educational programme ''5510100/60910200 - " General Medicine".

Standard 1: MISSION AND VALUES
1.1 Stating the mission

The mission and vision of UB TMA are publicly stated on the website
https://www.urgfiltma.uz/ru/contents/58. The mission and vision of UB TMA correspond to the vision
of TMA, the strategic goal of UB TMA, the Law of the Republic of Uzbekistan under No. LRU-63
dated September 23, 2020 “On Education", the Law of the Republic of Uzbekistan. Law of the
Republic of Uzbekistan "On Science and Scientific Activity" "dated October 29, 2019.

The EEC members were familiarized with the Charter, the Code and the Development
Programme of the UB TMA for 2017-2030, which are available to the public and where emphasis is
placed on the development of the branch in the following areas:

-improvement of the educational process through the effective use of modern innovative
educational technologies;

-further development of research activities;

-development of international relations in the field of education and scientific research;

-increasing the effectiveness of spiritual and educational and moral work;

-development of relations with institutions of the vocational and technical education system;

-strengthening the physical facilities.
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This confirms the fulfillment of standard 1 of accreditation and demonstrates the goals,
objectives and development prospects of the educational organization.

During the visit, the commission members drew attention to the fact that the mission and vision
of the branch are posted on the walls of the educational buildings in the form of posters and are also
broadcast on monitors located in the corridors (Annex 6). During the conversation with the head of the
organization, employees of the administrative apparatus, the teaching staff and students, the EEC
members established that they were familiar with the mission, vision and development objectives of
UB TMA, which were brought to their attention through the official website of the university and
social networks (Telegram, YouTube) (Annex 7). Unfortunately, the interview showed that the
teaching staff and the student community did not take part in the formation of the mission and vision
of the educational organization.

In general, the Mission of UB TMA was developed based on the needs of society and the
healthcare system, as indicated in state regulatory documents (laws of the Republic of Uzbekistan,
Decrees and Resolutions of the President of the Republic of Uzbekistan, Resolutions of the Cabinet of
Ministers) concerning education, upbringing, scientific research, taking into account the current and
priority tasks set for the universities of the country, organizational and financial resources and the
Code of EO.

During interviews with students, it was established that upon admission, at a meeting with the
dean, they are informed about the mission, vision, goals and objectives of the university, told where to
get the necessary information about the educational programme, teachers, learning bases, etc.

During meetings with the management, teaching staff, students of the UB TMA and during visits
to various divisions, experts noted the strengths of the educational organization in relation to the
accredited educational programme, including:

- drafting internal regulatory documents based on state documents;

- compliance of qualifications with the national framework;

- functional autonomy and sufficient freedom in the distribution of resources;

- the presence of a strategic development plan, mission and intended learning outcomes;

- the university's own clinic, simulation center, equipping departments with dummies;

- a system of incentives for teaching staff and students;

- the possibility of independently accepting foreign citizens;

- the work of a full-time psychologist;

- close cooperation with clinical settings on contractual relations;

- own functioning website;

- developed international cooperation, etc.

The UB TMA has divisions that are directly related to the EP "5510100/60910200 - "General
Medicine", which can be noted as the best practice in education, namely, the departments of surgical
diseases, propaedeutics of internal diseases, anatomy, medical and biological chemistry, etc. This
conclusion was made on the basis of the fact that the EEC members were provided with full
documentation characterizing the EP: approved syllabuses, educational journals in paper and electronic
versions, methodological recommendations, workbooks, test tasks in Uzbek, Russian and English, etc.

The results of the study of the documentation demonstrate that the mission of the organization
and the mission of the EP are reflected in the documents and confirmed by the answers during the
interview, and the educational process is built in accordance with the State Compulsory Educational
Standard and current regulatory legal acts (RLA) in postgraduate education and healthcare. At the
same time, during the visit, the experts identified a number of problems, including:

- lack of stakeholder survey results;

- lack of detailed checklists for assessing students' knowledge;

- limited number of elective disciplines;

- insufficient number of places in the dormitory;

- poor implementation of research results in the educational process;

- absence of students in advisory bodies, participation of only a limited number of teachers;



- insufficient reliability and validity of knowledge assessment methods;
- weak research activities of students;
- absence of foreign students in the Youth Union.

1.2 Participation in mission formulation of the educational programme

Despite the fact that 83.5% of the surveyed teachers responded in the survey that the
management listens to their opinions on issues related to the educational process, R&D, clinical work,
the commission members did not find confirmation of this fact during the conversation. Not a single
document was presented indicating a stakeholder survey. Some advisory bodies include teaching staff,
employers, students and representatives of the civil society. For example, the Public Council includes
students, their parents, activists of the Youth Union, employers, teaching staff and representatives of
civil society institutions (Dzhumanazarov Kh. - leader of the Youth Union, Karimov E. - 5Sth-year
student, Abdullayev R.B. — professor of the department of hospital therapy, Khudaibergenov D.T. -
deputy director for spiritual and educational work of the Academic Lyceum of the UB TMA, Kilichev
ILA. - veteran, Chavdurbayev A.R. - father of 2nd-year student Razhabov A., Kurbanov S.R. -
representative of the civil society institution, etc.). One of the tasks of the Public Council is to discuss
the mission, vision, goal and objectives of the EP.

1.3 Institutional autonomy and academic freedom
A meeting with the head of the organization, Ruzibayev R.Yu., was held to verify Standard 1.

During the conversation, the director explained that despite the fact that the educational organization is
a branch of TMA, it has functional autonomy in the field of receiving and distributing financial
resources, admitting foreign citizens, forming a mission, developing an EP, forming a CED, forming a
teaching staff of teaching staff, etc. since the framework recommendations are spelled out in state
regulatory documents. Thus, the Mission of UB TMA is based on the Resolution of the President of
the Republic of Uzbekistan under No.4310 dated May 7, 2019 "On measures for the further
development of the system of medical and pharmaceutical education and science" and the Order of the
Ministry of Healthcare of the Republic of Uzbekistan dated September 8, 2020 under No.236 "On
approval of regulatory documents for the organization of the educational programme of medical and
pharmaceutical universities". The intended learning outcomes (LO) are determined on the basis of the
qualification characteristics of a graduate of the National Personnel Training Programme. To achieve
LO, UB TMA has its own clinic and agreements with 55 clinical settings that work with the
organization on the basis of the Regulation on clinical settings. The University's personnel policy is
implemented on the basis of a competitive selection in accordance with the Regulation "On the
procedure for hiring teaching staff in higher educational institutions", attached to the Resolution of the
Cabinet of Ministers of the Republic of Uzbekistan under No.20 dated February 10, 2006. All foreign
citizens are admitted to UB TMA in accordance with the Resolution of the Cabinet of Ministers of the
Republic of Uzbekistan dated 04.08.2008 under No.169 "On improving the procedure for admission
and training of foreign citizens in educational institutions of the Republic of Uzbekistan" and the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated 20.06.2017 under No.393
"On approval of the Regulation on the procedure for admission to study, transfer, readmission and
expulsion of students in higher educational institutions".

Currently, UB TMA ranks 7th (out of 24) _in the ranking of branches of the Republic (Annex 8).

When conducting a survey of 200 students, it was found that about 80% of students noted
satisfaction with the quality of their education, the quality of pre-clinical learning, the organization of
practice, teaching methods and the assessment system. 80.5% of respondents believe that the heads of
the EP and the teaching staff are aware of the problems of students related to learning. 77% of
students noted satisfaction with the availability of medical services and 81% indicated the presence of
student welfare programmes. 77% of respondents are satisfied with the CED and academic
consultations, 75.5% - with financial assistance and 76.5% - with career guidance counseling.
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From the results of the survey of 200 teachers, it follows that 88.5% are satisfied with the
organization of the educational process in the branch, 87.5% are satisfied with the organization of
work and the workplace. The same number of teaching staff noted that they have the opportunity to do
research. The experts determined that there is a healthy microclimate in the organization, since 8§4%
of respondents confirmed this statement. According to 91.5% of respondents, a teacher has the
opportunity in EO to realize himself/herself as a professional in his/her specialty. For your
information, a total of 200 people (94%) responded (there are 213 on staff), while 53% have up to 5
vears of teaching experience, 20% have up to 10 years and 27% have over 10 years.

Conclusions of the EEC by criteria. Comply with 11 standards, 9 - fully, 2 - partially, 0 - are not
compliant.

Recommendations for improvement:

1) Conduct stakeholder surveys on an ongoing basis, analyzing the results obtained to enhance
feedback and take their opinions into account when updating the educational programme.

2) Include employers and students in all advisory bodies to improve the quality of decisions
made and ensure their participation in the management and implementation of the educational
programme.

3) Provide for an advisory body in the structure to review and issue acts on the implementation
of active learning methods, scientific research and clinical practices in the educational process.

4) Provide for constant updating of the catalog of elective disciplines taking into account the
wishes of stakeholders.

Standard 2: EDUCATIONAL PROGRAMME
2.1 Intended learning outcomes of the educational programme

The intended learning outcomes of the educational programme (EP) correspond to the
“Qualification requirements for a bachelor in the specialty “General Medicine” (dated 01.08.2023) and
are _posted on the website of the UB TMA (Annex 9). The EP in the field of education
5510100/60910200 - “General Medicine” was first discussed and implemented in 1992 by the Faculty
Council. It is reviewed and discussed annually. Last revised on 24.08.2023. (Protocol No.1).

The intended LOs are reflected in the working programmes of modules and disciplines and are
available for students on the website from 1-6 courses, respectively, in the specialty "General
Medicine" "Regulatory documents of the education department 2023-2024" (Annex 9). The intended
learning outcomes contain general and professional competencies. When visiting the departments of
basic (physiology and pathological physiology, anatomy, pathomorphology, medical and biological
chemistry) and clinical disciplines (obstetrics and gynecology, internal diseases and
dermatovenereology, surgical diseases and transplantology, general surgery, propaedeutics of internal
diseases and endocrinology), the EEC members familiarized themselves with the educational and
modular and working programmes (Annex 10). The educational and modular working programme for
the subject "Pharmacology" specifies a list of general and professional competencies according to the
qualification characteristics. The working programme was developed on the basis of the approved EP
of UB TMA (minutes No.4 dated 28.08.2023), discussed at a department meeting (minutes No.l dated
28.08.2023), a faculty meeting (minutes No.l dated 28.08.2023), approved by Deputy Director for
Academic Affairs Ollabergenov M.I.

According to the survey results, 75% of teachers responded that they are fully satisfied with the
level of previous training of students, 23% of respondents were partially satisfied. The continuity
between the intended learning outcomes in the bachelor's degree and subsequent lifelong learning
programmes is ensured by compliance with the standards established by the Ministry of Innovations in
Higher Education of the Republic of Uzbekistan: GOS 2015, 2021, the Order of the Minister of Higher
and Secondary Specialized Education of the Republic of Uzbekistan on approval of the state Standard
of the Republic of Uzbekistan “State Standard of Higher Education. Classifier of areas and specialties
of higher education” dated October 19, 2021 No.l1. After completing the bachelor's degree, a
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university graduate can continue his or her studies in 23 specialties in the master's degree programme,
33 specialties in clinical residency.

89% of teachers believe that students have a high level of knowledge and practical skills after
completing their studies, 10.5% of the surveyed teaching staff partially agree with this. At the same
time, 46% of students believe that they are ready to continue their studies at the next levels of study.

An interview with 11 employers showed that they are satisfied with the level of training of UB
TMA graduates working in their medical organizations. An interview with 15 graduates showed that
they successfully work in medical organizations in the near and far abroad, continue additional
education in specialized specialties in the Republic of Uzbekistan and abroad (for example, Germany,
the USA, England). In their opinion, the level of their training within the EP is sufficient for work in
practical healthcare. For example, Zakirov M.R., working in Lyubertsy, noted that he passed the
selection and works together with 10 other foreign professionals. Kurbanbayev K. (clinic in
Khaigelberd) noted that all the knowledge he received was useful to him, starting from basic
disciplines and up to practical skills of clinical disciplines. Azapov B. (Sechenov Institute) said that his
learning programme fully satisfies employers. The university does not regularly conduct a survey of
graduates in order to coordinate the intended LO with the requirements necessary for postgraduate
education; the results of student involvement in scientific research are not sufficiently defined. During
an interview with 35 students, many of them responded that they do not participate in the
implementation of R&D and are not informed about the presence of SSS at the university.

2.2 Educational programme organization and structure

The EP in the field of education 5510100/60910200 - "General Medicine" was developed in
accordance with the State Educational Standards of the Republic of Uzbekistan (SES RUz.) SES 2015,
SES 2021 (Order of the Minister of Higher and Secondary Medical Education of the Republic of
Uzbekistan No.311 dated 16.07.2021; SES dated 19.10.2021) and the qualification requirements for
the training of a bachelor in the specialty "General Medicine". Since 2021, learning has been
conducted on a credit-modular system. The standard curriculum (SC) provides for 6 years of learning
with a total of 10,800 hours (360 ECTS credits) and obtaining the qualification of "family doctor",
which also complies with the State Educational Standard of the Republic of Uzbekistan No.43 dated
October 27, 2021 and qualification requirements No.344 dated August 7, 2023. The list of elective
disciplines (ED) is formed on the basis of regulatory documents, orders of the Ministry of Higher
Education, Science and Innovation of the Republic of Uzbekistan. For example, "Human Rights"
(Order of the President of the Republic of Uzbekistan dated 07.02.2023), "Universal Progressive
Model" (Order of the Ministry of Healthcare of the Republic of Uzbekistan dated 31.02.2021)

For the implementation of the EP, in accordance with the requirements of regulatory
documentation, the availability of teaching materials is provided in the form of a set of normative and
methodological documents consisting of qualification requirements, curricula, working programmes of
modules/disciplines and methodological instructions. The teaching materials define the goal,
objectives, take into account the integration of practical and theoretical components, independent
work, competencies, types of assessment.

The structure of the work programmes of courses 1-4 meets the requirements of the State
Educational Standard 2021 and the qualification requirements of 2023, courses 5-6 - State Educational
Standard 2015, qualification requirements dated 08.09.2020, No.236 (Annex 11). The EEC experts
attended the practical lesson on the topic "Hepatomegaly. Infectious and non-infectious etiology. Liver
cirrhosis" with students of group 607A of the Faculty of Medicine (Russian language of instruction),
teacher Dzhumaniyazova Z.F. (Associate Professor of the Department of Family Doctors Training).
The lesson was conducted in accordance with the "KTP for the implementation of the work
programme on the subject "Outpatient and polyclinic therapy" of practical classes of the 6th year of the
12th semester for the 2024-2025 academic year". On the topic of the lesson, there were methodological
recommendations according to the topic, designed and approved in accordance with the requirements.
The experts received convincing data that the learning is conducted according to the plan and timing of
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the lesson; on the initial and final assessment of students' knowledge in the form of testing; on
receiving feedback from the teacher when checking test assignments and during an oral survey; on the
possibility of using practical skills practiced in the simulation center with patients (for example,
percussion and palpation of the liver). During the lesson, students noted that when working with
patients and their relatives, they comply with the requirements specified in the Moral Code.

Analysis of educational activities showed that the scientific component in the relevant disciplines
is taken into account, and monographs published by department staff are included in the bibliography
of the teaching materials. A feature of familiarizing students with the syllabus and questions to prepare
for the lesson is that they are sent to students by department teachers via the official channel in the
Telegram messenger, which fully suits the students (this fact was found out during a conversation with
students during classes).

Practice is an integral component of the EP. The main provisions are described in the academic
policy. The organization has its own clinical base with 145 beds. In addition, the branch has concluded
agreements with 55 clinical settings of Urgench and the Khorezm region (including 12 hospitals, 2
outpatient clinics, 1 dispensary) and 47 agreements with foreign universities and clinics, which provide
for practical classes at the clinical setting, students' practical training, as well as the responsibility of
the clinic staff for their implementation. All this allows for the effective implementation of active
learning methods (analysis of clinical cases, preparation and defense of case histories, training at the
patient's bedside, training in the clinic with the participation of a real patient, etc.). The acquisition of
practical skills also takes place in the educational and simulation center (ESC), which is located in a
separate building with 5 classrooms, 2 lecture halls, 8 offices with several stations (for example,
anesthesiology and resuscitation, obstetrics and gynecology, pediatrics and neonatology, therapy),
equipped with dummies and video equipment. The use of simulators of varying degrees of technical
complexity allows for repeated practice of certain medical procedures in conditions that are as close as
possible to a real medical situation (Annex 7). To analyze the situation and existing errors in
performing procedures, training rooms are provided where students can watch video footage filmed
during the practice of a practical skill, and to assess practical skills, experts were provided with an
observation room with several monitors.

The supervising system at the University is implemented in accordance with the "Regulations on
the procedure for organizing tutoring activities at UB TMA (based on Order No.412 dated September
30, 2021), which specifies the goals, objectives of supervising, rights, responsibilities of supervisors,
organization and management of tutoring activities. The tutor service is created under the dean's office
and their activities are supervised by the dean of the faculty. Tutors are appointed for 1-3 years at the
rate of 1 tutor per 10 groups, plans and reports on their work are heard at meetings of the dean's office
of the faculty of medicine; in senior years supervising work is carried out by teachers of the
departments and is also reflected in the plans and reports of the departments. During a visit to the
dean's office of the faculty of medicine, 1st year tutor Radzhanova F.D. presented her work plan for
the 2024-2025 academic year and a report for the 1st half of the year. In 2024-2025, 152 students are
“assigned” to her. The tutor's report provides a description of each student (accommodation, marital
status, academic performance, etc.). At the beginning of the academic year, in the 1st year, students are
introduced to the credit system of education, rights, responsibilities, etc. A chat with students is created
in the Telegram messenger, where they receive the necessary information. According to the plan,
various events are held once a week throughout the year. For example, the EEC members were
presented with photographs from the following events: "We are against terrorism" dated 24.10.2024,
"National Values" (03.02.2025), etc. If necessary, tutors work together with a psychologist
(Kurbaniyazova N.M.) and a psychologist on women's and girls' issues (Abdullayeva S. Sh.). In the
survey, 79% of students noted the adequacy of access to supervisors, 48% noted the availability of
mental health services and 51.5% - their confidentiality. Information on the area of activity of
supervisors and tutors is posted on the institute's website in the section "Work with youth, spiritual and
educational activities", and psychologists - in the "Psychologist" section.
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The dean's office of the faculty of medicine (Dean - Allanazarov A.Kh.) plays a major role in
organizing the EP. The dean's office consists of 10 people, 7 departments. In general, according to the
results of the survey, 85.5% of students consider the dean's office accessible and informed about their
problems.

The principles of academic honesty are reflected in the academic policy (dated 30.08.2023), while
ethical standards of behavior are reflected in the Regulation for students (dated March 24, 2022), based
on the Code of Conduct approved by the Decree of the President of the Republic of Uzbekistan "PF-
5590". During interviews with students, experts found out that they are familiar with these principles
and comply with them. At the same time, the organization does not have an anti-plagiarism system.

Thus, experts received convincing data on the organization and structure of the EP, its
methodological support, the use of various learning methods by teachers (traditional and interactive,
active, simulation technologies). During the development of the EP, students are taught scientific
research methodologies through the discipline, evidence-based medicine. When questioning students, a
high percentage of student satisfaction with learning at UB TMA was established.

2.3 Educational programme content

The content of the educational programme (EP) for the compulsory component, the names of the
disciplines, their volume comply with the requirements of the State Educational Standard (SES) (2019-
2020, 2020-2021, academic year, SES 2015, in 2021-2022, 2022-2023, 2023-2024 academic year -
SES-2021), the Standard Curriculum. The university implements the EP in the direction of education
5510100/60910200 - "General Medicine" for six years with a total of 10,800 hours (360 ECTS credits).
Compulsory sciences make up 315 credits (9450 hours), of which humanities and social sciences - 20
credits (600 hours), preclinical disciplines - 98 credits (2940 hours), clinical disciplines - 197 credits
(5910 hours); elective component - 14 credits (420 hours). Also, as a mandatory requirement, the
programme includes work experience internship - 27 credits (810 hours) and final state attestation with
certification - 4 credits (120 hours).

Bachelor's degree qualification in the field of education 5510100/60910200 - "General
Medicine" is according to the State Educational Standard 2021 - "Family Doctor".

The structure of the working curriculum (WC) corresponds to the standard curriculum (SC) in
the field of education 5510100/60910200 - "General Medicine". Thus, the WC for the 1st and 2nd
years of the Faculty of Medicine for 2024-2025 (developer - Head of the Educational and
Methodological Department S.R. Kurbanov), agreed with the Deputy Rector for Academic Work M.L.
Ollabergenov, approved by the Rector R.Yu. Ruzibayev on August 30, 2024) includes disciplines of
the compulsory component (CC) in the 1st year 54 credits, in the 2nd year 46 credits and 8 credits of
the elective component (EC), which corresponds to the SC "Qualification requirements for a bachelor
in the specialty" General Medicine "(dated August 7, 2023), State Educational Standard 2021. Leading
medical universities of the Republic, the Department of Science and Education of the Ministry of
Healthcare of the Republic of Uzbekistan, as a representative of employers - the head of the Tashkent
City Healthcare Administration participated in the development and approval of the content of the SC.
Conformity of the content of the EP to the standard curriculum assumes that the content of the EP
corresponds to the set goals and objectives.

The requirements for the structure and content of the EP are reflected in paragraph 10 of the
"Procedure for the development and implementation of curricula and learning programmes" (SES
2021). The approved curricula are drawn up in 2 copies: one copy is stored in the Center for Research
on the Development of Higher Education and the Application of Advanced Technologies under the
Ministry of Higher and Secondary Specialized Education of the Republic of Uzbekistan, and the
second copy is in the Branch. The Innovation Center is responsible for the selection and
implementation of innovations in the educational process. The EP includes the name of the specialty, a
list of disciplines, the total number of hours, classroom hours, student independent work hours,
laboratory work, seminars, practice and distribution of the workload by semesters. The EP determines
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the types and duration of practices, as well as the forms of performance and assessment monitoring
(differentiated credit, exam, final certification) by semesters.

The content of the EP includes basic and biomedical sciences, clinical sciences and skills,
behavioral and social sciences. The list of elective disciplines (ED) reflects the needs of the healthcare
system, the implementation of decisions of the President of the Republic of Uzbekistan and
Resolutions of the Ministry of Healthcare of the Republic of Uzbekistan. Elective disciplines are
introduced at the request of personnel customers to study topics devoted to "innovations in medicine
and pharmaceuticals, as well as current medical and pharmaceutical problems of the region" (minutes
No.l of the UB TMA Council dated August 29, 2024). The list of EC is periodically revised, for
example, in 2024-2025, the discipline "ECG Analysis in the work of a family doctor" was introduced
in the 6th year WC. During interviews at the university, employers and students noted that they do not
actively participate in the discussion and development of the ED catalog, in the work of advisory
bodies. The experts found confirmation of this fact in the questionnaire - 49% of respondents answered
that student participation in key committees is poorly provided.

A visit to the simulation center, departments, the university clinic, the library, interviews with
students and teaching staff showed that the organization has sufficient resources for the successful
implementation of the EP in the specialty "5510100/60910200 - "General Medicine". When surveyed,
82.5% - 84.5% of students rated access to library and online resources (Scopus, Web of Science,
Elsevier) as "good and excellent". When visiting the library, insufficient updating of literature in
Russian was noted in the work programmes. The organization has its own clinical base with 145 beds
and has also concluded agreements with 55 clinics in Urgench and the Khorezm region, including 12
hospitals, 2 clinics, 1 dispensary, 47 agreements with foreign universities and clinics.

The student survey also showed that 82-90% of them are satisfied with the learning environment,
social services, and access to medical services. A smaller percentage of students rated the availability
of academic consultations (77.5%), consultations on choosing electives (77%), career guidance
counseling (76.5%) and the fairness of exam grading (77%). In response to the survey question "l had
sufficient access to a variety of patients and procedures,” 90% of students rated it "good" and
"excellent," and 78% of students believe that their level of clinical knowledge and skills is sufficient for
further study and work.

2.4 Basic Biomedical Sciences

The curriculum of the EP allocates 2940 hours (98 credits) for basic disciplines, most of which
are biomedical sciences. Basic biomedical disciplines are included in the curriculum in the first three
years of study, which ensures the acquisition of basic knowledge required for further study of clinical
disciplines. According to the survey results, 80.5% of students answered that "The basic scientific
course contained a sufficient number of examples of clinical significance", which indicates the vertical
integration of the educational programme. Horizontal integration of basic disciplines can be seen in
the creation of corresponding modules where related disciplines on systems and organs are studied,
such as "Anatomy and Physiology of the Body" - 570 hours (19 credits), "Pathology" - 390 hours (13
credits). Horizontal integration is ensured by an integrated preclinical exam, which includes blocks of
fundamental and biomedical disciplines. During a visit to the Department of Normal Anatomy, the
experts familiarized themselves with the electronic textbook "Virtual Atlas of Anatomy" (Candidate of
Medical Sciences Sapakova Sh.A. et al., 2023), the methodological manual "Anatomy of Bones and
Joints" (Candidate of Medical Sciences Sapakova Sh.A., 2024). The department staff introduce
innovations into the educational process after completing advanced training courses and educational
exchange with other universities. Thus, at the request of the head of the Department of Normal
Anatomy Sapayeva Sh.A., who, as part of the academic mobility programme implementation, gave a
lecture course on normal anatomy at the Privolzhsky Research Medical University of the Ministry of
Healthcare of the Russian Federation (11.05.2022 - 16.06.2022), glasses ("Oculus vision helmet") were
purchased and introduced into the educational process. At the Department of Biochemistry, the EEC
members visited the laboratory, which has sufficient equipment for laboratory work. During the visit
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of the departments, the innovation department, the educational and methodological council (EMC), the
results of the implementation of the achievements of biomedical sciences, scientific achievements of
the teaching staff, regional needs in the educational programme were not presented. During the survey,
80.5% of students rated the quality of preclinical learning (first year/second year) as "good" and
"excellent". Students also noted that the basic component (81.5%) was integrated into clinical practice.

2.5 Clinical Sciences

Clinical disciplines of the bachelor's degree in the field of education 5510100/60910200-
"General Medicine" consist of 42 subjects, for which 7731 hours are allocated. Mastering clinical
disciplines is carried out throughout the entire learning process (from 1-6 years). The academic plan
provides for learning in clinical modules. For example, the "Therapy" module includes the disciplines
"Propaedeutics of Internal Diseases", "Internal Diseases", "Pulmonology", "Allergology and
Immunology", "Occupational Diseases", "Therapy in Family Medicine". Other modules are also
highlighted: "Pediatrics", "Surgery", "Obstetrics and Gynecology", etc. Horizontal integration is
ensured by an integrated clinical exam of clinical discipline blocks in the 10th semester. During the
work experience internship "Inpatient Physician Assistant", "Outpatient Physician Assistant",
"Emergency Medical Care Physician Assistant", students consolidate the acquired knowledge and
skills under the guidance of practical healthcare doctors.

The educational organization has the necessary resources to master clinical knowledge and
skills: in 2022, an educational and simulation center was created to practice practical skills that
students master in classes and as part of independent work according to the schedule (approved by
Deputy Director for Academic Affairs M.I. Ollabergenov dated 05.09.2024). Students supervise
patients of various profiles under the guidance of the teaching staff in the university clinic, in large
multidisciplinary medical institutions of the city and the region in accordance with existing agreements
with clinical settings. During a visit to the Department of Obstetrics and Gynecology, it was
established that the department is located at the regional perinatal center (an agreement with the
Regional Perinatal Center dated March 15, 2022 was presented, which specifies students' access to
patients). For the development and assessment of practical skills, the department has a classroom
equipped with pelvic organ models, a birth simulator, etc. Active learning methods are used in the
educational process. For example, the “Electronic educational guide on obstetrics and gynecology for
interactive learning of students in practical skills and assessment of acquired skills” (author Z.A.
Duschanova). The EEC members familiarized themselves with the methodological manual for 4th-year
students “Postpartum hemorrhage. Rapid primary assessment of the condition. Methods for stopping
bleeding. Resuscitation measures, preventive measures (compiled by senior lecturer of the department
Z.A. Duschanova et al., reviewers: N.Kh. Rakhmanova, associate professor of the department of
obstetrics and gynecology, S.A. Matikubova, Doctor of Medical Sciences, director of the Khorezm
regional perinatal center). The manual specifies interdisciplinary and intradisciplinary connections,
disciplines, pre- and post-requisites. At the department of training family doctors, the EEC experts
attended a practical lesson on the topic “Hepatomegaly. Infectious and non-infectious etiologies. Liver
cirrhosis" (group 607A of the Faculty of Medicine, Russian language of instruction), teacher
Dzhumaniyazova Z.F. (Associate Professor of the Department of Training of Family Doctors). The
lesson was conducted in accordance with the "KTP for the implementation of the work programme on
the subject "Outpatient and polyclinic therapy" of practical classes of the 6th year of the XII semester
for the 2024-2025 academic year". The lesson was conducted remotely on the ZOOM platform, since
according to the Order of the Director of the UB TMA Ruzibayev R.Yu. dated 30.08.2024 under
No0.250-08-2428.1, the Order of the Ministry of Healthcare of the Republic of Uzbekistan dated
09.04.2024 "On improving the provision of personnel of state medical and educational institutions"
undergraduate students (6th year) are employed in state medical institutions, in connection with which
the Order recommended organizing distance learning based on the approved schedule strictly at the
specified time. On the topic of the lesson, there were methodological recommendations according to
the topic indicating the purpose, objectives, content of the lesson. During the lesson, work in small
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groups, solving situational problems, oral questioning, testing the final level of knowledge were used.
Students noted that the analysis of cases from clinical practice helps to increase motivation and
improves knowledge and skills on the topics of the discipline "Outpatient Therapy". In the list of
primary and additional literature, more than 50% of sources in Russian are more than 10 years old.

When students were surveyed, to the question "How do you rate your knowledge and skills when
working with patients?": anamnesis collection skills - 87%, medical examination - 89%, differential
diagnosis, interpretation of research results - 82.5%, development of a treatment plan - 80%,
provision of assistance in a hospital and outpatient setting - 86.5% and 84.5% of respondents rated it
as "good" and "excellent". The teaching staff survey showed that 85% completely agree that students
have free access to patients at clinical settings and all the conditions for improving their practical
skills, 10% partially agree with this statement.

When training in clinical disciplines, competencies of legal and moral criteria are formed that
determine the professional attitude of students to patients. 81.5% of students feel sufficiently prepared
to protect the interests of future patients and better meet their health needs.

2.6 Scientific method

The EP ensures the development of analytical and critical thinking in students during all
disciplines. The study of the CC disciplines "Biostatistics" and "Epidemiology" contributes to the
development of the principles of scientific methodology and analysis. Evidence-based medicine is a
mandatory part of the EP. For example, the Department of Clinical Pharmacology uses methods of
systematic review, rational use of drugs based on evidence-based medicine. Student of 508C group
Sergeyev S., while preparing for the lesson "Clinical pharmacology of drugs affecting vascular tone
(according to the CTP of practical classes), substantiated a rational combination of drugs for the
treatment of arterial hypertension, using the "PICO" format, data from the Cochrane library, Medline,
Embase, etc. (Assoc. Allabergenov M.Yu.). The departments conduct R&D work within the
framework of supervising work with "bright" students, the departments have clubs (for example, the
"Young Clinical Pharmacologists" and "Scalpel" clubs). During the period from 2021-2024, the
Department of Internal Diseases and Dermatovenereology published printed works of 4 students
within the framework of supervising work. Thus, 6th-year student Abdullayev M.I. (supervisor
Islamov I.1.) is a co-author of an article in the journal "American Journal of Medicine and Medical
Sciences" (2023, 13 (11); 10604-1607). The Regulations on the “Scalpel” and “Young Clinical
Pharmacologists™ clubs state that their main objectives are in-depth study of topics and acquisition of
practical skills. Within the framework of the scientific method, the Regulations on the “Scalpel” Club
(dated 28.08.2024, Protocol No.1) state "to teach the use of scientific literature on modern methods",
but do not specify activities aimed at mastering the skill of conducting R&D work. According to the
survey results, 76.5% of students rated the ease of access to research opportunities as good and
excellent, and 85.5% rated the availability of knowledge and skills to "integrate evidence-based
solutions into medical practice". At the same time, the results of interviews with students and teaching
staff showed that not all students are widely involved in the implementation of R&D work at the
university.

2.7 Behavioral and social sciences and medical ethics

Behavioral and social disciplines of the bachelor's degree in the field of education
5510100/60910200 - "General Medicine" are studied in the I-II-III years and include CC subjects such
as "Modern History of Uzbekistan", "Philosophy", "Religious Studies", "Foreign Language in
Medicine", "Uzbek Language for Professional Purposes", as well as EC "Uzbek Language", "Human
Rights", "New Edition of the Constitution of the Republic of Uzbekistan". Behavioral and social
sciences include the study of issues of psychology, sociology and medical ethics. In the survey, 81.5%
of students noted that they understand the need to take into account diversity and culture when
providing patient care, 85% understand the ethical and professional values expected from the
profession.

16



2.8 Educational technologies, learning methods and practical training

The university uses various educational technologies, learning methods and practical training to
achieve the expected learning outcomes. The learning and teaching methods within the framework of
the EP include both traditional (learning "at the patient's bedside", clinical analysis of issue-related
patients, solving situational cases, discussing issues on the topic of the lesson in accordance with the
thematic plan) and active learning methods (CBL, TBL, PBL, work in small groups, distance learning
on the ZOOM platform, simulation learning). Simulation learning is conducted in the educational and
simulation center (ESC) using simulators and training devices. The departments develop guidelines for
working in the ESC. The experts were presented with algorithms for providing emergency care in
acute coronary syndrome, hypertensive crisis, acute respiratory failure, circulatory arrest, etc. During
classes, teachers, in accordance with methodological recommendations, use active learning methods.
Thus, at the Department of Obstetrics and Gynecology, the experts were presented with a
methodological manual for 4th-year students “Postpartum hemorrhage. Rapid primary assessment of
the condition. Methods for stopping bleeding. Resuscitation measures, preventive measures”
(approved by Deputy Director for Academic Affairs B.S. Yuldashev dated 24.04.2022. Author —
Senior Lecturer of the Department Duschanova Z.A. and co-authors - Reviewers Rakhmanova N.Kh. -
Associate Professor of the Department of Obstetrics and Gynecology, Matikubova S.A. - Doctor of
Medical Sciences, Director of the Khorezm Regional Perinatal Center). The manual was reviewed at
the meeting of the UB TMA EMC dated 27.04.2022, protocol No.9, approved at the meeting of the UB
TMA Council dated 30.04.2022, protocol No.11. The manual contains a list of equipment, including
dummies of pelvic organs, a childbirth simulator, such interactive learning methods as the "incident
method", "round table", "problem solving", "pen in the middle of the table", the algorithm for using the
Spider's method, "black box" are indicated. 5 situational tasks are given, with answer standards. The
practical part specifies the tasks. For example, to assess blood loss, compression of the abdominal
aorta, which are assessed on a 5-point scale according to the assessment sheet. In addition, the criteria
for assessing formative assessment, a list of questions for monitoring knowledge and skills are
indicated.

The ESC has a book stand with QR codes, through the use of which you can find the necessary
educational and scientific literature. The organization operates the “MOODLE” and “HEMIS” system
platforms.

The information and resource center has 2 reading rooms for 160 people and 1 electronic library,
which 1s equipped with modern monoblocks with Internet access and free Wi-Fi access. The
bibliography of the electronic library is 23 thousand electronic resources.

The EEC members attended the practical lesson, which was held on the ZOOM platform. During
the lesson, traditional learning methods were used: solving situational problems, oral questioning,
testing. When visiting the practical lesson, the experts determined the inadequacy of the
implementation of new teaching methods, including PBL, TBL.

According to the survey results, teachers noted that they most often use small group learning -
57.5%, PBL - 34.5%, TBL - 14.5%, CBL - 3.5%. Out of the 200 students surveyed, the quality of
teaching and learning methods (PBL TBL, small group) was rated as "excellent" by 46%, and "good"
by 30%.

2.9 Governance of the educational programme

During the visit, the experts found that the implementation of the EP is ensured by a number of
regulatory documents, such as Decrees and Resolutions of the President of the Republic, orders of the
Ministries of Education and Healthcare of the Republic of Uzbekistan, internal regulatory documents -
Academic Policy, Institute Charter, Internal Regulations, etc. The governance of the educational
process, reflected in the self-assessment report (Standard 2) (Annex 12) and general approaches to
management were confirmed during a conversation with the director and his deputies for academic
work, scientific work and innovation, medical work, financial and economic issues, youth affairs and
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spiritual and educational work, international cooperation, heads of the Digital Technology Center,
Registrar's Office, Simulation Educational and Clinical Center, Information and Resource Center,
Library, Educational and Methodological Association (EMA), Marketing and Student Practice
Department, Department of Retraining and Advanced Training of General Practitioners (GP), the
sector for organizing scientific research activities of talented students, the Department for Supervision
of Education Quality, the dean of the medical faculty, teachers and students, as well as a result of
familiarization with the work of the relevant divisions of the university. A conversation was held
between the deputy director for academic work Ollabergenov M.A. and the head of the EMD
Kurbonov M.S. The advisory body of the university, which has the authority to plan and implement
the educational programme, is the educational and methodological council (EMC). The charter of the
EMC was developed by the Chairman of the EMC Ollabergenov M.1., approved by the director of the
branch Ruzibayev R.Yu. dated 29.08.2024. The composition of the EMC (minutes dated 28.08.2024,
No.1) includes 26 people, including 1 representative of employers - Matyugubova S.A. (Director of the
Regional Perinatal Center). The Dean's Office of the Faculty of Medicine, the Dean's Council and the
University Council are also responsible for the management of the educational programme (EP) of the
Faculty of Medicine. The Dean's Council of the Faculty of Medicine for 2022-2023 includes 19
members (heads and deputy heads of departments) and the University Council (Minutes No.l,
29.08.2024) includes 49 members (heads of divisions, deans, heads of departments). Students are not
represented in these advisory bodies.

The Educational and Methodological Council is responsible for the development and
improvement of the EP taking into account the requirements of regulatory documents, regulatory
bodies and the needs of stakeholders; it monitors and evaluates the quality of the EP and the
achievement of the set learning outcomes. The EP in the direction of education 5510100/60910200 -
"General Medicine" was first discussed and implemented in 1992 by the Faculty Council and was last
revised on 24.08.2023 (Minutes No.1).

For the implementation of the EP in the specialty "General Medicine", in accordance with the
requirements of regulatory documentation, the availability of teaching materials in the form of a set of
regulatory and methodological documents consisting of qualification requirements, curricula, work
programmes of modules/disciplines and methodological instructions is provided. During the visit to
the Pharmacology Department, the experts got acquainted with the procedure for approving work
programmes using the example of the "Educational and modular work programme on the subject of
Pharmacology" for the 3rd year of "General Medicine" (total number of hours 144, which corresponds
to the Working curriculum dated 29.08.2023 (developer of the WC, head of the EMD Karimov R.Z.,
agreed with the deputy director for scientific work M.I. Allabergenov, 29.08.2023, approved by the
director of the UB TMA Ruzibayev R.Yu.). The educational and modular programme was developed
by the head of the department of pharmacology and clinical pharmacology, Candidate of Medical
Sciences Omonova G.S., assistant M.Yu. Allabergenov, Reviewers: Abdullayev [.K. - head of the
department of "Public Health and Healthcare Administration", Kalandarova U.A. - senior lecturer of
the department of pharmacology. The programme was reviewed and approved at a meeting of the
department (minutes No.l, 28.08.2024), at a meeting of the Council of the Faculty of Medicine
(minutes No.1, 28.08.2024), approved by the Deputy Director for Academic Affairs Ollabergenov M.1.
dated 29.08.2024. The programme was developed in accordance with the requirements of the State
Educational Standard 2021, it has all the necessary sections: the goal, objectives are defined, the
integration of practical and theoretical components, independent work, competencies, types of
assessment are taken into account.

The experts got acquainted with the work of the divisions, including the department of anatomy,
biochemistry, pharmacology and clinical pharmacology, internal diseases and dermatology, the
department of family medicine, obstetrics and gynecology. Meetings were held with the department
staff, with the EMD, the dean of the medical faculty, the deputy director for academic work, the
division of scientific research, innovation and training of research personnel, students, employers,
graduates. During the interviews, it was found out that there is no clear delegation of authority for
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planning and implementing innovations in the educational process, mechanisms for studying the
opinions and participation of stakeholders (employers, graduates, students) in improving the EP have
not been worked out on a regular basis.

At the Department of Pharmacology and Clinical Pharmacology, the EEC members got acquainted
with the documents "Comprehensive plan of the Department of Pharmacology and Clinical
Pharmacology for 2023-2024 (minutes of the department meeting No.1 dated 28.08.2023, agreed with
the Dean of the Faculty of Medicine Allazarov A.Kh. 28.08.2023, approved by the Head of the Unit
for Monitoring Legal and Public Affairs Khudaibergenov A.O.), "Report of the Department of
Pharmacology and Clinical Pharmacology for the 2023-2024 academic year." The documents of the
department reflect the preparation and approval of the teaching materials, monitoring of the LO, events
held with underachieving students, an open lecture by teacher Allebergov M.Yu. "Efferent innervation.
Drugs affecting cholinergic innervation" (group 225 AB), open practical lesson "Anesthetic agents.
Ethyl alcohol" (teacher Amanova G.S., group 204). In addition, the minutes of the department
meetings for 2023-2024 are presented, which reflect the discussion of the results of the midpoint
assessment, indicate the activities with underachieving students (minutes No.12 dated 25.06.2024).

The EEC members attended a practical lesson at the Department of Training of Family Doctors.
The lesson was held in accordance with the "CTP for the implementation of the work programme on
the subject "Outpatient and polyclinic therapy" of practical classes of the 6th year of the XII semester
for the 2024-2025 academic year." There were methodological recommendations on the topic of the
lesson, indicating the purpose, objectives of the lesson, the content of the lesson, control questions to
determine the initial level of knowledge, test tasks for the summative assessment. The experts saw that
the organization promotes the development of practical competencies of students, including at clinical
settings, working with patients and deepening their theoretical knowledge, developing practical and
communication skills. A total of 47 meetings were held. During the cross-interview, it was established
that all participants in the educational process are familiar with the learning outcomes of the EP,
academic policy, internal regulations and the social policy pursued in the Branch.

2.10 Relationship with medical practice and the healthcare system

Training of students in the specialty 5510100/60910200 - "General Medicine" is aimed at
meeting the needs of practical healthcare, mainly in the Khorezm region and the city of Urgench.
Thus, during a conversation with the management of the organization, experts received information
that the employment of graduates over the past 5 years reaches 100%, and teachers confirmed that
students are trained directly in the units of the clinical base of the university and other medical
organizations of the city and the region (the branch has concluded agreements with 55 clinical
institutions of the Republic (agreements are presented), where students undergo learning in specialized
disciplines and industrial internship). Students of this specialty can supervise patients with various
diseases within the competencies of a family doctor. Teachers and students confirmed this information
during the interview. The location of clinical departments at city and republican clinics, family clinics
allows for the effective implementation of active learning methods (analysis of clinical cases,
preparation and defense of case history, training at the patient's bedside, training in the clinic with the
participation of a real patient, training in primary medical sanitary care, attending medical conferences,
consultations). Thanks to on-site learning, students acquire the following competencies: cognitive,
practical skills and abilities, and communication. This was confirmed by the results of the survey,
when students positively assessed sufficient access to a variety of patients and the performance of
various medical procedures (81.0%), their readiness to integrate social determinants of health into the
relevant management plan (82.0%), and their readiness to protect the interests of future patients and
meet their needs for assistance (81.0%). A sufficient number of credits have been allocated for
practical training in the medical field: 6 credits in the 1st year (junior physician assistant), 6 credits in
the 2nd year (unit nurse assistant), 8 credits in the 3rd year (nurse assistant of emergency care and
outpatient clinic), 6 credits in the 4th year (hospital physician assistant), 6 credits in the 5th year
(physician assistant of emergency care and outpatient clinic).
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Experts analyzed the results of the survey for 27-28.02.2023. To the question "is it necessary for
UB TMA to cooperate with employer organizations?" 78.8% of respondents answered affirmatively,
since this will allow training competitive personnel, bring students closer to employers and help
understand healthcare problems. The teaching staff of the University (85.0%) also noted that students
have free access to patients at clinical settings and all the conditions for improving their practical
skills. During the visit, no examples of modification of the EP based on public feedback were
presented. Students, in turn, noted the quality of practice in the 3rd and 4th years (54.5%).

During the visit to the UB TMA, experts identified problems in the implementation of new
teaching methods. The survey showed that only 8.0% of the teaching staff use teaching methods such
as TBL and CBL.

Thus, the EP of the Faculty of Medicine was compiled and determined the intended LOs, in
accordance with the reforms, development of the medical education and healthcare system in the
Republic. The learning is characterized by integrity, continuity, consistent study of disciplines. The
structure of the EP implies a gradual deepening in the study of certain topics from the norm to
pathology throughout the entire period of study. This is implemented through the integration of
disciplines, both horizontally and vertically, the use of active learning methods, the use of the
capabilities of structural divisions for learning and assessing the knowledge and skills of students,
information and communication resources, the institution of supervising, etc.

The EP is compiled in accordance with the principles of equality in relation to students
regardless of gender, age, nationality, religion, socio-economic status.

Conclusions of the EEC by criteria. Comply with 38 standards, 31 - fully, 7 - partially, 0 - do
not comply.

Recommendations for improvement:

1) In order to improve the coordination of the intended learning outcomes of the educational
programme with the requirements of postgraduate education, conduct a survey of graduates on a
regular basis.

2) Introduce mechanisms to ensure that the opinions of employers and students on the
educational programme being implemented are taken into account and include representatives of all
interested parties (teachers, students, employers) in the advisory bodies.

3) Modify the educational programme on a regular basis based on the results of stakeholder
feedback and its analysis.

4) Develop mechanisms for attracting more students to scientific research.

5) Develop a mechanism for obtaining reviews of the educational programme from employers
and the scientific community.

6) Provide for a division or advisory body in the structure responsible for planning and
implementing innovations in the educational process, for reviewing and issuing acts of implementation
of educational technologies, achievements of scientific research, clinical practices and their
implementation in the educational process.

7) Include a course in the catalog of elective disciplines aimed at developing the research
competence of students.

Standard 3: STUDENT ASSESSMENT
3.1 Assessment policy and system

The assessment policy and procedure, forms of assessment of learning outcomes within the
framework of the EP in the field of education 5510100/60910200 "General Medicine" are regulated in
accordance with external and internal regulatory legal acts: "Regulations on the system of credit-
modular learning in medical and pharmaceutical higher and secondary specialized educational
institutions"”, "Regulations on the procedure for conducting integrated clinical and preclinical
examinations in medical and pharmaceutical higher educational institutions and the procedure for
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passing the state exam for graduates with primary accreditation". The departments have Regulations on
the system of monitoring and assessing the knowledge of students of the medical faculty in courses
and disciplines (Annex 8). Thus, the EEC members got acquainted with the "Charter on the system of
monitoring and assessing the knowledge of 1st-year students in anatomy", "Regulations on monitoring
and assessing the knowledge of 2nd-year students of the Faculty of General Medicine on the credit-
modular system of training in pharmacology", which are based on the order of the Minister of Higher
and Secondary Specialized Education of the Republic of Uzbekistan No.3069 dated 26.09.18. The
documents specify the general rules for assessing students' knowledge, types and forms of assessment
(formative, midpoint and summative). Information about the schedule of assessment for the module,
types and forms of assessment, quantity, as well as points for formative, midpoint and summative
assessment is communicated to students by the teacher at the first lesson and via the official Telegram
messenger channel.

For each discipline, information is given on the form, timing of the midpoint and summative
assessment. The assessment criteria according to ECTS, according to the "S-point system" are
specified. Information is contained on the procedure and timing of retaking exams, appeal rules. The
passing score is 55 points, the maximum is 100 points. The results of students' academic achievements
are recorded in paper and electronic journals. At the same time, paper versions certified by the EMD
seal are issued to each teacher. The experts made sure that the points recorded in the paper and
electronic journals are identical. During the visit, the EEC members visited the registrar's office,
familiarized themselves with the electronic journal on the HEMIS platform, in which the average
grade for the FA, midpoint and summative assessment is entered, and the rating score is calculated
based on 34%, 33% and 33%. Statements with the results of midterm and final certification of students
are generated automatically.

For assessing the academic achievements of students of the medical faculty, a system of formative
and summative assessments is used. The number of exams and tests is regulated by the WC for the
specialty. During the interview, the students talked about the forms of assessment, for example, about
assessment for mastering a practical skill, for test assignments, for work in small groups (Annex 13).
At the same time, they noted that they are satisfied with the existing system of assessing their
knowledge and skills.

The study of the control and measuring equipment (CME) (90 questions for midpoint assessment
in anatomy for the Ist and 2nd semesters for 1st-year students, 160 questions for the summative
assessment in anatomy for 2nd-year students of the Faculty of General Medicine for the 2024-2025
academic year, 30 tests in anatomy and 30 situational tasks for the integrated exam for students of the
Faculty of General Medicine for 2024-2025, 50 questions for the integrated exam in pathological
physiology; 5 OSCE stations with assessment sheets, 5 tickets with situational tasks for 4th-year
students in obstetrics and gynecology) showed that the organization has implemented an appropriate
assessment policy that allows for a comprehensive assessment of the academic achievements of
students. CME undergoes peer review and approval. Thus, "Questions for the summative assessment
in anatomy for 2nd-year students of the Faculty of Medicine for the 2024-2025 academic year"
(compiled by Sapayeva Sh.A., Head of the Department, Associate Professor, Madrimova A.G., PhD,
Senior Lecturer), were approved by the Dean of the Faculty of Medicine on September 9, 2024. There
is a review from the Head of the Department of Clinical Anatomy and Histology, Candidate of
Medical Sciences, Associate Professor Ruzmetov U.A., which indicates that the set of questions for the
summative assessment corresponds to the standard programme, contains 115 simple questions and 45
complex questions.

A survey of teachers showed that along with the use of work in small groups as a main teaching
method (57.5%), the assessment method is testing with one correct answer (22.5%) and OSCE
(53.5%). Students responded that 76.0% of cases were satisfied with the methods of teaching
disciplines, in 78.0% of cases - with formative feedback from the teaching staff, in 77.0% - with the
fairness of the grades awarded.
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The reliability and validity of the assessment methods is ensured by the compliance of the
assessment policy with the requirements of regulatory documentation, peer review of the CME and
analysis of the results of students' academic performance. In the analysis of academic performance in
the minutes of meetings of departments, the dean's office and the educational and methodological
council, there is no information on the assessment of the reliability and validity of the assessment
methods used, primarily test assignments, OSCE. Deputy Director for Academic Affairs Ollabergenov
M.I. responded that they plan to continue updates in the form of further development of simulation
learning and assessment at the organized ESC.

The system of appeal of assessment results is reflected in the document "Academic Policy of the
Urgench Branch of TMA" (dated 30.08.2023), "Charter (Regulation) on the system of control and
assessment of knowledge of students of the Faculty of Medicine", available in the departments. Over
the past 5 years of the EO's work, there have been no precedents of appeal. When surveyed on the
question "Evaluate the fairness of exams and grades", 77% of students rated it as "good" and
excellent."

During a visit to the organization and a conversation with the head of the department Omanova
G.S., an employee of the department of pharmacology and clinical pharmacology, lecturer
Allebergenov M.Yu., the head of the department of obstetrics and gynecology Matrizayeva G.D., the
head of the department of internal diseases and dermatovenereology Dzhumaniyazova Z.F. and senior
lecturer Sapayeva Z.A., the commission was convinced that there is a documentation system that is
transparent and accessible to all teachers and employees, and includes such documents as
comprehensive plans, annual reports, division regulations, department meeting minutes, individual
teacher plans and educational and methodological documentation (work programme, WC, syllabuses,
CTP, journals, methodological recommendations), assessment tools (checklists, questions, test
assignments), certificates of advanced pedagogical and professional training of the teaching staff,
certificates of conference participants, etc.

3.2 Assessment in support of learning (formative assessment)

Formative assessment of students' academic performance includes process mark, which includes
all types of academic work in the classroom, including the acquisition of practical skills (patient
management, calls at clinical settings, etc.) and independent work of student. The types of formative
assessment, assessment policy and assessment criteria are reflected in the Academic Policy, working
curricula of disciplines/modules, the Regulation on the rating system for monitoring and assessing
knowledge and are available on the university website. Marks for formative assessment are posted
daily in the teacher's journal, and an average process mark is posted on the last day of classes. Students
receive feedback from the teacher at the end of the lesson. Teachers post mark in the journal daily, and
the average process mark for academic performance is posted on the HEMIS platform. The proportion
of current academic performance, midpoint assessment and summative assessment is 34%, 33%, and
33%, respectively.

The results of current academic performance are analyzed at department meetings. In order to
improve the quality of the EP, new learning and assessment methods are being introduced: in 2022, an
educational and simulation center (ESC) was created. According to the needs of the learning
programme, the head of the department of pediatric surgery, anesthesiology and resuscitation Sapayev
0.K. on September 27, 2023, submitted a notification to the head of the ESC Shakirov Sh.U. about the
need to purchase modern training devices for mastering the skills of providing emergency care. On
October 18, 2023, the head of the ESC submitted a memo to the director of the UB TMA Ruzibayev
R.U. about the need to purchase a dummy for teaching the skills of emergency conditions and
resuscitation in order to improve the quality of mastering and assessing the practical skills of students.
In the 2023-2024 academic year, the training device was purchased, which made it possible to
introduce it into the learning and assessment process. During the visit to the ESC, the EEC members
get acquainted with the training device, they were presented with a schedule for passing practical skills
in the simulation center (approved by the Deputy for Academic Affairs Ollabergenov M.I. dated
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September 28, 2024), algorithms for providing assistance in various emergency conditions. The fact
that the fulfillment of requests for the purchase of necessary materials (educational, methodological,
office equipment, stationery, etc.) is carried out in a timely manner was confirmed by 84.0% of the
surveyed teachers.

During the interview, students talked about such forms of assessment as testing, oral exam,
OSCE, noted that they receive regular feedback from teachers. Students also said that they understand
the assessment procedure, they are satisfied with their grades. In the survey, 78% of students noted the
quality of formative feedback in the third/fourth years, 76% - the quality of teaching and learning
methods (PBL TBL, small group) as "good" and "excellent"; 77.5% of students also rated the
availability of academic consultations as "good" and "excellent". When interviewing teachers
regarding assessment methods, experts received information that teachers use interactive learning
methods. In the questionnaire, to the question "What methods of assessing knowledge and skills do you
know?" 47.6% of teachers noted essays, OSCE - 53.5%, portfolio - 53%, MCQ - 29.5%, feedback -
37%, MSF - feedback from various sources (doctors, supervisors, real patients, nurses, clinical
teachers) - 38.5%.

During the visit to the organization, the management was asked the question: "Are external
examiners involved in order to improve the fairness, quality and transparency of the assessment
process?" A positive answer was received. As an example, the commission was presented with the
Order “On the final state certification of graduates of “General Medicine” for 2023-2024 UB TMA”
No.130-05-2423 dated 02.05.2023, where 12 representatives of practical healthcare in various
specialties (surgeons, oncologist, therapist, anesthesiologist, etc.) were members of the commission.

The experts examined the resources for organizing the assessment of knowledge and practical
skills, namely, robot simulators, virtual programmes and dummies of the ESC (Annex 14). During the
visit to the Center, the experts saw the analysis of clinical situations with a standardized patient, self-
assessment and assessment of fellow students.

The experts noted the insufficient involvement of employers in providing feedback. All 11
representatives of employers confirmed this during the interview. At the same time, they pointed out
the compliance of graduates' training with the modern development of medical practice and science,
since they check their knowledge and practical skills when hiring. Since UB TMA graduates show
good results in their work from year to year, employers confirmed that they give preference to them
when hiring. The university is interested in employing graduates and in this regard, the website of the
EO has a section called "Frequently Asked Questions".

The EEC members noted that the reliability and validity of assessment tools for midterm
attestation is achieved through internal examination, the results of which are presented in the form of
reviews.

3.3 Assessment in support of decision-making (summative assessment)

The summative assessment is carried out in accordance with the curriculum, the working
curriculum (WC) and syllabus. The WC contains a list of disciplines and forms of summative
assessment during the academic period. The forms of summative assessment are approved by the
University Council. Midpoint assessment assesses the level of acquisition of knowledge and skills in a
section or part of a module after completing 3-4 credits. The form of the midpoint assessment is
determined by the department. Summative assessment (SA) is carried out upon completion of a
discipline/module. The student is admitted to the SA subject to the completion of the curriculum for
the discipline, receiving an OAD for the discipline/module of at least 55 points out of 100.

According to the Order of the UB TMA dated 26.03.2020 "On approval of the Regulation on the
procedure for conducting integrated clinical and preclinical examinations of medical and
pharmaceutical higher educational institutions and the procedure for passing the state exam for
graduates with primary accreditation", preclinical and clinical integrated exams are conducted in 2
stages: assessment of practical skills and solving situational cases. At the Department of Obstetrics and
Gynecology, the SA is conducted in the form of a comprehensive 2-stage exam: Stage 1 - assessment
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of practical skills (50%) in the form of OSCE, Stage 2 - clinical exam (solving situational cases (50%).
The EEC members were familiarized with the SA material on the discipline "Obstetrics and
Gynecology": assessment sheets of stations (examination of the cervix, bimanual examination,
measurement of basal temperature, etc.), approved by Dean A.Kh. Allanazarov dated 30.08.2024;
tickets with situational cases, each of which includes several questions on differential diagnostics,
examination plan, treatment, prevention and prognosis of the disease, assessment sheets.

The SA materials undergo stages of internal and external review. For example, "Practical questions
for the integrated exam on the subject of pathological physiology for 3rd year students in the direction
"General Medicine" was developed by senior lecturer, PhD Galandarova U.A., reviewers: head of the
department of pharmacology and clinical pharmacology of the UB TMA Omanova G.S., associate
professor of the department of pathological physiology of the Samarkand Medical Institute Khaidarova
D.S., the issues were considered at a meeting of the department, approved by deputy director
Yuldashev K.S. dated 01.02.2023.

The grades of the midpoint and summative assessment are posted in electronic statements in the
"HEMIS" system.

The final state certification (FSC) is carried out in accordance with the requirements of regulatory
documentation (Order of the Ministry of Healthcare of the Republic of Uzbekistan dated 31.12.2020
"On measures to improve the education system in higher educational institutions", Order of the UB
TMA No.7 dated 05.01.2021). The EEC members get acquainted with the preparation for the FSC in
accordance with the Order "On the final state certification of graduates of "General Medicine" for
2023-2024 UB TMA" No.130-05-2423 dated 02.05.2023. The Order specifies the composition of the
FSC members (32 people), the commission includes 12 representatives of practical healthcare in
various specialties (surgeons, oncologist, therapist, anesthesiologist, etc.), heads of divisions, teachers
of departments. In accordance with regulatory documents, stage 1 - testing, stage 2 - OSCE are
defined. The EEC members were presented with the minutes of the meeting of the UB TMA Council
No.2 dated 10.05.2024, at which the chairperson and composition of the FSC members were approved.
A report on the results of the FSC of students for 2023-2024 in the direction of "General Medicine"
was presented. The final mark was: 20% current rating, 20% - stage 1, 60% - stage 2. The results for
each stage of FSC are given. According to the FSC results, the absolute academic performance was
100%, students who passed with excellent marks accounted for 44.5%. The following proposals were
presented in the report of the FSC chairperson: "to continue the implementation of simulation learning
in the ESC, to create a separate monitoring center for monitoring and assessing the practical skills of
students, test assignments should be additionally strengthened with the participation of division heads
in order to improve the accuracy and correctness of assignments."

At the end of each semester, an analysis of the achieved results in student learning is carried out at
various levels (departments, faculty council). The results obtained are covered in the relevant protocols
and annual reports.

At the same time, there are difficulties in developing the CME. The lack of a detailed system for
distributing points within the established point-letter system (0-100) complicates an objective and
transparent assessment of students' knowledge and skills. This, to some extent, leads to subjectivity in
assigning final points. This is also evidenced by the results of the student survey: 77% confirmed the
fairness of the points assigned to them.

3.4 Quality Control
Quality control of the assessment procedure and methods is ensured by the availability of
accessible assessment criteria aimed at assessing specific learning outcomes.

The set learning outcomes correspond to the State Educational Standard (SES) and qualification
characteristics. The working programs of disciplines/modules indicate the skills and competencies that
must be achieved upon completion of the discipline. The EEC members were presented with criteria
for assessing students in the form of tables, in which each assessment criterion has a certain level of
achievement from 0 to 100 (Annex 15).
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The departments use various methods of assessing formative, midpoint and summative assessment
(oral examination, written assignments, testing, simulation learning, work in small groups, etc.).
Materials for midpoint and summative assessment undergo review and approval in advisory bodies.

When visiting departments and interviewing teachers, information was obtained that when passing
the discipline, the teaching staff receives feedback from students on their satisfaction with their
learning and assessment. The reports of departments, minutes of department meeting (minutes of the
Department of Obstetrics and Gynecology No.10 dated 24.01.2024, Department of Pharmacology and
Clinical Pharmacology No.12 dated 25.06.2024), the Dean's Office (minutes No.9 dated 27.04.2023),
the Council (minutes No.6 dated 29.02.2024, No.10 dated 29.06.2024) discuss the results of current
academic performance of students, the results of midpoint and summative assessment and state
certification.

In 2022-2023, a portal for survey of students, parents and teaching staff was launched on the
official website of the university. According to the results of the 2023 survey, 68% of students
responded that their knowledge is assessed fairly, 30% agree with this statement in the majority cases.
During the survey during the visit, 77% of students responded that "I believe that the assessment of my
knowledge and skills is carried out fairly and correctly." Of the 7 employers who participated in the
survey in 2023, 67% rated the level of training of graduates as excellent and good. During the
interview, employers indicated that they were satisfied with the level of training of graduates, that they
participate in the FSC.

In order to improve the educational process, the university has a quality committee, which the
committee could verify in the document "Composition of the members of the internal assessment
committee" (2021) (see the self-assessment report in the section "Members of the internal committee").

However, the experts did not receive information on the implementation of systematic feedback
with employers in order to improve the EP.

Conclusions of the EEC by criteria Comply with 14 standards: fully - 12, partially - 2, do not
comply - 0.

Recommendations for improvement:

1) It is recommended to assess the reliability and validity of assessment methods, primarily test
tasks, OSCE stages.

2) Conduct systematic feedback with employers (questionnaires, focus groups, etc.) on their
satisfaction with the educational programme, including assessment of the knowledge and skills of
students in order to improve the quality of the assessment system and the educational programme as a
whole.

Standard 4: STUDENTS
4.1 Student selection and admission policy

According to the information provided in the self-assessment report, the admission policy of the
UB TMA in the field of education 5510100/60910200 - "General Medicine" is determined by the
regulatory documents of the Republic of Uzbekistan such as Resolution of the Cabinet of Ministers
under No.393 "On approval of the Regulation on the procedure for admission to study, transfer,
readmission and expulsion of students in higher educational institutions", developed on the basis of the
Law "On Education", Resolution of the President of the Republic of Uzbekistan No.PP-279 dated
15.06.2022 "On the organization of admission to study in state higher educational institutions", Order
of the President of the Republic of Uzbekistan No.P-60 dated 15.06.2022 "On the parameters of the
state order for admission to study in state higher educational institutions". Thus, the admission policy
for applicants is comprehensive, clearly stated and transparent. In addition, it emphasizes non-
discrimination and support for students with special needs.

Starting from the 2024-2025 academic year, applicants will be admitted in accordance with the
Decree of the President of the Republic of Uzbekistan dated May 24, 2024 "On improving the system
of admission to higher educational institutions and placing government orders." According to the
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minutes of the extended meeting of the Ministry of Education and Science No.45 dated May 29, 2024,
an internal order was issued on the formation of the admissions committee and the organization of the
admission process to the UB TMA. Passing exam scores are determined annually before August 30 by
the Ministry of Higher Education, Science and Innovation and are published on the official website of
the State Testing Center. Applicants who score below the passing score are accepted for learning on
the basis of a differentiated fee-contract. The results of the entrance exam are published on the official
websites of the State Testing Center and the UB TMA.
Admission procedures and criteria are available on the UB TMA website (Annex 16).

School graduates take a unified national test to enter a university. The state has established
quotas for the admission of students from rural areas and low-income families, students with
achievements in scientific, sports and cultural activities, as well as graduates of specialized schools and
lyceums with in-depth study of natural sciences. This is reflected in the form of additional financial
assistance, support programmes (Resolution of the President of the Republic of Uzbekistan dated

05.06.2018 No. PP-3775)

Table 2 - Passing score for admission to the EP '"5510100/60910200 - "General Medicine"
by year of admission

2019 - 2020 2020- 2021 2021 - 2022 2022 - 2023 2023 - 2024
Passing score 125.8 129.2 95,55 91,40 101,50

Table 3 - Number of students accepted to study in the EP ''5510100/60910200 - " General
Medicine" by year of admission
2019 -2020 | 2020- 2021 | 2021 - 2022 | 2022 - 2023 | 2023 - 2024

803 2300 987 1766 1913

Number of applicants

Number of enrolled students 183 596 390 764 798

According to the table received from the dean's office, the number of students accepted to the EP
1s steadily growing every year (by 4.3 times over 4 years).

The EEC received an approved list of members of the Admissions Committee for admission to
the 2024/2025 academic year. The work of the Admissions Committee is regulated by the
"Regulations on the work of the Admissions Committee of the Urgench branch of the Tashkent
Medical Academy". One of the tasks of the Admissions Committee is to inform applicants and citizens
on admission issues through the work of the consulting service and call center (Annex 16). At the
same time, applicants enrolled in the 1st year on a fee-based contract basis draw up an agreement with
the university online through the official website of the Ministry of Higher Education, Science and
Innovation based on confirmation by the Admissions Committee.

The number of accepted students is regulated by the State Order of the Ministry of Higher
Education, Science and Innovation of the Republic of Uzbekistan (RUz) for the training of medical
personnel and the material, technical and educational and methodological capabilities of the university.
During a conversation with the director of the university, the EEC members found out that the ratio
between the number of accepted students and the existing material, technical and human resources at
all stages of learning depends on the specific capabilities and resources available at the university and
at the faculty. As an example, data were presented on the total number of teaching staff by year (2021-
2024), the distribution of teaching staff by discipline categories (basic, social and humanitarian,
specialized), data on the composition of the book fund (increased by about 1.5 times in 4 years),
information on educational buildings (3709.5 sq.m), places in the dormitory (304 places). In this
regard, the experts noted that the current shortage of places in the dormitory is solved by the
management by concluding agreements with apartment landlords and the planned construction of a
new dormitory.
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The procedure for transfer and readmission of students and the rules for transfer from course to
course, from other educational institutions is carried out in accordance with the Resolution of the
Cabinet of Ministers No.PP-393 of June 20, 2017 "On approval of the regulation on the procedure for
admission to higher educational institutions, transfer, readmission and expulsion of students." When
transferring from a foreign educational organization, the student must submit an academic
certificate/transcript/document on completion of the previous level of education, which must undergo
the nostrification procedure in the Republic of Uzbekistan in accordance with the established
procedure. The academic difference in the disciplines of the working curriculum, not eliminated within
the established period, is further taken into account as academic debt.

Since 2021, the University has been training foreign students, the number of which is growing
every year (from 549 people to 1161 people). According to the Standard Rules for admission to study
in an educational organization, foreign citizens are admitted to study on a paid basis. The application
for learning is filled out online. Foreign citizens, if their documents meet the established requirements,
are allowed to take entrance exams and are accepted for learning based on the conversation results.
The admission policy and conditions for admission of students from foreign countries are based on the
regulatory legal acts of the Republic of Uzbekistan. If you need a consultation, the virtual service of
the University works online.

Admission to the first year of study under the EP is formalized by the order of the director in
accordance with the Standard Rules for admission to study in educational organizations implementing
professional EP of Higher Education, according to the Resolution of the President of the Republic of
Uzbekistan No.279 dated June 15, 2022 “On the organization of admission to study in state higher
educational institutions”. At the same time, applicants can be enrolled, in addition to receiving an
educational grant, on a contractual basis: under a contract and a super contract. Applicants who scored
56.8 points can be enrolled under a contract, and those who scored less than 56.8 points can be
enrolled under a super contract. The monetary amount contributed for the first year of study is 1.5-2
times higher than that allocated for grant funding.

The university uses a state appeal system for admission decisions. Appeals are accepted online
through the website my.uzbmb.uz (in the applicant's personal account) and lasts until September 6.
Information about the decision of the appeal commission is submitted to the state admission
commission within 5 working days after the full completion of the appeal process. In fact, no appeals
were received by the UB TMA.

4.2 Student counseling and support

Student life at the University is presented on the website in the sections _"Youth Union",
"Department of Student Internship”, "Department of Work with Youth, Spirituality and Education",
"Graduates", "Talented Students", "Scholarships", "Dormitory", "Moral Code", "Contract Amount",
"News", "Announcements", "Photo Gallery". The Dean's Office, the Department of Youth Affairs,
Spiritual and Educational Work and the psychologist help and support students in many ways (for
example, housing, finances, emergency medical care, sports, clubs, etc.). The management and
teaching staff support student self-government. In addition to the Youth Union, the volunteer group
"Salus", the theater studio "Kozmunchak", public groups "Shchit", "Kuvnoglar va zukkolar" and others
have been organized and are successfully functioning in UB TMA. The EEC members received
information about their work during a conversation with the head of the Department for Youth Affairs,
Spirituality and Education - Samandarov M. I., teachers, students, the leader of the primary
organization of the Youth Union Ruzimatov F.I. During a conversation with representatives of the
Youth Union, the experts learned the spectrum of the organization's work in UB TMA: military-
patriotic, innovative, by faculty. The Youth Union is engaged in educational work, protects the rights
and interests of students, supports the implementation of creative and intellectual potential, promotes
the formation of a healthy lifestyle, etc. In total, 120 people participate in the activities of student
organizations. At the same time, the experts noted that student community representatives are little
involved in the work of various advisory bodies of the University. The student community is
represented only in the Public Council (for example, Dzumanazarov Kh. - leader of the Youth Union,
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Karimov E. - 5th year student). In addition, the experts were not provided with the results of feedback
from students on their satisfaction with the organization of their student life, educational process, etc.

The state and, accordingly, UB TMA allocate financial assistance to students and, according to
the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated 31.01.20 No.59,
students receive an increased scholarship by 50 percent higher than the basic amount, and in
connection with the implementation of Section IV: paragraph 31 of the "Criteria for assessing student
performance" from 1 to 10 times higher. The EO is also guided by the Resolution of the Cabinet of
Ministers of the Republic of Uzbekistan dated 31.01.2020 under No.59 "On measures to improve the
procedure for determining the amount of scholarships paid to students of higher educational
institutions, their appointment and payment", the Resolution of the Cabinet of Ministers of the
Republic of Uzbekistan dated 25.10.2021 under No.656 "On additional measures for social support of
orphans and children left without parental care"

UB TMA offers a full range of student support services, including:

- tutors who provide ongoing guidance and support, monitor the student's progress;

- provision of a place in a dormitory or a rental agreement;

- consultations for students on financial assistance;

- career planning consultations;

- access to various resources and programmes designed to develop academic skills (IRC,
electronic databases, textbooks, etc.);

- support for students with disabilities;

- psychological support, etc.

Information about programmes of assistance and counseling of students is brought to their
attention on the official website, the university page on Facebook, Instagram, Telegram.

To implement these issues, the University has organized various structures such as the Dean's
Office, the IRC, the ESC, the Department for the Organization of scientific research activities of bright
students, the Department for Youth, Spirituality and Education, student dormitories, the Department
for Providing Students with Housing, the Women's Council and the Department of Student Internships.
A psychologist has been included in the staff of the University.

The University has created an effective system of support, encouragement and assistance to the
activities of students and student organizations. Thus, the relevant document approved a system of
material incentives for students by establishing allowances to their scholarships for success in
academic, scientific, spiritual and educational, organizational activities, knowledge of a foreign
language and victories in various competitions, Olympiads and sports competitions. For example, over
the past 3 years, 427 students at the Faculty of Medicine have received material incentives from the
University in the amount of more than 687 million sums. The EEC also noted that the University's
management is addressing issues of providing students with housing. Thus, according to financial
documents, 50% of the rent is paid by the EO. 1,200 local students live in rented apartments. This
year, 18 students from vulnerable groups were provided with a place in the dormitory with payment of
50% and 100% from the EO. The EEC members visited the dormitory and noted that there is an
elevator, 4-5 people live in fully equipped rooms, 24-hour security, surveillance cameras in the lobby
and corridors, a laundry room, a kitchen, the entire area of the dormitory is covered by a Wi-Fi zone.

Students are involved in the implementation of scientific projects. The experts were shown the
projects of the Department of General Surgery "Improvement of modern surgical methods of
diagnosis, treatment and prevention of surgical diseases" (members of the TRT - 8 students, 3 articles
were published, participation in 2 conferences); Department of Surgical Diseases and Transplantology
"Improving the Diagnostics and Treatment of Gallstone Disease and Its Complications Using High-
Tech Surgical Methods" (members of the TRT - 12 students, 4 articles were published); Department of
Infectious Diseases, Epidemiology and Phthisiology "Medical and Social Aspects of Information and
Communication Technologies in the Development of Medical Culture" (member of the TRT - 1
student, 1 article was published). As a result of the implementation of StartUp, 6th year student
Khasanov Sh. received 6,800,000 sums.
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The work of these structures was confirmed by students during interviews, as well as in
questionnaires: 85.5% noted that the dean's office is aware of students' problems and responds to
them,; the same percentage of students said that they have access to library and online resources;
84.0% received support for participating in scientific research; 90.3% had access to social service
opportunities; 80.6% indicated the availability of medical services, 83.9% know about the
programmes aimed at improving the welfare of students. The experts noted that about 90.0% of
students receive academic counseling, counseling on choosing electives, career guidance counseling;
83.9% noted the work of supervisors positively;, 87.1% rated the quality of financial aid services
positively. The presence of a psychologist on the staff of the university is justified: 96.8% of
respondents know about his/her work and 100% wrote about the confidentiality of his/her services. At
the beginning of the academic year, the psychologist conducts a survey among students to identify
people in need of psychological support. The questionnaires (anonymous) and the analysis were
presented to the experts by psychologist N. M. Kurbaniyazova during the interview. A separate room
is provided for conducting trainings with students. Information about the psychological service is
posted on the website of the university

The EEC members noted the availability of resources and a control system in the buildings of
the university. For example, the presence of emergency communications, security and panic buttons
that can be used in the event of a critical situation or security threat. 93.6% of students confirmed the
presence of security and safety on the campuses of the educational institution and at clinical settings.
This helps to ensure a safe educational environment where students and teaching staff can work and
gain knowledge. The expert commission also noted the presence of an aura of mutual respect among
the administration, teaching staff and students. This was also confirmed by 100.0% of the interviewed
teachers, students, graduates and employers.

In general, when analyzing the questionnaires, the EEC members noted that students in their
comments characterize the work of the university as "everything is good", "everything works",
"everything is satisfactory".

Thus, the experts have validated the data according to Standard 4, and work with students is
assessed as accessible, confidential, individual, characterized as understanding and supportive. This, in
turn, ensures improved academic performance, welfare, reduced financial stress and leads to the
definition of a clear career path. At the same time, the expert commission notes that student
community 1s poorly represented in the advisory bodies of the university, and work on the scientific
and creative part is carried out mainly with talented students, while the rest can be left "behind the
scenes".

Conclusions of the EEC by criteria. Comply out of 16 standards: fully - 16, partially - 0, do not
comply - 0
Recommendations for improvement:
1) Involve more students in work in advisory bodies for managing the educational programme.
2) Develop clear mechanisms for attracting more students to scientific clubs and research
projects at the level of the department, faculty and the educational organization as a whole.
3) Provide feedback to students on an ongoing basis regarding their satisfaction with the
implementation of the educational programme.

Standard 5: ACADEMIC STAFF
5.1 Academic staff formation policy

In accordance with the Law of the Republic of Uzbekistan No.LRU-637 dated September 23, 2020
"On Education" of the Republic of Uzbekistan, the Order of the Minister of Higher and Secondary
Specialized Education of the Republic of Uzbekistan No.240 dated April 21, 2017 "On approval of
qualification requirements for the teaching staff of higher educational institutions subordinate to the
ministry”, "Qualification requirements for the positions of UB TMA, approved by orders of the
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director No.171-08-21PPS dated August 30, 2021, No.173-08-22 PPS dated August 30, 2022, No.295-
08-23PPS dated August 31, 2023, the formation of the academic staff of teachers is carried out.

In accordance with the Resolution of the Cabinet of Ministers of the Republic of Uzbekistan
dated 10.02.2006 r. No.20 "On approval of the regulation on the procedure for recruiting teaching
staff to work in higher educational institutions on a competitive basis", a collegial election is held to
fill vacant positions of teaching staff and research workers. Persons with at least a master's degree, as
well as special pedagogical or professional training in the relevant profile are allowed to work in UB
TMA. The University has developed the Regulation of UB TMA, the Development Strategy of UB
TMA for the period 2017-2030, the Internal Regulations of UB TMA, the Moral Code of UB TMA,
which the teaching staff also follows in its activities.

The personnel policy of the medical faculty is fully consistent with the personnel policy of the
organization. Qualification requirements for employees are determined in accordance with the goals
and objectives of each structural unit based on the current Regulation on clinical and non-clinical
departments in the specialty "General Medicine" and job descriptions, according to which the
functional responsibilities of full-time teachers are determined by the ratio of educational,
methodological, disciplinary, scientific, social work, and in clinical departments - additionally by the
performance of clinical work (Resolution of the Cabinet of Ministers of the Republic of Uzbekistan
No0.490 dated September 29, 1994).

Calculation of the teaching staff units of the departments is carried out by the Educational and
Methodological Association (EMA) of the university.

The teaching staff of the UB TMA has a high scientific and pedagogical potential. The
qualifications of the teaching staff correspond to the level of the positions held and ensure the
implementation of the EP. Thus, during a conversation with the head of the HR department Akhmedov
B.Yu. and familiarization with the documentation, the EEC members established that the accounting of
the teaching staff participating in the implementation of the EP is carried out by discipline category.
For example, the teaching staff of basic disciplines is 35 people, specialized - 102 people.

The selection of personnel for vacant teaching staff positions is carried out on a competitive
basis in accordance with the Labor Code of the Republic of Uzbekistan, the Law of the Republic of
Uzbekistan "On Education" and the "Rules for the competitive replacement of teaching staff positions
and research workers" of the UB TMA.

In order to maintain a balance between teachers of general education, basic and clinical
disciplines, academic staff and educational and support personnel when drawing up the staffing
schedule, the organization is guided by the following provisions:

- for the direction 60910200 "General Medicine", the following ratio of the volume of
disciplines is established: humanitarian and social disciplines - 4.5%, basic (preclinical) disciplines -
25%, specialized (clinical) disciplines - 56.6%, elective subject 4.7%, work experience internship -
7.7%;

- the student/teacher ratio is set at 9.6:1 (Order of the Minister of Higher and Secondary
Specialized Education of the Republic of Uzbekistan No. 3345 dated 24.01.2022 "On approval of
standards for the ratio of students to one teacher in areas of education (directions of education) in
higher educational institutions".

- the share of educational and support personnel is set based on the ratio of students to 1
employee (Joint Resolution of the Ministry of Higher and Secondary Specialized Education, the
Ministry of Labor, the Ministry of Finance of the Republic of Uzbekistan No. 2859 dated 21.02.2017
"On approval of standard staffing levels of managerial, technical, service and educational and support
personnel of higher educational institutions").

- the average annual teaching load of the teaching staff is established in accordance with the
minutes of the Academic Board No.l dated June 3, 2021 and order No.171-08-21PPS dated August
30, 2021, the Council of the University No. 1 dated August 27 173-08-22 PPS dated August 30, 2022,
the Council of the University No. 1 dated August 29, 2023 u order No. 295-08-23PPS dated August
31,2023.
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The University, despite the fact that it is a branch of the Tashkent Medical Academy, has
independence in the process of hiring academic staff. In the process of recruiting candidates, special
attention is paid to the main criteria of activity, such as professional competence, work experience,
candidate development potential, team spirit, etc. Information about the organization of the
competition for vacant positions is distributed through the media (newspapers, electronic press), the
website of the organization, other electronic means (official electronic platforms, internal electronic
communication system, etc.). It is not allowed to establish any direct or indirect restrictions upon
admission to work in a medical organization depending on gender, race, nationality, language, social
origin, property status, place of residence, attitude to religion, beliefs, membership in public
associations and any other circumstances.

Based on the data of the self-assessment report, over the past 3 years, a total of 1,222 people
have been enrolled in the staff of the University. At the same time, depending on the needs of the
educational process, 197 people were hired part-time or on an hourly basis. This form of employment
applies to individuals with experience in teaching and clinical activities, working in medical
institutions where the clinical settings of the university are located. Today, the total number of full-
time faculty members of the medical faculty is 84 people, including 1 professor, 11 associate
professors, 14 teachers and 58 assistants. Of the total number of faculty members, about 90% have
higher medical/pharmaceutical education, and about 10% have other higher education (biology,
chemistry, physics, philology, etc.). UB TMA has a programme to attract leading foreign teachers.
Currently, the teaching staff includes 1 teacher from Pakistan.

UB TMA has developed the Regulation on the Department, Job Descriptions of the Teacher
(Head of Department, Professor, Associate Professor, Assistant, Teacher) based on the Order of the
Minister of Higher and Secondary Specialized Education of the Republic of Uzbekistan No.240 dated
April 21, 2017 "On Approval of Qualification Requirements for the Teaching Staff of Higher
Education Institutions Subordinate to the Ministry" and in accordance with the current Labor Code of
the Republic of Uzbekistan, as well as the requirements of the Quality Management System of UB
TMA within the framework of the international Standard ISO 9001:2015. These documents define the
job responsibilities, rights and responsibilities of employees. UB TMA teachers perform educational,
clinical, scientific and educational activities, the content of which is familiar to all teaching staff of the
departments. At the HR department, experts familiarized themselves with the signed sheets of
familiarization of the teaching staff with their functional responsibilities, which they fill out upon
hiring. Monitoring the effectiveness and quality of teaching, assessing scientific and clinical work is
carried out by the head of the department, the dean of the faculty, the education quality control
department (EQCD) and the human resources department (HRD) by monitoring the implementation of
the individual work plan of the teacher.

5.2 Academic activity and professional ethics of teachers

Standardization of scientific and pedagogical activity is carried out on the basis of the Order of
the Minister of Higher and Secondary Specialized Education of the Republic of Uzbekistan "On
approval of the rules for determining the academic workload of the teaching staff, as well as
educational and methodological, research and "ustoz-shogird" work of the higher educational
institution of the teaching staff" dated 08.10., 2018 No. 3076 on the basis of which the academic
workload of the teaching staff (lectures, practical classes, seminars and laboratories) should not exceed
the minimum 400 hours. In addition, the Law "On Education" of the Republic of Uzbekistan, the
Regulation on the branch, the Development Strategy of the UB TMA for the period 2017-2030 are
taken into account.

The calculation of the academic load of teachers is carried out in accordance with external
regulations and in accordance with the minutes of the Academic Board No.1 dated June 3, 2021 and
order No.171-08-21 dated August 30, 2021, the Council of the University No.l, 173-08-22 dated
August 30, 2022, the Council of the University No.1 dated August 29, 2023 and order No. 295-08-23
dated August 31, 2023.
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The therapeutic load of teachers is regulated by the "Regulations on the therapeutic load of the
teaching staff of the departments of clinical disciplines of the UB TMA" based on the Resolution of
the Cabinet of Ministers of the Republic of Uzbekistan No. 490 dated September 29, 1994. Clinical
activities are planned at the beginning of the academic year in an individual plan, with the provision of
a monthly report on its implementation. The clinical qualification of the teaching staff is determined by
the presence of a medical category and a professional certificate. The employees of the departments
are part-time workers at clinical settings, members of hospital councils, expert councils for the analysis
of fatal cases, examination of case histories. In addition, they conduct seminars, master classes,
scientific and practical and pathoanatomical conferences at clinical settings, organize charity events for
the diagnosis and treatment of difficult patients in medical institutions of the regions of the Republic of
Uzbekistan, participate in the work of associations or societies in the specialty.

The research work of teachers includes participation in research projects, preparation of
publications (monographs, articles, abstracts of reports, methodological recommendations, teaching
aids), patents, copyright certificates, holding events on scientific and information exchange
(congresses, conventions, conferences, seminars, master classes, trainings). Many faculty members are
members of professional associations, participate in professional competitions and international
research grants. Additional professional education (advanced training courses) for teaching staff is
provided both at the university and at other educational institutions. Today, the branch has 135
candidates of medical sciences (Philosophy Doctor, PhD) and 13 doctors of science (Doctor of
Science, DSc). In the period from 2020 to 2023, the proportion of employees with an academic degree
increased threefold. Positive dynamics is ensured by the defense of dissertations: 12 in 2020, 27 in
2021, 29 in 2022 and 20 in 2023. Over the past 3 years, 55 textbooks, 540 teaching aids, 461
monographs, 56 patents and 496 computer programmes have been published.

The total number of scientific publications of the teaching staff of the UB TMA in Uzbekistan
outside the implementation of the scientific and technological progress is 743, including 174 in the
2020-2021 academic year; 268 in the 2021-2022 academic year; 301 in the 2022-2023 academic year.
The total number of scientific publications of the teaching staff in journals of near and far abroad
countries while implementing the scientific and technological progress is 589: including 95 in the
2020-2021 academic year; 203 in the 2021-2022 academic year; 291 in the 2022-2023 academic year.
At the same time, the number of articles with a non-zero impact factor published by UB TMA teachers
is 760.

The teachers implementing the EP are the developers of the main documents related to the
educational process: syllabus, lecture materials, didactic material, control and measuring equipment,
etc. The teaching staff assumes responsibility for the content and learning methods meeting the
established academic and professional standards and intended LO. Educational strategies and methods
of learning and teaching, including innovative technologies, correspond to the abilities and learning
needs of students, are consistent with and serve to achieve the mission and goals of the university, as
well as the intended learning outcomes. During the interview (26 people), the teaching staff said that
during classes they are required to have a syllabus, control and measuring equipment and an
educational journal. In addition, they shared their developments with experts on organizing the work of
students in small groups.

Newly hired teachers at UB TMA master the skills of working with educational and
methodological documentation and the methodology of teaching the discipline under the guidance of a
supervisor. All teachers with less than 3 years of teaching experience were trained at the School of
Young Teachers. During the academic year, training seminars are regularly held for the university's
teaching staff on the organization of the educational process, methodological work, interactive learning
methods (TBL, PBL, CBL; "brain ring", case study, "brainstorming", "visual organizers", etc.), since
March 2020 - distance learning training. The teaching staff of the faculty develops and implements
active learning methods. The organization does not provide for a structure/advisory body for the
adoption and control of the implementation of active learning methods.
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The teaching staff participates in various advisory bodies. Examples include councils and
commissions established by the Ministry of Healthcare of the Republic of Uzbekistan (Expert Council,
specialized commissions, certification commissions, certification commissions, etc.), the Ministry of
Higher Education, Science and Innovation (councils and commissions), etc.

The university provides an organizational basis for preventing direct or indirect forms of
discrimination against any employee, regardless of race, citizenship, ethnicity, gender, religion,
political preferences, physical condition, social category, beliefs, age, disability, chronic illness,
marital status, trade union membership, etc. In this regard, the university has developed the UB TMA
Moral Code, which sets high standards of behavior and responsibility in teaching, conducting scientific
research and clinical work. It sets out the rules of behavior at the institute, the rules of communication
between teachers, employees and students and mechanisms for improving the image of the university.
The Institute has an Ethics Council, at whose meetings cases of violation of the Code of the teacher or
student are considered. To date, there have been no cases of violation of the Code. The Branch has
adopted a policy of freedom of spiritual religion, the attitude to religion is purely personal, it is not
persecuted. During curatorial hours, issues of religion, its influence on a person are discussed.
However, no religious propaganda is carried out within the walls of the Branch.

According to the results of the survey, 89.5% of the teaching staff noted the observance of ethics
and subordination in the educational organization, 87.5% said that there is an opportunity to engage
in scientific work, to realize themselves as a professional in their specialty 91.5%, 70.5% indicated
that they can combine teaching with clinical work, and this, in turn, indicates the well-established
work of the entire organization. The opinions of 89% of teachers are listened to by the management of
the organization.

5.3 Continuing professional development of academic staff

Each teacher develops their competencies in accordance with the Order of the Minister of Higher
and Secondary Specialized Education of the Republic of Uzbekistan No.240 dated April 21, 2017 "On
approval of qualification requirements for the teaching staff of higher educational institutions
subordinate to the ministry". The effectiveness of teaching is determined not only by a high level of
competence in the field of medical knowledge, but also by possession of pedagogical competencies.
Improving the pedagogical competencies of the teaching staff is carried out at the School of Young
Teachers, organized on the initiative of the Director of the UB TMA (order No.376-12-24IB dated
December 14, 2024). The lecturers are experienced teachers of the institute. All newly hired
employees-teachers of the UB TMA are trained in pedagogical competencies at the school.

Research competence is implemented as a result of annual planning and reporting on research
work data on scientific projects of departments/modules, by preparing publications, participating in
research, at conferences with reports and publications, preparing inventions and acts of implementation
based on the results of clinical and research work. The scientific competence of the teaching staff is
centrally implemented with the help of the Department of Scientific Research, Innovations and
Training of Scientific and Pedagogical Personnel. The department operates within the framework of
the implementation of the Decree of the President of the Republic of Uzbekistan No.UP-60 dated
January 28, 2022 "On the Development Strategy of the New Uzbekistan for 2022-2026", the
Resolution of the President of the Republic of Uzbekistan dated 06.05.2019 No.PP-4310 "On
measures for further development of the system of medical and pharmaceutical education and science",
the Decree of the President of the Republic of Uzbekistan "On further improvement of the
postgraduate education system" No.UP-4958 dated February 16, 2017, the Resolution of the Cabinet
of Ministers of the Republic of Uzbekistan "On measures for further improvement of the postgraduate
education system" No.304 dated May 22, 2017, as well as in accordance with the Charter and on the
basis of orders and instructions of the director, as well as the AB of the University
(https://www.urgfiltma.uz/ru/contents/36). Most of the teaching staff are members of professional
associations, participate in professional competitions and international research grants. Additional
professional education ( advanced training courses) of the teaching staff undergoes both at the head

33


https://www.urgfiltma.uz/ru/contents/57
https://www.urgfiltma.uz/ru/contents/57
https://lex.uz/ru/docs/5841077
https://lex.uz/docs/4323167
https://lex.uz/docs/4323167
https://www.lex.uz/docs/3119697
https://www.lex.uz/docs/3119697
https://lex.uz/docs/3213407
https://lex.uz/docs/3213407
https://www.urgfiltma.uz/ru/contents/36
https://www.urgfiltma.uz/ru/branches/childs/contents/5

university — TMA and at other educational institutions of the Republic and abroad. For example, over
the past 4 years, 71 teachers have completed internships and advanced training abroad (Turkey, Russia,
China) in the specializations of "Internal Diseases", "Pediatrics", "Dentistry", "Oncology", "Obstetrics
and Gynecology", "Pediatric Surgery", "Transplantology", etc. In order to motivate the teaching staff
to conduct research work, the management allocates a cash bonus for publication in journals with a
high impact factor in accordance with the Regulation on Material Incentives, with further
consideration at a meeting of the expert commission of the scientific council and approval by the
Academic Board of the UB TMA. Payment of travel expenses for participation with a report at
international congresses held abroad is considered by the Economic Council.

In 2023, the rules for learning and professional development of personnel were updated and
approved by the decision of the Academic Board, which establish the procedure for organizing
learning for teaching staff, assessing the effectiveness of learning and the results of implementing the
acquired knowledge. According to the Rules, in 2020-2023, the number of teachers who underwent
learning was 409 people, including 71 University employees who completed an internship abroad.
Some of them completed an internship within the framework of various state and international
programmes (for example, "El-yurt umidi", etc.). The faculty of postgraduate education and the
department of international cooperation participate in the selection of an internship or advanced
training course.

For the period from 2020 to 2023, 25 advanced training courses for practicing doctors and
teachers were held at the base of training general practitioners of the University, in which 4,444
practical healthcare workers and clinical teachers were trained.

According to the Regulation on remuneration, bonuses, provision of financial assistance to
employees of the UB TMA and the Collective Agreement, additional payments for teaching in
English (the experts were presented with teacher certificates) (Annex?) in the amount of 30-40% of the
premium are established for the teaching staff at the expense of the institute. Based on the Resolution
of the Cabinet of Ministers of the Republic of Uzbekistan No.1030 dated 24.12.2019 "On the
procedure for additional payments to employees with an academic degree, engaged in scientific,
scientific-pedagogical and labor activities in state organizations in the field of science and education"
an additional payment for an academic degree was established. In accordance with the current
legislation, additional payments to wages are established for the teaching staff and other categories of
employees also for the qualification category, according to working conditions - for harmfulness.

The UB TMA has a Regulation on the nomination of institute employees for awards and an
awards commission is functioning. In its work, it is guided by the Resolution of the Cabinet of
Ministers of the Republic of Uzbekistan dated 24.12.2019 No.1030, which stipulates the possibilities
of encouraging the teaching staff for high achievements in scientific and methodological activities; for
the presence of state, departmental and university awards and badges of distinction; based on the
results of rating control of the quality of their activities. Several times a year (Medical Worker's Day
and Independence Day of the Republic of Uzbekistan, International Women's Day, etc.), employees of
the institute are awarded with distinctive badges, a certificate of honor and gratitude from the
Khokimiyat of the Khorezm Region and the UB TMA, are nominated for departmental awards of the
Ministry of Healthcare of the Republic of Uzbekistan, the Ministry of Higher Education, Science and
Innovation of the Republic of Uzbekistan, state awards of the Republic of Uzbekistan.

In order to evaluate the pedagogical, scientific, clinical and educational activities, the UB TMA
implemented a system of key performance indicators (KPI) of the teaching staff, which is a
hierarchically organized structure of indicators and is designed for regular planning and monitoring of
their implementation every six months (Annex 17). Based on the results of the competition for
differentiated payment of the teaching staff, incentive bonuses are established to the salaries of
teachers who have fulfilled the plan by 100% or more. The amount of the additional payment is
established in accordance with the salary savings fund. At the meeting, the teachers talked about the
existing programmes to support the teaching staff. This fact was also confirmed by the results of the
survey (80.0%).
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The working conditions for the employees of the departments are created in accordance with the
labor legislation of the Republic of Uzbekistan, the employment contract and the collective agreement.
The employees are provided with equipment for conducting the educational process, tools, technical
documentation and other means necessary for the performance of work duties; timely payment of
wages and payment of incentive bonuses. All this contributes to their professional growth.

The university carries out certification of teachers in accordance with the existing order of the
director of the UB TMA (No.156-05-242B dated 21.05.2024) and the conclusion of the commission
regarding their academic and professional development. Feedback is provided to the teaching staff so
that they can assess their progress and take measures for their further development.

Thus, the EEC verified the Standard 5 data. According to the above, an opinion was formed on
the existing approaches to the development of teachers' competencies, their motivation for work,
opportunities for career growth and supervising. Experts received answers to questions about
programmes for advanced training of teachers and the organization of social support programmes for
teachers.

In order to verify the Standard 5 data on the hiring of teaching staff, external experts interviewed
26 teachers and surveyed 200 people. The teachers noted that they were satisfied with the organization
of the educational process (88.5%), the organization of work and the workplace (87.5%) and had the
opportunity for career growth and development of competencies (87.0%). Most of the teaching staff
were satisfied with their salaries (85.5%). 80.5% of teachers attended advanced training courses and
80.0% went to conferences at the expense of the university. A fairly large percentage of respondents
noted the timeliness of application fulfillment - 84.0%, which also has an impact on the
implementation of their planned activities. According to information from the self-assessment report,
the costs of teacher training increased from 130,171.2 thousand sums in 2019 to 474,560.8 thousand
sums in 2023.

Conclusions of the EEC by criteria. Compliance out of 10 standards: fully - 10, partially - 0, do
not comply - 0.

Recommendations for improvement:

1) Provide for the organization of a structure/advisory body for the acceptance and control of the
implementation of active learning methods, scientific developments in the educational process.

Standard 6: EDUCATION AND TRAINING RESOURCES
6.1 Physical facilities for teaching and learning

The university has an appropriate physical facility for teachers (teaching staff) and students,
which allows for the high-quality implementation of the educational programme (EP).

The main building of the university has 85 classrooms, the total area of which is 3709.5 sq.m. Of
these, 16 auditories are lecture halls, 55 are classrooms, 6 are laboratory classrooms, 10 are computer
labs, 6 are language labs.

The university has 652 computers, 552 of which are connected to the Internet. During 2023, 71
computers and all-in-one PCs were purchased. The university has 26 Wi-Fi zones. The student
dormitory is located in the left wing of the university's academic building, the total area of which is
2503.8 sq.m. The total capacity is 304 places. In the main building of the university, there are catering
facilities (1 canteen, 1 buffet and a cafe). The total area of the canteen is 1092.3 sq.m. The total
capacity of the canteen is 150 seats. The university has 1 sports hall with a total area of 183.2 sq.m, 2
outdoor sports grounds for mini-football and basketball with a total area of 912.6 sq.m.

The departments are systematically equipped with all the necessary equipment: visual aids,
electronic teaching materials, innovative technologies necessary for interactive learning methods in
each discipline. When visiting the Department of Anatomy, the experts saw four virtual Pirogov
dissection tables. In addition, the department is equipped with fifty headsets and accessories of the
MetaQuest virtual reality. At the Department of Chemistry, the experts got acquainted with the work
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of the laboratory, at the Department of Histology and Biology, they were presented with microscopes,
large screens designed for projecting images of histological preparations from microscopes, at the
Department of Pathomorphology - macro- and micropreparations (Annex 18). During the visit to the
Department of Surgical Diseases and Transplantology, the experts saw students working in a virtual
programme on "excision of the gallbladder". During the visit to the IRC, the experts were shown a
room equipped with computers with Internet access, on which students were working. In the library,
the experts got acquainted with the work of the reading room and the book depository. The EEC
visited the ESC, where they saw classrooms equipped with dummies, computers, cameras (Annex 7).

The survey results showed that 84% of teachers noted that the organization timely purchases
methodological and didactic materials, office equipment and stationery to ensure the implementation
of the educational process. During the interview, teachers confirmed this information and described
the application mechanism (Annex 19). The results of the student survey showed that about 82.0% are
satisfied with lecture halls and classrooms; 82.5% are satisfied with classrooms at clinical settings.

It should be noted that the examination revealed that students and teachers are not provided with
up-to-date licensed electronic resources and the educational literature on some subjects is outdated (for
example, in microbiology, textbooks from 2011 and 2017).

6.2 Resources for clinical training

The review of resources showed that they correspond to the goals and objectives of educational
activities. Thus, the experts visited the following clinical settings: Regional Perinatal Center (114 Al-
Khorezmi Street); the branch's own clinic (6 Navai Street); Regional Multidisciplinary Medical Center
(Yu. Babajanov Street); Regional Multidisciplinary Medical Center (19b Abulgazi Bakhadirkhan
Street). In the 2024-2025 academic year, the number of clinical settings is 55: 12 hospitals, 2
dispensaries, 1 anti-tuberculosis organization, 40 private clinics located in the Khorezm region of the
Republic of Uzbekistan. Cooperation agreements with clinics are drawn up taking into account the
needs of the patient profile, the level of medical care provided by medical institutions, the availability
of classrooms and laboratories. The university has its own clinic with a total capacity of 145 beds.
Students are provided with a sufficient number of issue-related patients and modern equipment.
Employees who simultaneously act as teachers and tutors ensure high-quality learning in compliance
with ethics and deontology. Before starting to study a discipline, students receive a syllabus from the
teacher and know what skills they should acquire and develop during their studies.

Clinical settings provide services to both adults and children, which allows students of this EP to
obtain knowledge of the highest level, having access to modern medical equipment (functional and X-
ray diagnostics rooms, rehabilitation unit, physiotherapy rooms, etc.).

According to the signed agreements, clinical settings bear joint responsibility for the quality of
training of future professionals, creating conditions for students to obtain theoretical knowledge and
master practical skills in clinical disciplines, equipping departments with equipped classrooms,
providing students with access to patients and modern high-tech diagnostic devices and equipment for
minimally invasive treatment.

The university selects a clinical setting in medical organizations and hospitals based on such
criteria as the profile of medical care of the clinic, its equipment that meets modern requirements, the
level of medical care and the professional qualifications of the medical personnel.

The branch systematically improves the learning process (horizontally/vertically) and integrates
basic and clinical disciplines. This type of integration is carried out due to the availability of
simulation equipment at the clinical departments. During a visit to the Department of Surgical
Diseases and Transplantology, the department staff mentioned the experience of integrating the
educational process with basic disciplines, the availability of various tools of the basic departments to
students studying clinical disciplines. For example, at the Department of Anatomy, during the learning
of clinical subjects, students have access to Meta Quest virtual reality headsets and accessories, as well
as to Pirogov's virtual dissecting tables. The clinical departments visited by the EEC members are
equipped with laparoscopic simulators for teaching minimally invasive surgery techniques, training
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devices for mastering suturing techniques, providing emergency, outpatient and surgical care (Annex
20).

The placement of simulation tools at clinical departments has a number of advantages, such as:
the immediate proximity of simulation tools makes it possible to integrate the simulation scenario/case
with the clinical case; time savings; increases regular student attendance at simulation rooms, which
helps improve skills and confidence. Such distribution also has its disadvantages: difficulty in access
for students and teachers from other departments; duplicate purchase of identical equipment by other
departments; in the case of transporting equipment to the simulation center from the main building for
final examinations (e.g., OSCE) is time-consuming and resource-consuming; departments with a
smaller budget may not purchase the equipment, which may lead to inequality in learning conditions.

During the visit to the clinical settings, the experts studied the resources, their compliance with
the learning programme and the needs of students and practical healthcare, accessibility for teachers
and students. The experts received evidence of the implementation of Standard 6, as well as validation
of the information in the self-assessment report.

In order to validate the implementation of the self-assessment report data and obtain evidence of
the quality of the programme, interviews were conducted with students. The experts asked questions
about satisfaction with learning, sufficiency of time for patient supervision, work with medical
documentation, satisfaction with teaching methods and the qualifications of teachers, social and moral
support for those in need, participation in the events of the Youth Union. In general, students are
satisfied with the learning, assessment methods and purposefully entered this organization, as they
believe that it has an image and international connections. At the same time, they would like more
independence in managing patients and holding international events. Students showed their
commitment to the EO, were active in answering questions from external experts, demonstrated their
judgments on the organization of learning, assessment of their skills, advisory support and the
possibility of participating in financing. The experts studied the students' documents (portfolios, results
of assessment of their knowledge and skills (checklists), questionnaire results).

During the meeting with the Deputy Director for Financial and Economic Issues Sapayev A.R.,
the EEC were presented with reporting documents indicating that 1,442,502 thousand sums were spent
on the purchase of computers and office equipment in 2023 more than in 2019; 679,837 thousand sums
on the purchase of literature, more than in 2019, for laboratory equipment - 1,142,156 thousand sums
more than in 2019.

The results of the survey conducted by the EEC showed that 85% of teachers claim that students
have free access to patients at clinical settings and all the conditions for improving their practical
skills, 10% partially agree with this, 2.5% found it difficult to answer.

6.3 Medical research and scientific achievements

Interviews with 26 full-time faculty members revealed both successes and challenges in the
organization of the educational process. Students have access to simulation and clinical equipment,
issue-related patients, sufficient time to maintain medical records and organize independent work. The
experts noted healthy competition among faculty members teaching international students. For
example, faculty members proudly mention publications of colleagues from other departments in peer-
reviewed international journals and explain the secrets of their success. In addition, they noted a
positive trend in attracting full-time foreign faculty.

There is a Specialized PhD Council at the UF TMA. 04/30/09/2022 Tib 123.01 for awarding the
academic degree of Doctor of Philosophy. Dissertations are carried out in accordance with the
university's research plan and mainly within the framework of the research project "Study of the
impact of unfavorable environmental conditions on human health, the course and spread of diseases,
diagnosis and development of new treatment methods" (2019-2024). Within the framework of the
same project, there are three scientific and educational centers created on the basis of the relevant
regulatory documents: Resolution of the President of the Republic of Uzbekistan dated 20.04.2017
No.PP-2909 "On measures for the further development of the higher education system", Resolution of
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the President of the Republic of Uzbekistan dated 27.07.2017 No.PP-3151 "On measures to further
expand the participation of industries and spheres of the economy in improving the quality of training
professionals with higher education", Resolution of the President of the Republic of Uzbekistan dated
19.03.2021 No.PP-5032 "On measures to improve the quality of education and improve scientific
research in the field of physics". Scientific and educational centers work in the following areas:
medical and biological, surgical and therapeutic.

Currently, the University has 12 student clubs, in which 917 bright students actively participate,
including 7 student scientific clubs at the Faculty of Medicine, in which 74 bright students participate.
Ministries and local executive bodies regularly organize competitions for the development of
innovative solutions in the field of medicine. Students actively participate in InnoWeek, International
week of innovative ideas competitions and achieve victories (how many victories).

The scientific work of students is coordinated by the Deputy Director for Science and Innovation
Karimov R.Kh., who is in charge of the Department of Scientific Research, Innovation and Training of
Scientific and Pedagogical Personnel and the Sector for the Organization of Scientific Research
Activities of Talented Students, headed by the Khadzhiyeva N.M.

Bright students of the Branch annually take an active part in student conferences and Olympiads
organized by medical universities and centers of the republican and foreign countries. Thus, 22
students participate in the implementation of 5 research projects and are co-authors of 9 articles.
Teachers participate in the implementation of 3 more scientific and technical projects. Moreover, one
of them is joint with the European Union Organization "L'Aquila Institute" (Italy).

Students and teachers are provided with research skills and training in the effective use of
information resources. This includes learning in searching and evaluating information, critical
thinking, support in using databases and electronic libraries and other information literacy skills. For
example, UB TMA, on the basis of agreements on cooperation in the field of education, science and
academic exchange, cooperates with 13 universities of the Russian Federation, 5 of the Republic of
Kyrgyzstan, 11 of Turkey, 3 of the Republic of Kazakhstan, 2 of the Republic of Belarus, 1 of South
Korea, 2 of Pakistan, 1 of Ukraine, 1 of Israel, 2 of India, 1 of Germany, 1 of Tajikistan, 3 of China
and 1 of Tatarstan.

In connection with the widespread introduction and use of the Unified State Information System
in Healthcare (USISH), as well as telemedicine, the UB TMA widely introduces systems used at the
regional and national levels for training practical healthcare professionals. Students are introduced to
the stages of the treatment and diagnostic process, the technological aspects of its implementation in
the information systems of medical organizations. In general, access to information resources, both
electronic and printed, is provided, and their compliance with the mission and EP is assessed in order
to support educational, teaching and research activities. The sources of funding for R&D are: funds
from the state budget of the Ministry of Higher Education, Science and Innovation of the Republic of
Uzbekistan, the Ministry of Healthcare of the Republic of Uzbekistan, intra-university grants of the
UB TMA, funds from international organizations (Erasmus +).

As a result, the implementation of a policy that promotes the relationship between scientific
research and education and encourages students to participate in scientific research allows for the
creation of a stimulating and scientifically oriented educational environment at the university. During
the study of documents, conversation with students, teachers, and representatives of the Youth Union,
experts found that students are little involved in research activities; clear mechanisms for attracting
students to scientific clubs and research projects at the level of the department, faculty and the
educational organization as a whole have not been developed.

6.4 Information resources

The University has an Information Resource Center (IRC), which operates on the basis of the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated June 20, 2006 No. PP-381
"On the organization of information resource centers", the Resolution of the Cabinet of Ministers of
the Republic of Uzbekistan dated September 30, 2022 No.PK 552 "On approval of certain regulatory
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legal acts in the field of accounting of information and library resources in information and library
institutions, storage of funds and deregistration", the Order of the Ministry of Higher and Secondary
Specialized Education dated November 11, 2022 No.371 "On approval of certain regulatory legal acts
in the field of education" and other relevant regulatory documents. Having visited the IRC, the experts
got acquainted with the work of the scientific-methodical and information-reference department, the
department for collecting cataloging and systematizing resources, the information library, the
department for providing library information resource services, the department for electronic
information resources and the department for cooperation with resources of foreign information
libraries. Sultanova S.Zh. and her colleagues demonstrated the work with electronic, alphabetical,
subject, systematic and service catalogs. An exhibition of new educational-methodical and scientific
literature was placed in the lobby of the branch. The EEC members visited the electronic library hall,
the reading room and the book depository. According to the presented schedule, the reading room is
open from 9:00 a.m to 10:00 p.m.

According to the self-assessment report data, the total literature fund currently comprises more than
6,917 titles in the amount of 82,621 books, including educational literature - 1,345 titles in the amount
of 51,653 copies (of which foreign educational literature - 227 titles in the amount of 7,638 copies);
scientific literature - 1,353 titles in the amount of 6,734 copies; fiction - 3,606 titles in the amount of
14,728 copies; socio-political literature - 613 titles in the amount of 9,506 book copies.

Learning with information resources is carried out using distance learning technologies and is
based on the educational process management information system - HEMIS. Unfortunately, the
Moodle platform has not been functioning since 2022. Through the HEMIS platform, students have
access to educational materials on subjects, the academic calendar, individual plan, schedule, results of
knowledge and achievement assessment, innovations in the EP. Currently, the electronic literature
fund consists of 23,831 titles. Of these, 1,443 textbooks, 1,744 teaching aids, 1,130 fiction and popular
science resources, 767 works of foreign literature, 8,312 electronic visual materials, 4,551 multimedia
programmes, 2,332 lecture texts, 350 website resources, 3,202 additional sources are provided for
information learning on working with global databases of scientific and scientific-methodical
literature. The IRC staff, together with the relevant commission for the acquisition of literature, are
constantly studying both the IRC fund itself and electronic databases offering educational, scientific
and educational-methodical literature.

The Republican Union Electronic Catalogue contains 1,432 electronic records of information
about the literature available in the collection. In addition, 2,677 educational and scientific works have
been entered into the unified platform "Unified Electronic Library and Information System" under the
Ministry of Higher Education, Science and Innovation of the Republic of Uzbekistan.

In order to effectively use the IRC resources, assistance is provided on an ongoing basis to doctoral
students, research staff, masters, clinical residents and bright students through the user platforms Web
of Science, eBookCollection (EBSCOhost) in extracting the necessary information, writing scientific
articles, dissertations, searching for books, etc. The IRC closely cooperates with other higher education
institutions and organizations, including: the State Scientific Medical Library of the Ministry of
Healthcare of the Republic of Uzbekistan, as well as the IRC of TMA, the National Library of
Uzbekistan named after Alisher Navoi, the Khorezm Regional Scientific Medical Library, the
Khorezm Regional Information and Library Center named after M. Zamakhshari, the Academic
Lyceum at the UB TMA, the Urgench College of Public Healthcare named after Abu Ali ibn Sino, etc.

During the examination, it was found that students and teachers are not provided with up-to-date
licensed electronic resources.

6.5 Expert analysis in the field of education

The university takes into account the existing experience of educational expert analysis and
evaluation, has access to educational expert analysis when necessary, and also supports the practice of
conducting expert analysis of the EP, which functions as a continuous cycle of internal and external
quality assessment and expert analysis.
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Internal expert analysis of the EP in the field of education 5510100/60910200 - "General
Medicine" is carried out using such criteria as assessment of the substantive part of the EP taking into
account key competencies. External expert analysis of the EP is carried out by professional
communities and employers. The university has defined and implemented a policy on the use of expert
analysis and research in the field of education for the development of EP, development of learning
methods and methods for assessing knowledge and skills.

The Department of Education Quality Control and the EMD assess the development of EP and
learning methods, methods for assessing knowledge and skills in the field of education and in the field
of scientific research in medical education.

These divisions define and consistently apply procedures for monitoring, assessing and revising
EP, ensuring that the goal is achieved and the needs of stakeholders are met. For this purpose,
participation of students, employers and other stakeholders in the evaluation and revision of the EP is
envisaged. The results of these processes are used to improve the EP. Continuous monitoring,
assessment and revision of the EP are aimed at ensuring their effective implementation and creating
favorable learning conditions.

6.6 Educational exchange

The international activities of the Branch are aimed at strengthening its reputation,
internationalization of education and further integration into the global educational and scientific
community, obtaining additional opportunities for accelerated development and competitive
advantages for the University in comparison with other medical universities. The policy of
international cooperation is carried out by establishing and strengthening contacts with international
organizations and representing the interests of structural divisions in the University.

The Faculty of Medicine of the University is actively working to establish broad ties with Uzbek
and foreign universities and is pursuing a policy of implementing them with educational institutions
and organizations of the Republic of Belarus, Kyrgyzstan, Kazakhstan, Tajikistan, the Russian
Federation, Turkey, China, India, Pakistan, Germany, etc. Issues of international mobility are reflected
in almost all agreements concluded with foreign partners.

Ensuring compatibility of cultures and exchange of experience with partner organizations is carried
out within the framework of joint forums and working trips of delegations.

To solve these problems, the University has created the Department of International
Cooperation, which carries out its activities in accordance with the foreign policy of the state, its
activities are aimed at the active integration of the University into the global educational space,
ensuring its full participation in international programmes, establishing direct links and interaction
with research and educational institutions of foreign countries, as well as international organizations.

Academic mobility of teaching staff and students is actively implemented at the expense of the
financial resources of the University. These programmes are implemented based on the use of modern
pedagogical technologies when training students in leading universities of the world or by invited
foreign scientists.

Within the framework of international cooperation, meetings are held on the prospects for further
cooperation, which contributes to the development of strategic partnerships of the University with
leading educational scientific and innovative centers of the near and far abroad on issues of education,
science and clinical care. The most important aspect of this cooperation is the exchange of knowledge,
experience and advanced scientific research in the field of medicine and healthcare. The university
interacts at various levels, including internships for teaching staff, joint research projects, teacher
exchange and organization of seminars and conferences.

Bachelor's students in two-tier EPs and those who have fully completed their studies on credits are
provided with credits and disciplines in accordance with the approved educational programme of the
university.

In 2021, the organization concluded 9 agreements with foreign higher education institutions,
including: North-West State Medical University named after I.I. Mechnikov (Russia), International
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University named after K.Sh. Toktamamatov (Kyrgyzstan), Astrakhan State Medical University
(Russia), Kazan Federal University (Russia), Volga Region Research Medical University (Russia),
Medikabil International Hospital (Turkey), Medipol University in Ankara (Turkey), Medipol
University in Istanbul (Turkey) and Pyatigorsk Medical and Pharmaceutical University. As part of the
cooperation in 2021, 3 university employees completed advanced training courses at Istanbul Medipol
University.

In 2022, the number of foreign partners increased to 27. As part of the cooperation, 3 professors and
teachers of the university completed advanced training courses at the Volga Region Research Medical
University, 3 employees - at the Volgograd Medical University, 3 employees - at the St. Petersburg
Oncology Research Center and 1 employee - at the Ege University in Turkey. In addition, 10
professors and teachers of the university completed advanced training courses and participated in
various conferences and forums in Russia, Turkey, Kazakhstan, India and Pakistan. In the 2022-2023
academic year, 3 university students studied at the Immanuel Kant Baltic Federal University in the
spring semester under the academic mobility programme, 7 students of the Faculty of Medicine
completed a summer internship at the Istanbul University Clinic and another 7 students - at the Ege
University. In 2023, the number of foreign partners increased to 45. As a result of cooperation, 2
professors and a teacher of the EO took advanced training courses at Istanbul University, 4 - at the Ege
University, 3 - at the Baltic Federal University, 2 - at Kazan Federal University, 2 - at Xinjiang
Medical University and 2 - at the V.. Shumakov National Medical Research Center for
Transplantology and Artificial Organs.

Conclusions of the EEC by criteria. Comply with 21 standards: fully - 20, partially - 1, do not
comply - 0
Recommendations for improvement:
1) Develop a system for implementing the results of research work in the educational
programme with the provision of implementation certificates by teachers.
2) Develop clear mechanisms for attracting students to scientific clubs and research projects at
the level of the department, faculty and educational organization as a whole.
3) Provide access to relevant licensed electronic resources.

Standard 7: QUALITY ASSURANCE
7.1 Quality Assurance System

According to the self-assessment report, the University regularly evaluates its quality assurance
activities and ensures that its activities correspond to the stated mission and EP.

The Branch has implemented an internal quality system that allows completing the quality cycle
along the PDCA (Plan-Do-Check-Act) chain in all areas of activity.

The University has a Department for Supervision of Education Quality (Head R.B. Akhmedov).
The staff consists of 3 employees: the head of the department and 2 chief professionals. The
requirements for these positions are determined by the Resolution of the Cabinet of Ministers
No.PK515 dated July 18, 2017.

From a conversation with the head, the experts found out that the purpose of the Department's
activities is to control and support the quality of education, which contributes to the development of
the educational process in the organization and its inclusion in international ranking lists (QS, THE
and ARWU). The department organizes and conducts an internal assessment of the quality of
education in the university, including in the field of education 5510100/60910200 - "General
Medicine". When conducting an internal assessment of the quality of the department, it is guided by
the standards and criteria used by experts in the process of external accreditation by the State
Inspectorate for Quality Control of Education under the Cabinet of Ministers of the Republic of
Uzbekistan. This also complies with the "Roadmap", developed by the head of the State Inspectorate
after external accreditation (according to the "Report of External Assessment Experts" of the previous
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accreditation carried out in 2019 and the roadmap based on the results of external accreditation). After
external accreditation in 2019, monitoring was carried out in 2021 by external experts in accordance
with the roadmap. In order to assess and analyze the internal quality of the activities of the EP of the
Faculty of Medicine, a work plan of the Department (Annex 21) was prepared by year indicating the
activities, implementation mechanisms, deadlines and responsible persons. The work plan was
approved by the Director of the Branch. The Director defined the working group, its work schedule, as
well as assessment tools and reporting forms.

The main tasks of the Department are: organization of external accreditation conducted every 5
years by the authorized body in the Republic - the State Inspectorate for Education Quality,
preparation for the process and participation in it; participation in the development of the "Roadmap"
based on the results of external accreditation and internal control over the implementation of the set
tasks to improve the quality of education in accordance with the developed "Roadmap"; analyzes and
monitors the indicators of the national rating system, as well as the preparation of data for participation
in it; participation in the development of teaching and methodological materials, including
programmes in the direction of education 5510100/60910200 - "General Medicine", educational
literature and other regulatory documents related to education, analysis of the availability and need for
teaching and methodological resources, analysis of the quality of the developed educational and
scientific-methodological resources; analysis of classes and study of the level of use of all resources,
knowledge, skills and abilities of teaching staff and students. Taking into account the created
conditions for students and teachers, the activities of the organization are analyzed, including the
department of scientific research, innovation and training of scientific and pedagogical personnel, the
department of work with youth, spirituality and education, the activities of deans, the department of
international cooperation, the department of marketing and student practice, the center for digital
educational technologies, the ETC and the physical facilities of the university, taking into account the
activities of teachers and students; conducting surveys among teachers, students, graduates and
employers in order to study the quality of education. In fact, the experts were presented with the
"Roadmap", reports, but the results of the feedback were not presented.

7.2 Mechanisms for monitoring and assessing the programme

The internal policy for ensuring the quality of educational activities of the University is
documented (the latest version of the document was approved at a meeting of the Council of the
University, minutes No.8 dated 31.03.2023). The process of monitoring and assessing the EP is carried
out by representatives of the dean's office of the faculty of medicine, the EMC and the Department for
Supervision of the Quality of Education in order to determine compliance with the requirements of the
State Educational Standard. The department organizes and carries out its activities on the basis of
annually approved action plans. The monitoring and assessment system of the EP provides for the
organization of the educational process, the development, approval and implementation of relevant
regulatory documents, as well as the acquisition of knowledge and skills by students in accordance
with the qualification requirements of the EP, analysis of feedback from all participants in the
educational process and stakeholders. In 2023 (in pursuance of paragraph 6.3 of Act No.2 of the
meeting of the Ministry of Higher Education, Science and Innovation (MHESI) of the Republic of
Uzbekistan dated February 10, 2023 and Order No.72 dated March 27, 2023) the Department of
Quality Control of Education was incorporated into the MHES&I RUz, in connection with which the
Charter of the Department, which describes the quality assurance system, was revised. According to
the Charter, the quality assurance system is as follows: in accordance with the approved "Work Plan"
of the Department, it is planned to analyze the activities of the departments and structural divisions of
the University for each new academic year. During the preparatory process, the current situation is
analyzed, monitoring working groups are formed and the Director of the University approves the
order. The organization of the educational process is studied based on the requirements specified in
regulatory documents and the efficiency of using the HEMIS system, the compliance of the
qualifications, curricula and programmes of students with professional standards in the field of
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education "General Medicine" and the training of competitive personnel in accordance with the
requirements of the labor market are analyzed, conclusions are formed about the demand for graduates
in the labor market, the organization of classes and practice based on modern pedagogical and
information technologies, the level of quality control of the educational process are studied, the
presence of transparency and impartiality in assessing the knowledge of students, the distribution of
the academic load between the teaching staff, the conditions created for students and the teaching staff,
the available physical facility, etc. are determined. Then a report on the work done by the Department
to improve the quality of education at the University is submitted to the higher Ministry.

At the end of each academic year, internal certification of the teaching staff is organized in the
following areas: educational activities, educational and methodological, scientific, disciplinary,
contribution to the development of the university and personal qualities. The Deputy Director for
Academic Affairs presents a report on the results of the internal certification to the Council of the
University and provides recommendations for improving the processes.

7.3 Teacher and the student feedback

According to the self-assessment report, the University systematically collects feedback from
the teaching staff and students in the form of surveys, focus groups, meetings of the dean, the director
with the teaching staff and students. The feedback is analyzed in order to identify trends, patterns and
areas for improvement. This should lead to a revision of the curriculum, updating of learning methods,
solving students' problems, etc.

The mechanism for identifying and considering problems in achieving the expected learning
outcomes by students is the collection of information about them. Proposals for improving the EP are
collected from the teaching staff and active students of the medical faculty. The proposals received are
discussed by the Council of the Faculty (minutes). The final conclusion is submitted to the Council of
the University by the Dean of the Faculty. For feedback, a survey of the teaching staff and students is
regularly conducted in the following areas: 1) satisfaction with the quality of the educational process;
2) satisfaction with the quality of teaching disciplines in the educational area 5510100/60910200 -
"General Medicine"; 3) satisfaction of teachers with their work at the University. The results are
summarized and analyzed by the Education Quality Control Department and provided to the entire
staff (director's meetings, University Council).

The assessment mechanisms are regulated by the Academic Policy and are provided at all levels of
the EP implementation. The mechanisms for assessing the EP are developed by internal commissions
with the involvement of all participants in the educational process, employers and other stakeholders in
the process of monitoring the discussion and implementation of the EP and studying the results of their
feedback.

The EP in the field of education 5510100/60910200 - "General Medicine" is assessed by interested
parties: students, teachers of departments, employers, heads of healthcare agencies participating in the
final state certification (FSC). The FSC reports and accreditation reports indicate shortcomings in the
implementation of the EP and provide recommendations that will allow them to be corrected taking
into account all proposals, as well as to make changes that reflect the progress in the medical and
healthcare system.

During the work of the EEC, the organization did not provide evidence of feedback from students
and teaching staff. In the interview, students and teachers noted that they were satisfied with the
organization of the educational process at the university, material and technical equipment, work in the
clinic, etc.

During the conversation with students, the experts noted that feedback from foreign students is
not collected systematically. It is recommended to conduct a survey of international students. It is also
worth organizing focus groups or individual conversations to better understand their needs and
suggestions. This will help identify key issues and improve the adaptation of international students to
the educational environment. Experts have found that the invitation to participate in the survey is sent
in the format of a publication in social networking groups, rather than using email. Email provides a
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more formal and structured approach to data collection, which increases the level of engagement and
seriousness of responses.

7.4 Academic achievements of students and graduates

The academic achievements of students are systematically analyzed in relation to the mission and
intended learning outcomes, including the definition of such indicators as average academic
performance in disciplines and courses; absolute academic performance and a qualitative indicator of
academic performance; the absolute number and proportion of expelled students. The administration of
the organization conducts periodic research in the field of assessing the degree of satisfaction of
students and teaching staff with the organization of the educational process, the availability of
resources.

Academic performance in a group of students and graduates is closely related to the provision of
human and material resources. Provision of the Branch's divisions with available resources, including
IT, is carried out centrally, relatively evenly, depending on the needs and incoming requests. The
training bases for students' internships are selected in accordance with the mission of the EP, meet the
criteria and goals of the internship, are well known in the medical services market; have technical
equipment for the implementation of sanitary and epidemiological supervision and industrial
internship of students. The training bases currently cover 100% of the need for sending students to
internships.

Statistics of academic achievements, students and graduates of the University are maintained by
the Dean's Office of the Faculty of Medicine. The Dean's Office collects information on the academic
performance of students, participation in R&D, conferences and Olympiads, as well as participation in
competitions for celebrity scholarships and achievements of students. The University provides each
student with the opportunity to develop as a professional with the appropriate fundamental and
professional training. Monitoring the academic performance of students (dean's office minutes) and
graduates is one of the criteria for assessing the quality of education. Thus, the average score received
by graduates over 5 years of study varied within 3.8-4.8 points, which naturally had an impact on their
employment (100.0%). The EP in the direction of education 5510100/60910200 - "General Medicine"
is assessed by interested parties: students, teachers of departments, employers, heads of healthcare
authorities participating in the FSC. The reports of the FSC commission and the accreditation
commission (the comments they made) indicate shortcomings in the implementation of the EP and
provide recommendations that will allow the university to correct them taking into account all the
proposals, as well as make changes that reflect progress.

The process and forms of assessing the learning outcomes under the programme 5510100/60910200
- "General Medicine" are carried out in strict accordance with the rules of regulatory documents
communicated to the entire team.

Ministries and local executive bodies regularly organize competitions for the development of
innovative solutions in the field of medicine. Students actively participate in InnoWeek, International
Week of Innovative Ideas competitions and achieve victories. Also, students and graduates are winners
of national and international Olympiads and conferences. If in India about 22 percent of candidates
pass the Foreign Medical Graduate Examination (FMGE) at the first try, then 33% of graduates of this
university will successfully pass this exam in 2024.

7.5 Stakeholder Engagement

During the visit, the EEC members interviewed 22 employers in a mixed format (offline and
online). The interviews included questions such as: knowledge of the university mission, participation
in its development and proposals made to the strategic development plan of the university,
participation in the work of advisory bodies, satisfaction with the basic knowledge and practical skills
of students, participation in teaching students through supervising, providing departments and students
with the necessary resources for practical learning and the development of clinical thinking, problems
of interaction with departments and the university as a whole, employment of graduates, etc.
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At the Faculty of Medicine, upon completion of midpoint and summative assessments, a survey
of students is conducted to obtain feedback, the results of which are analyzed and heard at a meeting of
the specialized departments of the faculty and at a meeting of the University Council. Feedback
includes information about the educational process, the results of the EP, the presence or absence of
unfair practices and inappropriate behavior of the teaching staff and the students themselves, including
those with legal consequences. The feedback results are published on the university website so that all
interested parties can familiarize themselves with them.

The experts paid special attention to conducting a survey among employers regarding the quality
of knowledge, qualifications and skills of graduates, as well as issues of cooperation between the
university and employers, the Ministry of Higher Education, Science and Innovation of the Republic of
Uzbekistan.

It is recommended to involve all stakeholders, including representatives of professional
organizations through round tables, seminars or participation in working groups to conduct events to
improve the quality of education.

Conclusions of the EEC by criteria. Comply out of 14 standards: fully - 13, partially - 1, do not
comply - 0

Recommendations for improvement:

1) Collect feedback from foreign students.

2) Develop the ability to create corporate mail for effective interaction of employees, simplify
internal communication and improve the level of information security.

3) Involve all stakeholders, including representatives of professional organizations, in holding
events aimed at improving the quality of education.

Standard 8: GOVERNANCE AND ADMINISTRATION
8.1 Governance

By its status, the University is the Urgench branch of the Tashkent Medical Academy (UB TMA),
but nevertheless has its own functional autonomy. In general, the governance of UB TMA is carried
out on the basis of the legislation of the Republic of Uzbekistan through the governing bodies: the
Board of Trustees and the Council of UB TMA. The structure of UB TMA (Annex 12) is described in
the self-assessment report and is presented in the form of a diagram on the website
https://urgfiltma.uz/ru/contents/63.

The collegial governing body of the University is the Council of UB TMA, which includes the
director, deputy director, deans of faculties, head of the department and the head of the CC. The
Council considers and makes decisions on the main areas of educational, scientific and medical
activities, and also approves the EP upon the submission of the deans of the faculties, awards honorary
titles, approves local regulations governing the main activities of the organization. The functions of the
Council are reflected in the "Regulations on the Council of the Urgench Branch of the Tashkent
Medical Academy". Governance of the activities of the university and the interaction of its structural
and collegial divisions is carried out in accordance with the Charter of the university.

The Board of Trustees is a government body that includes representatives of the ministry, local
governments, public organizations, etc. The powers of the Board of Trustees are determined by the
"Regulations on the Board of Trustees".

General management and governance of the activities of the University is carried out by Director
Ruzbayev R. Yu. Deputy Directors is directly subordinate to him, who are responsible for the work of
departments in their area: educational, scientific, medical, financial, spiritual and educational,
organizational work, international cooperation. The structure of the UB TMA includes 5 faculties with
departments “attached” to them, as well as the Academic Lyceum, subordinate to the deputy director
for academic work, and its own clinic, subordinate to the deputy director for medical work. The dean
of the faculty is appointed by the director in agreement with TMA. In his activities, he is guided by the
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“Regulations on the faculty of a higher educational institution”. According to the same Regulation, at
the level of deans' offices, a Faculty Council is created, which is guided by the “Regulations on the
Council of the faculty of a higher educational institution”.

The decision-making process at the UB TMA is centralized and the final decisions are made by the
collegial executive body.

The deputy director for academic work (Ollabergenov M.I.) ensures planning, organization and
control of the educational and educational-methodical work of the University, is responsible for the
development of a plan for the development of academic activities, academic policy, procedures for the
development and monitoring of EP. The deputy director for scientific and innovative work (Karimov
R.Kh.) carries out general management of scientific and innovative activities, is responsible for the
development of policy, strategic development plan for science. The deputy director for spiritual and
educational work (Yussupov L.S.) carries out management of educational activities in order to
implement the state youth policy in the field of education and social protection of students,
development of student self-government of the university, preservation of the best traditions of the
youth movement, is responsible for ensuring the quality of social conditions for students. The deputy
director for international cooperation (Batirov D.Yu.) organizes work on establishing, developing and
implementing direct links with scientific and educational institutions of foreign countries in
accordance with the legislation of the Republic of Uzbekistan and the university, coordinates and
ensures the participation of university representatives in international events, is responsible for the
development of scientific and educational projects of international level. The deputy director for
medical work (Ismoilov S.R.) organizes work with clinical settings and the healthcare sector of the
Republic.

The Dean of the Faculty of Medicine (Allanazarov A.Kh.) explained at the meeting that the
faculty structure includes 7 departments (5 clinical profile, 2 non-clinical profile). The Council of the
Faculty of Medicine is a collegial governing body and determines the concept of development of the
faculty, departments and EP.

The results of the discussion of all issues are documented by the minutes of the meetings of the
advisory bodies with their subsequent communication to the teaching staff by posting on the website,
familiarization through orders/instructions and through the Telegram messenger. There is no corporate
mail in the organization.

In addition to the described structural divisions, the UB TMA has such advisory bodies as the
Educational and Methodological Council (EMC) and the Academic Board. The EMC includes
representatives of departments and employers in the amount of 25 people, headed by the deputy
director for academic work. The EEC members were presented with the minutes of the meetings of the
AB and the EMC (minutes No.1 dated 28.08.24)

One of the main documents is the Strategic Development Plan of the UB TMA for 2017-2030.
The Strategic Plan is available to the public and consists of 6 main areas that correspond to the
mission, goals and values of the UB TMA. It reflects specific key indicators for each part that have
been achieved since 2017, during the present time and will be achieved in the future.

The interaction of structural and collegial divisions is carried out with departments, students,
other stakeholders within the framework of meetings of councils and commissions, as well as in the
electronic information educational environment through a single interdepartmental electronic system
of executive discipline and the Telegram messenger.

To the question of the questionnaire "Do the heads of the organization listen to your opinion
regarding issues related to the educational process, R&D, clinical work?", the majority of teachers
(83.5%) were unanimous in their opinion - systematically.

8.2 Students and academic staff representation

Students and teaching staff are involved in a small number of advisory bodies, where their
opinions and experience are used in the decision-making process. For example, they participate in the
work of the University Council, Faculty Council, Public Council, Central Methodological Commission
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(CMC) and other current working groups and commissions, where they contribute to the development
and discussion of issues related to the educational process, teaching methods, assessment of students'
knowledge and skills and other activities.

For example, the Public Council includes the following representatives of students and
teachers: Dzhumanazarov Kh. - leader of the Youth Union, Karimov E. - 5th year student, Abdullayev
R.B. - prof. of the Department of Hospital Therapy, Ismailov S.R. - associate professor of the
Department of Pharmacology, Clinical Pharmacology and Pathological Physiology, etc. The
Educational and Methodological Council (EMC) includes 25 representatives of departments and
employers (the composition was approved by the Director of the UB TMA dated 28.08.24). For
example, the EMC includes Shukurlayev K.Sh. - Head of the Department of Physiology and
Pathological Physiology, Khudaiberganov M.R. - Head of the Department of Pediatrics and
Neonatology, Matyakubova S.A. - Director of the Khorezm branch of the Republican Specialized
Scientific and Practical Medical Center for Maternal and Child Health, etc. (EMC, AB , Dean's
Council).

The Student Council, formed by the order, carries out its activities at the University. The main
tasks of the Student Council are to involve students in developing proposals to improve the quality of
the educational process, taking into account the scientific and professional interests of students, to
develop their self-government skills and abilities, to prepare them for competent and responsible
participation in the life of society, to facilitate the implementation of personal and professional
qualities of students, etc. The Student Council of Dormitories - helps to optimize the living conditions
of students, including the organization of self-training. List

In addition, the leaders of the Student Council are members of the Council of the Faculty of
Medicine for the encouragement of students and have the right to vote. List

Another student organization is the volunteer squad "SALUS", which regulates the work of
students in organizing various assistance to the population.

8.3 Administration

During the conversation with the head of the HR department Akhmedov B.Yu., the EEC
members were presented with the staffing structure of the employees, from which it follows that 33
administrative employees are engaged in the activities of the branch. These are the director and his
deputies (6 people), heads of departments (21 people), deans (6 people). At the moment, they provide
general coordination work for 528 teachers and learning for 2471 students.

The dean of the medical faculty (Allanazarov A.Kh.) explained at the meeting that the structure of
the faculty includes 7 departments (clinical profile - 5, non-clinical profile - 2). The council of the
medical faculty is a collegial governing body and determines the concept of development of the
faculty, departments and EP. The results of the discussion of all issues are documented by the minutes
of the meetings of the advisory bodies with their subsequent communication to the teaching staff by
posting on the website, familiarization through orders/instructions and through the Telegram
messenger. There is no corporate mail in the organization.

The university has defined a model of management and decision-making that guarantees the
transparency of these processes. In their activities, employees are guided by the Collective Labor
Agreement, provisions on the functioning and activities of divisions, as well as job descriptions.
Decisions and processes related to management and decision-making are included in the relevant
protocols, orders and instructions. This ensures the availability of this information for all teaching staff
and students of the University. The management of the EP is ensured by the functioning of a number
of mechanisms: the availability of internal regulatory legal acts governing the process of implementing
the EP; the functioning of a system for collecting feedback from stakeholders, including a system for
collecting anonymous feedback (Telegram messenger); the functioning of collegial advisory governing
bodies that include teaching staff, students and representatives of practical healthcare; publication of
information about the EP on the University website.

The University applies its own approaches to effective risk management. A risk management
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policy has been developed and documented, which is the basis for all actions and decisions in the field
of risk management. The Internal Audit Service is a control body in the risk management process and
carries out: assessment of the reliability and effectiveness of the risk management system in the
University; assessment of the application and effectiveness of risk management procedures and risk
assessment methodology in the organization.

The Educational Organization has an Anti-Corruption System Management Department (headed by
M. B. Zhumaniyazov), which carries out its activities in accordance with the Law of the Republic of
Uzbekistan "On Combating Corruption" dated January 3, 2017, the Resolution of the President of the
Republic of Uzbekistan dated May 27, 2019 "Further improvement of the anti-corruption system in the
Republic of Uzbekistan", on the basis of Resolution No.PF-5927 and a number of other regulatory
documents and, within the limits of its authority, reports directly to the director.

8.4 Budget for learning and resource allocation.

The university has a clear range of responsibilities and powers to provide the EP with resources,
including a targeted learning budget based on regulatory documents. The acquisition of material and
technical assets is carried out in accordance with the Order of the Minister of Finance of the Republic
of Uzbekistan "On Amendments and Supplements to the Regulation on the Procedure for Drawing Up,
Approving and Registering Cost Estimates and Staffing Tables of Budgetary Organizations and
Recipients of Budgetary Funds" dated 08.10.2018 No.130, which specifies the necessary resource
requirements. The salaries of employees are established according to the basic salary based on the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan "On Approval of the Improved
System of Remuneration of Employees of Higher Educational Institutions of the Republic" dated
01.08.2008 No.164. Funds are allocated for the remuneration of the teaching staff based on the
Resolution of the Cabinet of Ministers of the Republic of Uzbekistan dated 24.12.2019 No.1030: for
high achievements in scientific and methodological activities; for the presence of state, departmental
and university awards and honourable distinctions based on the results of rating control of the quality
of their activities. In accordance with the EP, the need for funds to meet all the requirements is
analyzed. This is an important aspect of the work that helps to ensure sufficient resources for the
successful implementation of the educational process. The meeting with the Deputy Director for
Financial and Economic Issues A.R. Sapayev showed that the University is developing a target budget
(https://main.uzasbo.uz/Budget/Print/?1D=2219323) taking into account all the necessary resources to
ensure quality education. The University budget is formed from two sources: the republican budget
(state order for the training of personnel for university and postgraduate education, advanced training
of medical workers, development of scientific research) and the provision of paid educational services.
This includes expenses for teachers' salaries, purchasing and updating educational materials, as well as
financing the infrastructure necessary for conducting classes. Management of financial and economic
policy and activities, as well as the entire university, is the responsibility of the director. Financial
issues are also under the jurisdiction of the deputy director for financial and economic affairs and the
chief accountant, whose job responsibilities and powers are established by the job description and the
Regulation on the financial work department. To ensure the educational process of the EP in the
direction of education 5510100/60910200 - "General Medicine", the university’s resources form an
annual consolidated budget. Formation of the consolidated budget, calculation and approval of the
budget for the new academic year is carried out by the planning economic department. The accounting
and financial reporting system is organized on the basis of the Accounting Policy in accordance with
the requirements of regulatory documents of the Republic of Uzbekistan.

According to the submitted documents and the self-assessment report, from 2019 to 2023 the
following increased:

- the amount received for student tuition, both through the budget (by 19,444,288 thousand sums)
and through the contract (by 68,098,643 thousand sums), which may indicate the demand for the
university, both in the Republic and abroad;

- the amount paid for the salaries of the teaching staff - by 40,498,609 thousand sums;
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- the amount allocated for the training of the teaching staft - by 344,389.0 thousand sums;
- the amount spent on the acquisition of fixed assets, including computers and office equipment,
literature, laboratory equipment, etc. - by 6,857,194.0 thousand sums.

In order to disseminate information to all employees of the University, the results of financial
and economic activities are reported annually to the University Council (minutes No.9 dated
15.03.2021), (minutes No.6 dated 27.01.2023), (minutes No.6 dated 29.02.2024). The principle of
transparency is also implemented through the procurement procedure, which includes, among other
things, the collection of applications from structural divisions about their need for resources for high-
quality provision of the educational process and working conditions of the teaching staff. This
information was confirmed by the results of the interview with the teaching staff and the questionnaire.

8.5 Interaction with the healthcare sector

Cooperation with the healthcare sector is carried out on the basis of an agreement between the
Healthcare Administration of the Khorezm Region and the UB TMA, contracts concluded between the
UB TMA and chief physicians (directors) of medical organizations. This includes holding joint
scientific and practical conferences, educational webinars, providing practical assistance to the
population, master classes, Open Days, joint research projects, internship exchange programmes,
implementation of joint practices, etc. For example, the following was implemented: joint projects for
advanced training of surgeons (from 4.12 to 29.12.2023 at the V.I. Shumakov National Medical
Research Center of Transplantology and Artificial Organs, 3 people), an internship and exchange of
experience at the “ACIBADEM” medical clinic in Turkey (2 people), a 3-month advanced training in
the “Ar-Riyod-Saudiya” hospital network in the UAE (1 person). The university establishes
partnerships with the government and public organizations to work together on strategic issues in the
field of healthcare. Together with the executive authority, the khokimiyat, as part of the protection of
the region's health, regular trips (how many) to rural areas of advisory teams are carried out with the
participation of leading professors and associate professors of clinical departments. Based on
cooperation with the Khorezm regional branch of the Association of Doctors, a scholarship was
nominated for students of the university. (Who is a scholarship recipient). The medical faculty is
provided with clinical settings on the basis of official agreements with the relevant healthcare
organizations with the definition of the responsibilities of each party regarding the learning
programme, as well as the use, if possible, of resources for learning and practical training of students.
The university serves as a platform for the exchange of information and the transfer of best practices in
the field of education and healthcare. Constructive interaction is carried out in the provision of medical
care (treatment; conducting surgical interventions, consultations and councils; introducing new
methods of diagnosis and treatment) by employees of clinical departments located in public and
private medical organizations.

Conclusions of the EEC by criteria. Compliant out of 17 standards: fully - 17, partially - 0, do
not comply - 0

Recommendations for improvement:

1) Increase the representation of student community and employers in advisory bodies.

2) Create maps of the interaction processes of all structural divisions of the University with the
formation of appropriate standardized operating procedures.

Standard 9: CONTINUOUS RENEWAL

UB TMA is a dynamically developing educational organization with a socially responsible
approach to the training of medical personnel at the national and international levels. In its work, the
University is primarily guided by state regulatory documents and internal regulatory documents based
on them. Every year, the heads of divisions draw up work plans and then evaluate the implemented
activities with the presentation of reports at meetings of departments, quality assurance commissions,
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EMC, Academic Board, Council of the Medical Faculty, which carry out their activities on the basis of
the Regulations approved by the Council of the University.

UB TMA was accredited in the specialty "5510100/60910200 - General Medicine" in 2019
(Accreditation Certificate No.5000012 dated 18.12.2019) by the State Inspectorate for Quality Control
of Education under the Cabinet of Ministers of the Republic of Uzbekistan (SIQCE RU) and is
currently implementing the EP in Uzbek, Russian and English.

The successful implementation of the EP is closely related to the sufficient provision of
structural divisions of the medical faculty and the university, material and technical and information
resources.

In this regard, the fact of expenses for various needs of the university (training of teaching staff,
salaries, business trips, purchase of materials for the implementation of the educational process, etc.) is
indicative (see Standard 8).

Due to the update of the EP, the academic performance of students and graduates is growing.
Thus, from 1919 to 2024, the number of graduates who graduated from the university with honors
increased (from 6 to 8 people), the average score increased from 4.1 to 4.8, the quality indicator - from
98.2% to 98.9%. At the same time, for all years of the implementation of the EP, the employment of
graduates is 100%. The EEC noted an increase in the number of students participating in the activities
of student organizations and groups, in the volunteer movement: from 68 people (2019) to 120 people
(2024). Every year the number of multi-directional events held with students is growing: “School for
freshmen”, “Uzbekistan is a country of interethnic harmony and religious tolerance”, “We are united
by sports”, “The most exemplary floor of the student dormitory”, “Chairperson of the most active
women's committee”, “The most active leader of the Youth Union”, “Director's Cup”, etc.

According to the self-assessment report data, student feedback on satisfaction with the
organization of social and educational work at the university was 65% in 2019 and reached 85% in
2024. The increase in the number of students from socially vulnerable groups of society from 6 people
to 50 people indicates the attractiveness of the university and its professional management.

The number of teaching staff is growing and there is already one foreigner. The university pays
great attention to the development of professional competencies of the teaching staff. Thus, in the
period September-December 2023, 43 teachers were trained, and in February-June 2024 - another 22
people. The staffing structure is undergoing significant changes. For example, the academic degree
holder rate of teaching staff in the 2021-2022 academic year was 41%, and by 2024 - 46%.

The university closely interacts with practical healthcare in the field of improving the quality of
education and expanding the number of clinical settings. Thus, in 2020, students were trained and
underwent practical training at 1 clinical setting ("ULTRA VEDA"), in 2021 the number of clinical
settings increased by 23, in 2022 - by two more, in 2023 - by 23, in 2024 - by 6 more settings.

One scientific and technical progress, from 2021 to 2025, is added to the implementation of the
scientific component of the teaching staff work. As a result of the policy of stimulating the teaching
staff implemented at the University, there is an increase in the number of its own scientific and
educational products: in 2019, 2 products were released, and by 2024 - 18 products.

The development of international cooperation of UB TMA plays a special role, both in
quantitative terms and in terms of geographic expansion: 2018 - 2 partner universities, and already in
2024, their number reached 47 (Kazakhstan, Russia, Kyrgyzstan, Turkey, China, Germany, etc.).

Experts noted the contribution of the management to the development of the university
infrastructure. The plan includes the construction of new buildings and a dormitory for 1,200 people,
an increase in the book fund, including electronic resources, an expansion of the Wi-Fi network, the
number of dummies and OSCE stations, etc.

The EEC members noted that despite the fact that the results of feedback from all stakeholders in
the implementation of the EP were not presented, the management, teaching staff and students of the
University are constantly working to improve based on updated regulatory documents, plans and
reports from all structural divisions.
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The experts held an online meeting with a representative of the Tashkent Medical Academy
(TMA): Azizova F.U. She noted that the UB TMA has been a branch of TMA for about 30 years.
TMA employees throughout the cooperation, especially in the early stages, helped in organizing
methodological work. Currently, the Branch is ready to be an independent organization, since it has a
sufficient number of students, an appropriate physical facilities, great scientific potential and
international cooperation and independently conducts advanced training courses.

Conclusions of the EEC by criteria. Compliant out of 3 standards: fully - 3, partially - 0, do not
comply - 0.

Recommendations for improvement:

1) Conduct continuous monitoring of the educational programme, self-analysis, interaction with
stakeholders, update regulations to achieve compliance with advances in healthcare and strategic
renewal.

2) Modernize key elements of the educational programme, ensuring its compliance with modern
medical education, relevance and quality in the long term.

Thus, during the external assessment of the educational programme, out of 144 accreditation
standards, compliance with 131 Accreditation Standards was established, including 113 basic
standards and 18 improvement standards. 7 basic standards (1,2,3,6) and 6 improvement standards
(2,3,7) were partially fulfilled. No non-compliance with standards was established.

5. Recommendations for improvement of the educational programme " General Medicine"
(in Uzbek and Russian languages of instruction):

1. On an ongoing basis, conduct feedback with stakeholders with an analysis of the results
obtained in order to take into account their opinions when updating the educational programme, their
satisfaction with the educational programme, including an assessment of the knowledge and skills of
students in order to improve the quality of the assessment system and the educational programme as a
whole (1.2.2; 2.1.9; 2.2.6; 3.4.3; 7.5.2.).

2. Include employers and students in all advisory bodies in order to improve the quality of
decisions made and ensure their participation in the management and implementation of the
educational programme (1.2.2; 1.3.2; 2.2.6).

3. Provide for an advisory body in the structure responsible for planning and implementing
innovations in the educational process, for reviewing and issuing acts of implementation of educational
technologies, achievements of scientific research, clinical practices and their implementation in the
educational process (1.3.2; 2.4.2; 2.5.3;2.9.2).

4. Conduct ongoing monitoring of the educational programme, self-assessment, interaction with
stakeholders, updating regulations to achieve compliance with indicators in the field of healthcare,
strategic renewal, relevance and quality of the educational programme in the long term, including
providing for ongoing updating of the catalog of elective disciplines taking into account the wishes of
stakeholders (1.3.2; 2.10.2).

5. Develop mechanisms for attracting more students to scientific research. Include in the catalog
of elective disciplines a course aimed at developing the research competence of students (2.1.9; 2.6.1).

6. Develop a mechanism for obtaining reviews of the educational programme from employers
and the scientific community (2.2.6).

7. Conduct an assessment of the reliability and validity of assessment methods, primarily test
tasks and stages of the OSCE. Detail the distribution of points within the established point-letter
system (0-100) by assessment methods (3.1.4).

8. Provide teachers and students with access to current licensed electronic resources and ensure
updating of educational literature with a depth of 5 years (6.4.3).
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9. Develop the ability to create corporate mail for effective interaction between employees,

simplify internal communications and improve the level of information security (Standard 9).

10. Create maps of the interaction processes of all structural divisions of the educational
organization with the formation of corresponding standardized operating procedures/JEPs (Standard 9).

6. Recommendation to the ECAQA Accreditation Council

The EEC members established the compliance of the educational programme 5510100/60910200
"General Medicine" of the Urgench branch of Tashkent Medical Academy with the Accreditation
Standards and came to a unanimous opinion to recommend that the ECAQA Accreditation Council
accredit this programme for a period of 5 years.

EEC Chairperson MUSTAFINA KAMILYA KAMALOVNA /signed/
International expert ARCHIT PANDIT /signed/
Academic expert KHALIKOV KHAKOR MIRZAYEVICH /signed/
Academic expert TURGUNOVA LYUDMILA GENNADYEVNA | /signed/
Academic expert RAKHMANOV YELTAI UTEMURATOVICH /signed/
Expert-employer BEKCHANOV KHUSSAN NURULLAYEVICH | /signed/
Expert-student ARAI KERIMOVA /signed/
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6. Pexomennauus Axkpeauranuonaomy cosery ELNA

Unenst BOK ycraHoBuIM  coOTBeTCTBHe: 0OOpa3oBaTeNbHOW  IPOTpaMMBI
5510100/60910200 — «JIeueGHoe nesio» Yprenuckoro ¢puanan TamkeHTCKOMH
MegunuHCKOH axagemum CraHmapraM akKpeOuTallid W OPULIUTH K
€IVHOINIaCHOMY MHEHMIO DPEKOMEHJIOBaTh AKKpeIuTalMoHHOMY coBery ELIA
aKKpeJUTOBATh JaHHYIO IPOrpaMMy Ha IEepPHOJ 5 JIeT.

Ipencenarens MYCTA®UHA KAMUIIAI KAMAJIOBHA /

B3K é%
Mesxynapomusit  APIAT ITAHIIAT . d? Q.
BKCTIEPT @ M///
AxanemMuyeckuit XAJIMKOB KAXOP MUP3AEBUY \

aKCTIepT \

AxaneMudecKuii TYPTYHOBA JIIOIMUJIA TEHHAJZIBEBHA

BKCIIEpT sz

AxaneMuuecKui

9KCHEPT

3KCHepT- BEKYAHOB XYCAH HYPYJUUIAEBUY

paboTtoaarens K
Dkcnepr-crynent — APAU KEPMMOBA %/

o

AP o
PAXMAHOB EJITAM YTEMYPATOBIY Relo
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IIpoduiab KayecTBa U KPUTEPHM BHEILIHEH OLlEHKN 00pa30BaTeJIbHOM NMPOrpaMMBbl

Ipuiaoxenne 1.

(00001meHNne)
Onenka
Kpurepum ouenkn KounyecTBoO BC/CY* =
';g CTAHIAPTOB . . E
= =S - o
= e m n| =
s A = o =| @
7 5g |Eg| &
S o = ol o
= & = al o
= o = <
S g < g L
= S -S| =
1. | MUCCHUA U HEHHOCTU 11 11/ 0 9/0 2/0 -
2. | OBPA3OBATEJIbBHA 38 32/6 29/2 3/4 -
INPOI'PAMMA
3. | OHEHKA CTYAEHTOB 14 12/ 2 11/1 1/1 -
4. | CTYAEHTbI 16 12/ 4 12/4 - -
5. AKAI[EMI/I‘IECKI/Iﬁ HITAT 10 8/2 8/2 - -
6. | OBPA3OBATEJIBHBIE 21 19/2 18/2 1/0 -
PECYPCBI
7. | OBECIIEYEHMUME 14 11/3 11/2 0/1 -
KAYECTBA
8. | YIIPABJIEHUME U 17 15/ 2 15/2 - -
AJIMUHUCTPUPOBAHHUE
9. | HEIIPEPBIBHOE 3 0/3 0/3 -
YIAYUYIIEHHUE
Hroro: 144 120/ 24 113/18 | 7/6

*BC- 6a3oBbIe cTranaaptel, CY- cTaHIapThI

yIIy4lIeHUs
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Ipuio:xxkenue 2

CnucoK J0KYMEHTOB, M3y4eHHbIX WwieHaMu BOK Bo BpeMsi BU3UTa B OpraHu3anuio

HaunmenoBanusa AOKYMEHTOB

KoanuecTrBo

JlaTa yrBep:xaenune

Axanemuueckas noimtuka Y OTMA

1

30.08.2023

AHKETBI npenonaBaTeJIeﬁ 1 CTYACHTOB

3

had Il " 4

['ocynapcTBeHHbit 0OpazoBaTenbHbil Standard
HarpaBjeHus oopazoBaHus O6akanaBpuarta 5510100 -
JleueOnoe neno/ MUHHCTEPCTBO BBICIIETO U
CpeIHero crenuanbsHoro oopazoBanus PecryOnnku
V30ekucrtan, Ne®4

1

10.03.2014

I'ocynapcrBennsiii Standard Beiciiero oopa3oBaHusl.
OCHOBHBIE NpaBmiiay PecnyOnuku Y30ekucraH,
[Tpuka3 Ne 11 MuHHCTpa BBICIIETO U CPETHETO
CHenuanbHOTO 00pa3oBanus PecyOmku
Y30ekucran

19.10.2021

['paduk nuaHa npoxoxKaeHUs MPAKTUUECKUX
HABBIKOB BHE YPOKa B CUMYJISIIUOHHOM LIEHTpE

05.09.2024

JoroBop o corpyanuyectse ¢ OGIacTHBIM
nepuHaTanbHbIM LleHTpom

15.03.2022

JlomKHOCTHBIE MHCTPYKILUU 3aB.Kadeapoid,
npodeccopa, I0NEeHTa, aCCHCTEHTa, IPENnoIaBaTes

JlopoxHas kapTta

Nudopmarnus o pe3ysibrarax ”HTEPHET-0MpPOca,
MIPOBEJICHHBIX CPEAU CTYJIEHTOB, POJIUTEICH,
npenoaaBaresiell 1 KaJpoBbIX paAOOTHUKOB B LEJISIX
YIIy4IlIEHUS] COLUAIbHON CPe/Ibl, TOJATOTOBKU KaJIpOB
1 KauecTBa oOpa3oBanusi B YOTMA

27-28.02.2023

10.

I/IHI[I/IBI/II[yaJ'IbHBIe IJIaHbI npenonaBaTeneﬁ

11.

KpanudukanyronHsie TpeOOBaHUS MO MOJTOTOBKE
6akanaBpa no HanpasieHuto 5510100 «JleyueOHoe
nenoy» [pukaz M3 PY3 Ne236

—_

08.09.2020

12.

KBanudukanmonsslie TpeboBanus OakajaBpuara mo
HanpasseHuto 60910200 «JleueOHoe neno»

MuHucTepcTBO 00pa30BaHus, HAYKH U MHHOBAIMH
PVY3 Ne344

07.08.2023

13.

Kpanu¢uxkannonusie Tpedoanus 60910200
«JleuebHOE f1e110 10 HAPABICHUIO MOTOTOBKH
«Cewmeiinbiii Bpauy [Ipuka3 MuHucTepcTBa BbICIIETO
U cpeniHero obpazoBanus PY3 Ne217

31.08.2021

14.

Konekc >tuku YOTMA

29.08.2023

15.

KommnekcHslit man kadeapsl papmMakonoruu u
KJIMHU4ecKo (apmakosoruu Ha 2023-2924 ron

28.08.2023

16.

KonrtponsHo-u3meputenbHbie cpenctsa (90
BOIPOCOB ISl IPOMEKYTOYHOT'O KOHTPOJIS 110
aHatomuu 3a 1 u 2 ceMecTp AJig CTyAeHTOB | Kypca,
160 BOnpOCOB 11 UTOTOBOTO KOHTPOJIS IO
aHATOMMH JIsl CTYACHTOB 2 Kypca J1e4eOHOro
¢akynbrera 3a 2024-2025 yuebnsiit roa, 30 TectoB
110 aHaToMMH U 30 CUTYalIMOHHBIX 33Ja4 JUIsl

09. 09.2024
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WHTETPUPOBAHHOTO YK3aMeHa JJIs CTYJACHTOB
neuebHoro akynprera Ha 2024-2025,

50 BOIpOCOB ISl KHTETPUPOBAHHOTO dK3aMeHa 110
NaTOJIOTUYECKON (PU3UOIIOTHH;

5 crannuit OCKD ¢ o1ieHOYHBIMH JIUCTAMU, 5
OWMJIETOB C CUTYalIMOHHBIMU 3aJja9aMu JJIsI
CTYJICHTOB 4 Kypca 10 aKylepCcTBY U THHEKOJOTHH

28.08.2023

30.08.2024

17.

KTII no BeITIOTHEHUIO paboUeit mMporpamMMbl O
npeaMeTy «AMOyIaTOpHO-MOINKIMHUYECKas
Tepanusk» NpakTUUECKUX 3aHATHH 6 Kypca XII
cemectpa Ha 2024-2025 y4eOHbIN ToJ1

20.01.2025

18.

KoJi1eKTUBHBIIN 10TOBOP

19.

MopanbHbiii kojieke YO TMA

20.

Kpurepuu KPI

21.

Mertoauueckoe nocodue i CTyIeHTOB 4 Kypca
«[locneponoBrie kpoBoTedeHus. beicTpas
NEpBUYHAA OLICHKA COCTOAHMA. MCTOI[I)I OCTaHOBKH
KPOBOTCYCHUS. PeaHI/IMaIII/IOHHI)IC MCPOIIPUATHA,
Mepsl Tpo¢punakTuku. CocTaBUTENb: CTapIIUi
npenojaBarens kadenpsl Jlycuanosa 3.A. U cCOaBT.

30.04.2022

22.

Meroanueckue peKOMEHAAMN Ha TEMY
«I'emaromeranus. luddepenumanbHas JUarHoCcTHKa
XPOHHYECKOIO IreraTuTa u Nuppo3a rneyeH. TakTtuka
Bpaua BOII [loka3zanus 1uist HallpaBJIeHUs K y3KOMY
CIIELUAJIMCTY WM FOCIIUTAIN3ALMY B

cranuoHap.l [puHIUIBI TeYeHus1, JUCIIaHCEPHOTO
HaOJII0/IeHUs, KOHTPOJIS U peabUIuTally B B
yenoBusix CBIT mnu CII. TlpHummnst

28.08.2024

23.

Mertoaunueckoe mocoore « AHATOMUS KOCTEH U
cycraBoB» » (k.M.H. Camakosa [11.A., 2024 r.).

2024

24.

MemopanayMsl ¢ 3apyOexubiMu BY 3amu

25.

OILEHOYHBIE JTUCTHI

2024

26.

OTYer Mo CaMOOIIEHKE

27.

Otuer kadenpsl GapMaKoIOTUN U KIMHHYECKON
dapmakosoruu Ha 2023-2024 yueOHBIN To1

2024

28.

Oruer no pesynbratam UI'A 3a 2023-2024 roga
o0yyaronuxcs o HanpanJieHUI0 «JleueOHoe aenoy

2024

29.

[Tnan paGoTHI 11O TYXOBHO-IMPOCBETUTEIHCKON
nesitenbHOCTH Ha Ha 2024-2025 y4yeOHblii ron
rpynnsl 127A/B, 128 A/B, 129 A/H, 130 A/B, 131
A/B u oruer 3a 1 nomxyroaue TeroTopa 1 Kypca
Pamxanosa @. /1.

2024

30.

[Tnan paboTs! Kpykka «MoJO/IbIe KIMHUYECKHE
(dhapmMakoIoTH»

29.09.2023

31.

[Tepeuens aucuumuH 1o BeIOOpY Ha 2024-2025
yueOHBIN Toj

30.08.2024

32.

[Tpuxa3z M3 PY3 «O coBepuieHCTBOBaHUU
o0ecrnieyeHus KaJipoB rocyJapCTBEHHBIX
MEIMIIMHCKIX, 00pa30BaTeIbHbIX YUPEKICHUID)

09.04.2024

33.

[Ipuka3 00 yTBEpKI€HUN TOCYAAPCTBEHHBIX
0011e00pa30BaTeIbHBIX CTAHAPTOB BICIIETO

16.07.2021
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ob6pazoBanus Ne311 MuHHCTpa BBICIIETO U CPEIHETO
crenuanbHOTo 00pa3oBanus Pecryomiku
VY30ekucran

34.

[Tpuka3z YOTMA «O6 yrepxaennu [lomoxxenus o
NOPSIIKE IPOBEECHHUS HHTEIPUPOBAHHBIX
KIIMHYECKUX U JTOKJIMHUYECKUBX SK3aMEHOB
MEIUIUHCKUX U (papMalieBTUYECKUX BBICILIUX
y4eOHBIX 3aBEJICHUI U MOPAJIKE cAaun
rOCyAapCTBEHHOTO 3K3aMEHa JUIsl BBIITYCKHUKOB C
NIEPBUYHOM aKKpEIUTALUEN»

26.03.2020

35.

[Ipuka3 «O npoBeAeHUN UTOTOBOM
rOCYJJapCTBEHHOM aTTeCTAallMU BHIITYCKHUKOB
«JleuebHoe neno» 3a 2023-2024 rog YOTMA»
Ne130-05-2423

02.05.2023

36.

IIpoTokon Nel Coera YOTMA

29.08.2024

37.

[TonoxeHnne 0 KOHTPOJIE U OLIEHKE 3HAHUI
CTYACHTOB 2 Kypc (hakynbreTa JeueOHOe eI Mo
KPEAUTHO-MOYJILHOW CHCTEME 00YUYEHUS TIO
(dhapmakoIoruu

27.08.2021

38.

[TonoxeHne o cucTemMe KOHTPOJISL U OLIEHKU 3HaHUMN
CTyJeHTOB | Kypca o aHaTOMUU

39.

[TonoxeHne 0 KOHTPOJIE U OLIEHKE 3HAHUI
CTYACHTOB 2 Kypc (hakynbreTa JeuedHoe J1ero mo
KPEIUTHO-MOJIYJIbHON CUCTEME 00YUYESHHSI 1O
dbapmakoioruu

40.

[TonosxeHne 0 pEUTUHIOBOM CUCTEME KOHTPOJIS U
OLICHKH 3HaHMI CTy/I€HTOB 6 Kypca aKkyllepcTBa U
TUHEKOJIOTUU

28.08.2024

41.

[TonoxxeHue o MOpsSIAKE OPraHU3AIMU THEOTOPCKON
nesreabHocTd B YOTMA

30.09.2021

42.

Ilonoxkenne O BHEAPEHUU KPEOUTHO-MOIYJIBHON
CHUCTEMBl B MEIUIIMHCKUX U (apMalleBTHUECKUX
BBICIIIUX U CpGZ[HI/IX ClrieouaJIbHbIX y‘~I€6HBIX
3aBesieHnst Ne236

08.09.2020

43.

«ITonoxeHue o MopsIKe NPOBEACHUS
WHTETPUPOBAHHBIX KIMHUYECKUX U JTOKIMHUYECKUX
HK3aMEHOB B MEUIIMHCKUX U (PapMaIieBTUIECKUX
BBICIINX YYEOHBIX 3aBEICHUSIX U TOPSIKE CAAYU
rOCYIapCTBEHHOIO 3K3aMEHA JIJIsl BHIITYCKHUKOB C
IIEPBUYHON aKKpPEAUTALUKI

26.03.2020

44.

[Tonoxenue o kpyxke «Ckanbrenby npu kadeape
o01iel Xupypruu

26.08.2024

45.

[IpaBuia BHYTPEHHETO paclopsiaKa

—_—

46.

[TpoToxonsl 3acenanuit kadeapsl papMaKkoIOTUu U
KJIMHUYECKOH (papMaKoJIOTHH, aKyIIEpCTBA U
ruHekosoruu 3a 2023-2024 r.

2023-2024

47.

ITporoxoinsl 3acenanuii Cosera, YMC

29.08.2024 (2),
29.02.2024,
29.06.2024

48.

[Iporokon 3acenanuii JeueOHOTO (haKyIbTETa

27.04.2023,
24.08.2023,
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28.08.2024

49.

[Ty6nukanuu oOyuatonuxcs (A6mynnaes A.M.,
Kamuposa b.M.), nuriom npuzepa MexmyHapoiHO#M
onuMmnuazas! (Kaguposa 5.M.)

2020-2023

50.

ITosiokeHrEe 0 KIMHUYECKUX 0a3ax

51.

[TonmoskeHre 0 KIMHUYECKUX U HEKITHHHYECKUX
kadeapax (Ilomoxxenne o kadeape)

52.

IIpaBuna KOHKYCpPHOTIO 3aMELIEHUs JOJKHOCTEN
II1C u Hay4yHBIX pAOOTHUKOB

53.

[Tonoxenue o neuedbnoi Harpyske [1T1C kadenp
KJIMHUYECKUX JTUCHUTUINH

54.

[Tonoxxenue o0 omate Tpyia, IPEMUPOBAHUSA,

OKa3aHUs MaTepHUaIbHONW NOMOIIN padoTHUKaM YD
TMA

55.

[Tonoxenue o npeacTaBICHUU K Harpajaam
pabOTHUKOB MHCTUTYTA

56.

[Tonoxenue o [Toneunrteasckom CoBere

57.

[Tonoxxenue o Coere dakynbTeTa

58.

PGHGHSI/I?I Ha MaTepuajibl UTOMOBOI'0 KOHTPOJIA JIA
CTYJIEHTOB 5 Kypca M0 JUCIHHILIMHE aKyIIEPCTBO U
ruHekoorus (petensent Jupexrop O0macTHOrO
nepuHaraibHoro LlenTpa, a.M.H. Matsaky6osa C.A.)

30.08.2024

59.

Peniensuu 3aBeayromiero kadeapoit KIMHUIECKON
AHATOMUU U TUCTOJIOTUH, K.M.H., IOUEHT Py3meToB
Y.A Ha BOIIPOCHI AJISl HKTOTOBOT'O KOHTPOJIS 1O
AQHATOMUU IS CTYJIEHTOB 2 Kypca JIeueOHOro
¢dakynbrera 3a 2024-2025 yueOHbll TOA, J€Y, HEN,
Men-npod u cromat dakyiabrera Ha 2024-2025 r.

30.08.2024

60.

Penensust 1oueHT kadepbl MaToJI0rHUECKOM
¢uzosornu CamapKaHICKOTO METUIIMHCKOTO
uHctuTyTa Xainaposa J1.C., 3aBeaytomieit kapeapoi
(dapMakoJIOoruu U KIMHUYECKOH (papmakosoruu
Owmanosotii I'.C. Ha «IIpakTuyeckue BONpoOCH! 1
MHTETPAIIbHOT0 IK3aMEHa 110 MPeIMETY
naToJjiorudeckasi pu3noorus A CTyIeHTOB3 Kypca
10 HanpanieHulo «JleuebHoe 1eno»

01.02.2023

61.

PVII 1-6 xypcoB neueOHOro (hakynpreTa 3a 2024-
2025 yuebHbll TOA

30.08.2024

62.

PIT no npeamety «AMOYIaTOPHO-MOTUKIMHUYECKAs
Tepanush» NpakTHUECKUX 3aHsATHil 6 Kypca XII
cemectpa Ha 2024-2025 yuebHblil roj

29.08.2024

63.

PII mo nmpeameTty akymepcTBa ¥ THHEKOJIOTUU JJIS
CTYJIEHTOB 5 Kypca JiedebHoro ¢akynbprera Ha 2024-
2025 .

28.08.2024

64.

Crparernueckuii miaan YO TMA

65.

Crpykrypa YO TMA

66.

Texuuueckue crenuuKanuy GyHKIHOHATBHBIX
CUMYJISITOPOB

67.

Y4eOHble KypHaJIbl

68.

VY nocroBepenue Canaesoit II1.A.o I1K
523102219672, r. Huxuauit Hosropoa, 11.04.2022-

13.05.222
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13.05.2022 no ponogHUTENBHOUN MpodhecCHOHATBHOM
nporpamme Hopmanbhast anatomus B 00beme 144
yaca.

69. | YcraB YMC YOTMA 29.08.2024

70. | YcTraB 0 cuctemMe KOHTPOJIS ¥ OLEHKH 3HAHUI 25.08.2023
CTYJeHTOB | Kypca 1o aHaTOMUU

71. | YuebHO-MOayIbHAS paboyas mporpaMmma o 29.08.2023
npeamery Papmakosiorus 2 kype «Jleuebnoe aemnox»

72. | YueOHuk«BupTyaabHbIi aTiac aHaTOMHH. ABTOPHI: 2023 1.
K. M.H. Camaena [1I.A. u n1p., 2023 r

73. | @opMbl 3aBOK Ha 00ecIied4eHrEe MaTEPUATIbHO-
TEXHUUYECKUMHU pecypcaMu

74. | ®uHaHCOBBIE JOKYMEHTHI (ITPUKA3bl, OTYETHI, CMETHI

¥ JIp)
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IIporpamma

IMPHJIO)KEHUE 3

nocemeHusi Buemmnei Ixcnepraoit Komuccun HY «EBpasniickoro LlenTpa Akkpeauranuu u
ol0ecreyeHust kauecTsa o0pasoBanus u 3apaBooxpaneHus» (EIIA) Yprenuckoro puianana
Tamkenrckoil MequuuHckon akagemun (YO TMA) B paMkax akKpeauTaluu 00pa3oBaTe/ibHbIX

nporpamm, ajapec: r.Yprenu, yi. Anb-Xopesmu 28
natel Bu3uTa: 04-06 ¢pespans 2025 roga

Bpems MEPOIIPUATUE
03 deBpanst | 3ae311 YICHOB BHEIIHEH SKCIIEPTHON KOMUCCUU
2025 [IpenBapuTebHOE COBELIAHUE 3KCIIEPTOB: 3HAKOMCTBO, PACIpPEEIIEHNE OTBETCTBEHHOCTH
wieHoB BOK; kparkuii 0030p OTUETOB IO caMOOLIEHKE 00pa3oBaTENbHBIX MPOTrpam,
00CyX/IeHHE KIIIOUEBBIX BOIIPOCOB; OOCYXKIEHHE MpOorpaMMbl W TpaduKa MOCEHICHUS
yHuBepcutera BOK.
O06pa3zoBarenbHbIe TPOTPaAMMBI:
1) 60910200 «JIeuebHOE mETIO»
2) Jleue6Hoe neno/General Medicine Ha aHTTIMIICKOM SI3bIKE 0Oy4EHUS
1-ii nenb BHewHeii ouenku: 04 gespans 2025, BTopHUK Cmanoapmui
akkpeoumayuu*
08:45 Co6op unenos BOK B YOTMA 2. Vpeenu, yn.
Anv-Xopesmu 28
08:45-09:00 | Cosemnranue wienoB BOK. [InanupoBanue 1-ro nHs BHEIIHEH OLICHKU. | [ 1agHoe 30anue,
Kkaburnem 296
09:00-09:20 | Berpeua ¢ nupextopom - pocdeccop Pysubaes Pamug FOcynosuy. Cmanoapmeoi
(20) 1,8,9
2-smaorc,
Kabunem 248
09:20-09:50 | Bctpeua ¢ 3aMmecTuTeneM JAMpeKTopa Mo ydeOHoHl palorte - Cmanoapmoi
(30) OmnabepranoB Mapaonbex McmanmnoBud. 1,2,6,7,8
[nasnoe 30anue,
2-omaorc,
Kabunem 252
09:50-10:20 | 1. Bcrpeua ¢ 3amecTuTesneM AUPEKTOpa MO HAYYHOU paboTe u Cmanoapmuoi
(30/ ) uHHOBaIMsIM - Kapumos Pacynbex Xacanosuu. 1,2,6,7,8

I'nasnoe 30anue,

2-smaorc,

1. kabunem 256
10:20-10:50 1. Bcrtpeua ¢ 3amecTuTenb AUPEKTOpa MO (PUHAHCOBO- I nasnoe 30anue,
(30) HPKOHOMHYECKUM BonpocaM - CanaeB Azamat PycramoBuy. 2-amaoic,

1. kabunem 256
10:55-11:15 | Cosewanue BOK. Obmen muenusmu
(20)
BIK 1 BIK 2
11:15-11:35 | 1. Berpeua c 3amectutenem | 3. Bcerpeda ¢ 3amecturenieM Mecmo
(20) JAPEKTOpA o nedeOHOM JIUPEKTOpA 0 JeaM npogedeHus:
pabore MOJIOJICKH U TyXOBHO- I nasnoe 30anue,
—Hcmonnos Comnait MIPOCBETUTENBCKON paboTe - 2-amaorc,
Py3mamaroBuuy. KOcynos U33ar Cynranosuu. | 1. - kabunem 299
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2. Otoen o pabore c |4. Otmen mo AeiaM MOJIOMEKH,
KIMHUYECKUMH  (Y4eOHBIMM) JIyXOBHOCTU U TPOCBEILICHUS
6azamn —IlOcymnoBa IllaxHo3a - CamangapoB Myxamman
AKpaMOBHa. NbanyniaeBu.

Cmandapmer 1,4,6,8,9

Cmanoapmet 1,2,6,7,8

2. - kabunem 299
3. kabunem 249
4. kabunem 211

11:40-12:00 1. Bctpeua ¢ 3amecTuTelneM AUpPEKTOpa MO MEXKAYHApOIHOMY | [7asHoe 30anue,
(20) coTpyaHudecTBy - barupos Jlagpon6ek FOcynosud. 2-smaoic,
2.0toen  MEXIYyHApOIHOTO  COTpyaHMuYecTBa -  AOnymmaeB | 1. kabunem 247
Xypcanabek OtabaeBud. 2. kabunem 260
Cmandapmui 6,8,9
12:00-12:20 | 1. HenTp undpoBBIX TEXHOIOTHI 3. Oduc-perucrparopa - I nasnoe 30anue,
(20) oOyueHus ManpumoBa A3zuza 2-smaoic,
- SIxy6oB bekremup OnundexkoBuy. | ['anbnazaposHa. 1. xabunem 153
2. 1-omaorc,
2. Otnen ynpasiieHus | 4. Otnen HAY4HBIX | Kabunem 176
AHTUKOPPYILIMOHHOM  CUCTEMOM- | UCCIIEJOBAaHUM, WHHOBAMil u | 3. kabunem 295
Kymanus3on Masncyp | moaroToBKu Hay4HO- | 4. kabunem 228
baxTuéposu. Mearoru4ecKux KaJIpOB-
XamKueBa Huropa
ManpaxuMoBHa.
Cmandapmui 2,3,4,6,7
Cmandapmut 4,7,8
12:20-13:00 | CumynsaiuoHHbI yueOHO-KMHUYecKuid neHTp — IllakupoB IllaBkar | /7asHoe 30anue,
(40)) YkrambaeBud. CumynayuonHuvlii
yueoHo-
Cmanoapmut 2,3,5,6,7 KAUHUYECKULL
yeump
13:00-14:00 | IlepepbiB Ha 00ex
14:00-14:15 | Cosewanue BOK. Obmen muenusamu
(15)
14:15-14:35 | Ilcuxonor ¢punuana-Kypbanuszosa Honupa MaxmyoBHa. I'nasnoe 30anue,
(20) [Tcuxosor mo BompocaM >KEHIUH U JeBouek- AbaymiaeBa CapBUHO3 1-smaoic,
HlapugosHa. kabunem 129
BIK 1 BIK 2
14:35-15:00 | JlexaHaT MEAULIMHCKOIO JlexkaHaT HHOCTpaHHBIX Cmanoapmei
(30) (dakynbprera (JieueOHOE J1e710) - CTY/ICHTOB 1,2,3,5,6,7,8
AnanazapoB AstaHasap — CarnukoB Pammp I'nasnoe 30anue,
XyaamKypoBHY. Kapumosuy. 2-amaorc,
1. kabunem 239
1. TeroTOpHI — 2. TeroTOpBI — 2. kabunem 298

1. Canaes Kyapar AMuHOBHY

2. AraeB Makcya Py3smeroBnu

3. PaxxaboBa ®depyza JlycuaHoBHa
4. Nmryanosa daswmiar
[ITomyparoBHa

5. Hazapoga I'y3an baxoaup ku3u
6. Kamanos I'ynomxoH
Kapumbepranosuu

1.Kypan6oes Capmop
Hkpam yriu.

2.Kypb6ounepanen
Xaitut0oit Mapawm yriu.

3. ABesoBa JlmnHo3a
[ITaBkaToBHA.

61




15:00-15:35 | UHTEpPBBIO CO CTYAEHTAMHU HNHTEpBBIO €O CTYAEHTAMH Cmanoapmboi
(35/) Je4eOHOoro gpaxkyJbTeTa Je4eOHOoro gakyabTera 1,4,5,6,7
CrynenTsl nporpaMmsl «JledyebHoe | CTyIEHTHI IpOrpaMMbl I nasnoe 30anue,
neno» (70) Ha y30eKCKOM H «Jleuebnoe nemo» (50) Ha 1-smaoic
PYCCKOM $I3bIKE€ 00YyUYEeHHUS AHTJIMHCKOM SI3bIKE O0yUYeHUs
Omeemcmeennoe 1uyo: Omeemcmeennoe 1uyo:
Jlexan neueOHOro daxynprera - | JlekaH HHOCTPAHHBIX CTY/IEHTOB
AnnanazapoB Annana3zap | - CarnukoB Pammn Kapumosuu
XyJIamKkypoBUY
AxTOBBIH 3a1 (1-3Tax, 3ai
AKkTOBBIH 3a1 (1-3Tax, 3a1 Nel) Nol11 zenensiii 3a1)
15:35-16:00 | 1. YueOHO-MeTOAMYECKUI OTET 2. Orpmen wmapkeruHra u | [7nasnoe 30aHue,
(25) - Kypbanos Camxap0Oek | CTyJIeHYECKON TPaKTUKH 2-smaoic,
PaxaboBuy. — XynaiibepraHos 1. kabunem 258
Cmanoapmer 2,3,4,6,8 Xaiiut6oi CaTuMOBHY. 2. kabunem 215
3. Llentp kapbepsl 3. kabunem 215
— XynaitbepraHoB
Xarutooit CaTuMOBHHY.
Cmandapmot 4,7,8
16:05-16:25 | Cosewanue BOK. Obmen muenusamu
(20)
16:25-17:00 | BOK 1 B3K 2 Cmanoapmeoi
(35/ ) HNutepBpro ¢ mpenopaBaressiMu | IHTEpBBIO ¢ mpenoaaBaTesiMu 1,2,5,6,7
nporpammel «JIeuebnoe neno» (25) | mporpammel «JleueOHoe paeno» | [asnoe 30anue,
Ha y30ekckoM M pycckoM s3bike | (10) Ha aHIIMICKOM — s3BIKE 1-smadsc
oOyueHus o0yueHus
Omeemcmeennoe 1uyo: Omeemcmeennoe 1uyo:
Jlexan neueOHOro (akynprera - | JlekaH HHOCTPAHHBIX CTYJICHTOB
AJnaHaszapoB Annanazap | — CarnukoB Pammn Kapumosuu
XyaamkypoBu4 AxToBbIi 3a1 (1-3Tax, 3a1
AxkToBbIif 3a1 (1-3Tax, 3a1 Nel) Nel 1l zenensiii 3an)
17:05-17:40 | BOK 1 B3K 2 Cmanoapmoi
(35/ ) 1. HTEpBBIO C BBITYCKHUKAMHU 2. IHTepBbIO C BBITYCKHUKAMHU 1,2,3,4,6,7
nporpammel «Jleue6Hoe aeno» (15) | mporpammel «JleuebHoe nemo» I'nasnoe 30anue,
Ha y30€KCKOM U PYCCKOM SI3bIKE (10) Ha aHrNMIiCKOM fA3BIKE 2-omaoic,
o0yueHHus o0yueHus 1. xabunem 229
Omeemcmeennoe 1uyo: Omeemcmeennoe 1yo: 2. kabunem 214
Annana3apoB Annana3zap | 3amMecTuTeNb JIeKaH
XynamkypoBud - PhD, nekan | MHOCTpaHHBIX  CTYACHTOB  —
bakynbTeTa neuebHoe Jeno | SAXmumyparoB VYayroex
Yprenuckoro punuana TMA. XypmaToBud
17:45-18:30 | 3y4yeHne NOKyMEHTaLMH.
3aBepiienue 1-ro aast Bu3urta. [ltanupoBanue 2-ro i BU3UTA
2-ii neHb BHemIHel oneHku: 05 ¢pespans 2025, cpena Cmanoapmoi
axkkpeoumayuu
08:45 Co6op unenos BOK B YO TMA I nasnoe 30anue,
Kkaburnem 296
09:00-09:15 | Cosemanue unenoB BOK. Inasnoe 30anue,
Kkaburnem 296
09:15-10:25 | IlocemeHue NPpaAaKTHYECKUX 3AHATHI U CEMUHAPOB Kadeap

6I/IOMe)II/I].lI/IHCKI/IX AUCHUITIINH
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BOK 1 BOK 2
1. Kadempa  ¢wusuomornm u | 4. Kadenpa MemuuuHCKuUd u Cmanoapmoi
MAaTOJIOTMYEeCKON (PU3NOTIOTHH OMOJIOrMYECKUM XUMUU 1,2,5,6,7,8
— Hlyxypnaes Kamup | Ilansanos HapOex Canacuy Inasnoe 30anue
HlyxypnaeBuu. 5. Kadenpa  xmmHmueckuit | 1. 4-smagwc
2. Kadenpa Anatomun aHATOMUS U THCTOJIOTUU 2. 5-smaoic
— Camnaesa Ilapodar — Py3metoB Viyroek 3. 9-smaowc
AMHUHOBHa. ABa3MeToBHUY. 4. 4-smaorc
3. Kadenpa maromopdosoruu 6. Kadenpa dapmakomoruun u | J. S-smaowc
—  Jlxymanus3oBa Hacuba KJIMHUYECKHH (hapMaKoIoruu 6. 6-smaoic
CatumbaeBHa. — Owmanosa ['aBxap
CynraHoBHa.
10:30 Brie3q B KIMHUKH
B3K 1 (kimHH4YeckHe Kadeapsl) BIOK 2 (xanHH4YeckHe Kadeapsbl)
11:00-13:00 | 1. Kadenpa akymepctBo u |3. Kadenpa xupypruueckux Cmanoapmei
(120/) TUHEKOJIOTUHU - Marpu3zaeBa | 60Jie3HEH W TPaHCIUIAHTOJIOTHUU 1,2,5,6,7
I'ynaropa JxymaHus30BHa. - Barupos Haspou6ex | I.Obracmmoii
KOcynoBuu. nepuHamanbHolil
2. Kadenpa nonroroBku cemeitnbix | 4. Kadenpa olOmieir xupypruu- |yewmp. Ypeenu,
Bpaueii- Py3meroB [lonBonazup |yz. Anv-Xopesmu,
KOcymnoBa Mexpubon AtaxanoBHa. | KOmmameBuy. 114,2-smaoxc, 1-
5. Kadeapa nporneneBTHKHU |Kabunem.
6. Kadenpa BHyTpeHHUX BHYTPEHHUX Oone3Hei u | 2. Knunuxa
3a0oneBaHuil U SHAOKpUHONOTUU- PaxmoHoBa |guruana.
JI€PMaTOBEHEPOJIOT U~ Canob6ap CobupoBHa 2. Vpeenu,
Kymanuésoa 3ynxymop yn.Hasauu, 6, 1-
dapxaioBHa. amaoic, 14-15

Kabunem.
3.06nacmuoii
MHO20NPOPUNILHB
1l MEOUUUHCKULL
yeump. Ypeenu,
VI
FO.Babaoacanosa,
4.06nacmuoii
MHO20NPOPUNILHB
1l MEOUUUHCKULL
yenmp 20poo
Ypeenu, Abyneasu
baxaoupxan 196
2-smaorc, 8-
Kabunem.
5.06racmmuoii
MHO2ONPOPUNLHBL
1l MEOUYUHCKULL
yenmp. Ypeenu,
VI
FO.babaooicarnosa.
2-omaxc 1-
Kabunem.
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6. Knunuxa

Gunuana.
2. Vpeenu,
ya.Hasauu, 67.
4-smaorc, 8-
Kabunem.
13:00-14:00 | IlepepbiB Ha 00ex
14:00-14:30 | MadopMaimOHHO-PECYPCHBIN IEHTP, Cmanoapmoi
(30)) bubnuoteka - Cynranona Illakapxon XKyMmanusizoBHa. 2,6,8,9
[nasnoe 30anue,
1-amaoic,
xkabunem 174
14:30-15:10 | Tpaunchep YO TMA
(40)
15:15-15:35 | Cosewanue BOK, oomen mnenusmu
BIK 1 BIK 2
15:35-16:05 | 1. Yyenslii coBeT — 2. Kypc nepenoaroToBku u I nasnoe 30anue,
(30/ ) OmHué30B JXKamima ATaXOHOBUY. | MOBBIMICHUS KBATH(PUKAIIUN 2-smaorc,
Cmanoapmer 2,8 | BOIT — 1. kabunem 261
Mamapunos Otaboi 2. kabunem 207
OnumoBHY.
Cmandapmot 1,2,3,5,6,7,8
16:10-16:35 1. CexkTop opraHu3aiuu Hay4HO- 2. Coro3 MOIOIEXKH Tasnoe 30anue,
(25)) HCCIICI0BATCILCKON JICATECIbHOCTH — Pysumaros @asnuaaun 1-osmaorc,
TaJaHTJIMBBIX CTYJICHTOB- HUcomunaun yrim. 1. kabunem 228
Xamxuea Huropa Cmanoapmu 1,2,4,6,7,9 2. kabunem 114
ManpaxuMoOBHa.
Cmandapmut 2,3,4,6,7
16:40-17:00 1.Otnen xkaapoB — 2. Otmen mo Ham3opy 3a | [nasHoe 30anue,
(20 AxmenoB baxtuép IOcynosuu. KayecTBOM 00pa3oBaHus 2-amavic,
Cmandapmet 1,5,9 - AxwmenoB Pycian 1. kabunem 242
baxTuéposuu. 2. kabunem 300
Cmanoapmut 1,2,7,9
17:00-17:30 | UaTEpBBIO C MPEACTABUTEISIMU TPAKTUYECKOTO 3PaBOOXPAHECHHUS Cmanoapmboi
(30) (paboTonarenu BHITYCKHUKOB JieueOHOTO dakynbrera) (15) 1,2,4,7,9
Omeemcmeennoe 1uyo: I'nasnoe 30anue,
OTtnen MapKeTHUHTa U CTyIEHYECKOM MPAKTUKU — 2-amaoic,
XynaitbepranoB Xaiiurooit CaTumMoBUY kabunem 296
17:30-18:20 | M3yueHue JOKyMEeHTalMK 00pa30BaTENIbHBIX MPOrPaMM:
(50)) 1) 60910200 «JIeueGHOE HEM0N»
2) Jleuebnoe neno/General Medicine Ha aHTJIMHCKOM SI3BIKE
o0yueHus
18:20-18:30 | 3aBepuienue 2-ro nHs Bu3uta. [Inanuposanue 3-ro st BUBUTA
3-i1 neHb BHemHel oneHku: 06 pespans 2025, yerBepr Cmanoapmoi
akkpeoumayuu
08:45-09:00 | Coop wienoB BOK B VYOTMA
09:00-09:15 | CoBemtanue unenoB BOK. [InanupoBanue 3-ro JHA BHEIIHEW OLICHKH.
(15)
09:20-10:00 | CrtopTUBHO-03/I0POBHUTEIBHBIN KOMITJIEKC Cmanoapmbui
(40" O6ImeXHuTHE 2,3,4,6,7
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Kamnyc ¢punuana,
I nasnoe 30anue

10:05-13:00

OO6cyxneHrne peKOMEHJAUUN 10 YIyYIIEHUI0 00pa3oBaTeIbHBIX
nporpamMm YO TMA.

JlomoHUTEMHBIC BCTPEYH C COTpYIHUKaMU (unuana o 3anpocy BEK
Y MTOEI0CTABJICHUE JOTOJHUTEIBHBIX JOKYMEHTOB

[nasnoe 30anue,
kabunem 296

13:00-14:00

IlepepnbiB Ha 00ex

14:00-16:30

3aKkIrounTeabHoe 00CYKIEHUE UTOTOB BHELTHEH OIEHKU
obpazoBarenbHbIX IporpamMm Y® TMA Ha cOOTBETCTBUE CTaHIAPTAM
akkpenutauuu. MItToropoe roocoBaHue no pekoMeHaauusam s Y @
TMA u pexomeHanusaM s AkkpeauTtaionHoro coseta ELA.

16:30-17:25

O3znakomienue pykoBoactBa Y® TMA c pesynbratamu padotsl BOK,
OTJIallIeHUE Pe3yJIbTaTOB BHEIIHEW OLEHKH PYKOBOAUTEIISIM
noapazaenenuii Y® TMA u 3aBenyromum kadeapamMmu, OTBECTBEHHBIM
3a peajn3alnio aKKpPEeIUTyEMbIX 00pa30BaTeIbHBIX MPOrPaMM
PEKOMEHIAIUSIMU 110 YIIYHICHUIO 00pa30BaTEIbHBIX TPOrPaMM

17:25-18:00

3aBepuienue pabotsl BOK.

T nasnoe 30anue,
xabunem 296

18:00

Briezn wiienos BOK u3 YO TMA

*IIpumeuyanue:

STANDARD 1 «Muccus 1 LIECHHOCTHY;

Standard 2 «O0pa3oBatenbHas mporpaMmmay;
Standard 3 «OneHka cCTyJeHTOBY;

Standard 4 «CtyneHTbI»;

Standard 5 «AxageMHYEeCKUN ITAT);

Standard 6 «O0Gpa3oBaTenbHBIE PECYpPCH»;
Standard 7 «O0ecreueHne Ka4ecTBaY;

Standard 8 «Ympasienue u aiIMUHUCTPHPOBAHUEY;
Standard 9 «HemnpepbIBHOE yITy4IIICHHAE).
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MMPUJIOKEHUE 4
Caiit Y® TMA u BeO-cTpaHu1a JiedeOHOTro haKkyabTeTa

+998 (62) 224 84 84 Pycckuii = =

* OUIUANT % CTPYKTYPA % [OEATE/IbHOCTb * CTYOEHT  * ABUTYPUEHT BOPbBA C * PACTUCAHUE
KOPPYMLVEN

)

5 4--'"1 lullmnnlnm i

il

IlIHHL Nl

s aaialm *l’ el a Amla ak  adan r ‘. .!l;l_.»“

O Hac

+998 (62) 224 84 84

* OWIWANT  * CTPYKTYPA * [OEATENbHOCTbL * CTYOAEHT * ABUTYPUEHT

(Crpywypa % akyneTeTel % [ledebHblil GakynsTeT )

NEYEBHbI/I DAKYNETET

WH®OPMALIMA O AEKAHE
CMUCOK MNPEMOOABATENEN
KAD®EPbI, OTHOCALLUMECA K DAKYNLTETY

MUCCKA DAKYNIBTETA
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ITPHJIO’KEHHUE 5

«CBe1eHHs 0 KOJIMYeCTBE U KATErOpuM Y4aCTHUKOB BCTPe4Y, MHTEPBbIO, co0ece10BaHUIl ¢

yiaenamu BOK»

Ne D.N.0. Jo/KHOCTH

1 | Py3ubaes P. IO. Jupexrop YO TMA

2 | OnnaGepranos M. N. 3am. qupekTopa 1o yuebHoi pabore

3 | Kapumos P. X. 3am.TUpeKTOpa 0 HAYYHOW paboTe U MHHOBAIIMSIM

4 | CanaeB A. P. 3aM. 1upeKTopa no (PMHAHCOBO-IKOHOMHUYECKUM BOIIPOCAM

5 | Ucmomos C. P. 3am. TupeKTopa 1o JiedeOHol paboTte

6 | FOcymnoga I1I. A. PykoBonurens OTaena mo pabore ¢ KIMHNYECKUMU (YU4eOHBIMK) Oa3aMu

7 | FOcynos U. C. 3aM. TUpEKTOopa M0 JIeJaM MOJIOJEKH U AYXOBHO-IIPOCBETUTENIBCKON paboTe

8 | Camannapos M. U. PykoBogutens Otnena 1o genam MOJIOICKH, TYXOBHOCTH M MPOCBEIICHUS

9 | barupos /I. 1O. 3aM. IUpPEKTOpa M0 MEKIYHAPOIHOMY COTPYTHUYECTBY

10 | Abnymiaes X. O. PykoBonuTens OTaesia MeXIYHApOAHOTO COTPYIHUYECTBA

11 | Sxy6os b. O. PykoBoaurens LlenTpa nudpoBbIX TEXHOIOTUI 00yUYEHUS

12 | Kymanusizo M. b. PykoBoautens OTaena ynpaBieH:sl aHTUKOPPYILIUOHHOW CUCTEMOM

13 | Magpumona A. T PykoBonutens Oduc-perucrparopa

14 | Xamxkuesa H. M. PykoBoaurens OTaenia Hay4YHbIX UCCIIEIOBAHNUN, MHHOBALIUNA U TOATOTOBKU
HAy4YHO-IIEJarOrMYECKUX KaJpOB

15 | Hlakupos II. V. PykoBoautenb CUMYISIIMOHHOTO YU4eOHO-KIMHHYECKOT O IICHTpa

16 | Kypb6anusizora H. M. [Icuxonor

17 | Abaynnaesa C. 111 [lcuxoor mo Bompocam >KEHIIMH U IEBOYCK

18 | AnnanasapoB A. X. Jlexan MenmuIMHCKOTO (hakysbTeTa (JiIeuebHOoe J1ey10)

19 | Kyp6anos C. P. PykoBoauTenp YueOHO-METOAUYECKOTO OTAETa

20 | Xypaii6epranos X. C. PykoBoaurens OTAesia MapKETUHIA U CTYI€HUYECKOW MPAKTUKHU

21 | Cynranosa I1I. XK. PykoBosuTens nHGOOPMAIITMOHHO-PECYPCHOTO IIEHTPa ¥ OUOIMOTEKH

22 | OmnHuézos XK. A. Cekperapb Y4eHOro coBeTa

23 | Jlycuanona 3.A. Cexpetapp MeTOAMYECKOTO COBETA

24 | Mamapunos O. O. PykoBoaurens Kypca nepenoaroroBku u nosbliieHus kpanuduxammu BOIT

25 | Xamxuea H.M. HauaneHuk cexropa opranusanuy Hay4YHO-HUCCIEI0BATEIbCKON IESITENBHOCTH
TaJIAHTIUBBIX CTYJEHTOB

26 | Pyzumaros @. H. [Ipencenarens Coro3a MOIOAEKH

27 | Axmenos B.1O. HauanpHuk oT1ena kaapos

28 | Axmenos P.b. PykoBogurens OT/1e1a 0 HA/130PY 32 KAUeCTBOM 00pa30BaHMUs

29 | Hlykypnaes K. 111. 3aB. kadenpoit GU3NOIOTUN U MATOJIOTHIECKON (PU3HOTIOTHHI

30 | Camaesa IlI. A. 3aB. kadenpoil aHaTOMUU

31 | Jbxymanusizosa H. C. 3aB. kadenpoit naromopdonoruu

32 | ITansanoB H.C. 3aB. kapeapoil METUITMHCKON M OMOJIOTHYECKON XUMUU

33 | PyametoB V. A. 3aB. kadeapol KIMHUYECKH aHATOMHM U TUCTOJIOTUU

34 | OmanoBa . C. 3aB. kadenpoit papMaKoJIOTHU U KITUHUIECKION hapMaKoJIOTHu

35 | Marpu3zaesa I'.JI. 3aB. kadeapoi aKylepcTBa U THHEKOJIOTUH

36 | FOcynoBa M. A. 3aB. Kadenpoi MOArOTOBKH CEMENHBIX Bpaueil

37 | Xymanuésona 3. O. 3aB. kadenpoit BHyTPEHHUX 3a00JICBAaHUHN U JIGPMATOBEHEPOJIOTHH

38 | barupos /1. IO. 3aB. kadeapol XUpypruyeckux 00Je3HeH U TPAHCIIIAHTOJIOTUH

39 | Py3meros II. 1O. 3aB. kadeapoii obuIel XUpypruu

40 | Paxmonosa C.C. 3aB. kadeapol NponeaeBTUKN BHYTPEHHUX 00JIe3HEH U 9HIOKPUHOJIOTHH

41 | Camaes K. A. TrerOTOD
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42 | Ataes M. P. TrrOTOp

43 | Paxxabosa ®./JI. TrroTop

44 | Mmyanosa @. 1. TrrOTOp

45 | HazapoBal'. b. TrroTop

46 | Kamainos I'.K. TrrOTOp

47 | Cagukos C. b. JlupexTop 00J1acTHOr0 MHOTONPOGMUILHOTO MEAUITMHCKOTO IIEHTpa

48 | ToxunauHos O.A. ['J1aBHBINM Bpay OHKOJIOTMYECKOr0 IUCIIaHCepa

49 | DuHué3zoB M. M. ['1aBHBIN Bpay AricaHcepa KOJKHBIX M BEHEPHUECKUX 00JIe3HeH

50 | Faubos F.K. ['y1aBHBINM Bpay 3HJIOKPHUHOJIOTMYECKOT 0 JUCIIaHCepa

51 | Paxumos X. b. 3aB.IEHTPOM MEPEIMBAHNS KPOBH

52 | Marsky6oB V. V. Hupektop Xope3mckoro odsactHoro (unuana Pecrrybnmkanckoro eHTpa
CKOpPOM MEJIUIIMHCKOM MOMOIIU

53 | Marsky6osa C. A. ['1aBHBINM Bpay 001aCTHOTO MEPUHATAIIBHOTO 1IEHTpa

54 | Kymanuszos XK. C. Jupekrop Xope3McKoro ¢gumana ypoIoriaeckoro IeHTpa

55 | Magpumos 3.X. ['1aBHBIM Bpay HHOEKITMOHHOW OOJIBHHITBI

56 | Ucmounos C. P. 3aBenyronwmii kimHukod TMA VYprenuckoro duimana

57 | Markapumon O.1. ['1aBHBIN Bpay MEIMIIMHCKOTO O0BEIMHEHHUS T. Y preHy

58 | Xynaiibepranos H. 1O. ['naBHbI Bpay Xope3MCKO yacTHOW KIMHUKU «Helpon»

59 | Camapbaena . Jupektop Xope3MCKOro 00J1acTHOr0 CKpMHUHIOBOTO IIEHTpa

60 | FOcynos A. b. I'1aBHBIM Bpay bororckoro paliloHHOTO MEIUITMHCKOTO 00hEAMHEHUS

61 | Kum T. U. ['naBHbIi Bpay ['ypieHcKoro paliloHHOOr0 MEAUIIMHCKOTO 00bEAMHEHMUSI

62 | Markyp6onos O.I11. I'maBHBIM Bpay Konmkonupckoro paifOHHOT0 METMIIMHCKOTO O0BEAMHEHUS

63 | AycuanoB O.A. ['naBubIif Bpay TynpakkaInHCKOTO palOHHOTO MEAMIIMHCKOTO 00bETMHEHUS

64 | llapunos 3.K. ['naBHBIM Bpay YPreHuckoro pailOHHOr0 MEAUIIMHCKOTO 00bEAMHEHHUS

65 | Cotubonmues O.P. I'maBHBIM Bpad Xa3apacrcKoro paiOHHOr0 MEUITMHCKOTO 00bEeTUHEHHS

66 | Hcaes O.K. ['maBHBIN Bpad XWBUHCKOTO PAHOHHOTO MEIMIIMHCKOTO O0BEINHEHHSI

67 | AbnynmaeB Y .K. ['1aBHBIM Bpay XaHKMHCKOTO PAHOHHOTO MEIUIIMHCKOTO 00BETMHEHUS

68 | Ilupnazapos P.O. ["1aBHBINM Bpay MEAUIIMHCKOTO0 0ObEIMHEHHS T X1Ba

69 | Atajkanosa A.III. Crapumii npemnojioBarenb Kadeapbl y30eKCKOTro si3bIKa M JIUTEPATYPHI,

70 | A6mnynnaes P.b. [Ipodeccop kadeaps BHYTPEHHBIX 00JIE3HEH, peabMIUTONIOTHN U HAPOTHOU
MEIUITHBI

71 | A6nynnaes UK. JlotieHT kadepbl 00IECTBEHHOTO 3JPABOOXPAHCHUS M OOIICH TUTHEHBI,
J.M.H.,

72 | Carnukos P.K. K.M.H Kadeapbl BOGHHO-TI0JIEBOI Tepanuu, FreMaToJOTHH U AMArHOCTHKH

73 | FOcynoBa M.A. JloueHT Kadeapbl NOArOTOBKU CEMEMHBIX Bpauen

73 | SlkyOoBa A. b. 3aB. kadeapoil BHyTpeHHUX 00JIe3HEN, peaOUIMTOIOTUN U HApOIHON
MEIUIMHBI, K.M.H,

74 | Annabepranosa 3. C. 3aB. Kadeapoi MeTMIIMHCKON OMOJIOTUH U (hapMaIiK, JOLEHT

75 | Camangaposa b.C. 3aB. kadeapoil MUKpPOOHOIOTHHH, BUPYCOJIOTMH U UMMYHOJIOTHH

76 | Abunosa 3.K. 3aB. kadeapoit conmanbHbIX HaykK, Phd

77 | Kypbanosa H.H. JlouieHT Kadeapsl MeTUIMHCKON 1 Onosiornyeckoit xumun, Phd

78 | Xynoiikynosa @. X. Crapmuii npenoaaBarens Kadeapbl BHyTPEHHUX O0se3Hel, peabuaInuToI0ruu
Y HAPOJTHOW METUIIHbI

79 | UcmownioBa J1.Y. [IpenogaBaTenb Kadeapsl akylepcTBa M TMHEKOJIOTUH oHKoJioruu, Phd

80 | Kapumosa JI.11I. Crapmwmii npernoiaBaTesns Kadenpsl GapMaKoIOTHH U KIMHUYECKON
(hapmakogoruu

81 | ®aszunosa 1. M. IIpenonaBatens kadeapsl BOGHHO-IOJIEBON Tepaniy, TeMaTOJIOIU U
nuaramoctuku, Phd

82 | Hlomyponos @. I1I. 1 kypc 104A rpynna

83 | boboxonosa ®. X. 1 kypc 104A rpynna
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84 | Kyrtnumyparosa I'. b. 1 xypc 104A rpynna
85 | Cabupona /1. U. 1 kypc 127B rpynna
86 | Menrnuena @. b. 1 kypc 127A rpynna
87 | Marsky0os X. T. 1 kypc 128A rpynna
88 | FOcydboes b. X. 1 kypc 201 A rpynna
89 | PycmaroB M. A. 2 xypc 204B rpynmna
90 | baxtuépona XK. XK. 2 kypc 209B rpynmna
91 | Cynroumyparoa ML.IIL. | 2 kypc 209B rpynmna
92 | Hué3merosa M. T. 2 kypc 216A rpynna
93 | Omonboesa /1. K. 2 xypc 216A rpynna
94 | Xaxuen X.T. 2 kypc 216B rpynmna
95 | Paxumosna B. O. 2 kypc 216B rpynmna
96 | PoxumosB A. K. 2 xypc 217A rpynna
97 | Onamboena X. I1I. 2 xkypc 217A rpynna
98 | Komumxonos T. @. 2 xypc 217A rpynna
99 | XKymanazaposa E. O. 2 kypc 217A rpynmna
100 | Komumos T. P. 2 xypc 217B rpynna
101 | Xynoitnazaposa C. V. 2 xypc 217B rpynna
102 | AbnymananoB A. A. 2 xypc 217B rpynna
103 | M6parumosa M. A. 2 xypc 217B rpynmna
104 | U6onynnaena I1I. A. 3kypc 301A rpynma

105 | bakGepranosa ®@. M. 3kypc 301 A rpynna

106 | baxTuéposa M.M. 3kypc 302B rpynmna

107 | Mamapunos M. K. 3kypc 302B rpynmna

108 | U6parumos 2. O. 3 kypc 311A rpynna
109 | babaxonosa /I. P. 3 kypc 311A rpynna
110 | Cobupona X. M. 3 kypc 311A rpynna
111 | Opkunxonos M. 1. 3 kypc 311A rpynna
112 | Kyp6anoOaena JI. K. 3 kypc 311A rpynna
113 | 3uranmmuna A. P. 3 xkypc 311A rpynmna
114 | Ilepspos B. A. 3 kypc 311A rpynna
115 | Py3merosa C. P. 3 kypc 311A rpynna
116 | 3aiToexona II. 3. 3 kypc 311A rpynma
117 | EuanoBa . A. 3 kypc 311A rpynna
118 | Aycmaros 111, . 3 kypc 312A rpynmna
119 | Xabubymnnaena 3. I11. 3 kypc 312A rpynna
120 | Cabuposa C. 1. 3 xkype 312A rpynmna
121 | Kymanuézona 4 3 3 kype 312A rpynmna
122 | Xampaesa X. b. 3 kypc 312A rpynna
123 | Corumona M. I11. 4xypc 401 A rpynma

124 | Komunosa [O. A. 4xypc 401 A rpynna

125 | Kunnyoa M. M. 4xypc 401 A rpynmna

126 | Xanmyparosa P. X. 4xypc 401A rpynna

127 | Kyukopos ®.M. 4xypc 402B rpynna

128 | FOcynos A.3. 4xypc 402B rpynna

129 | XKymanusizosa M. XK. 4xypc 402B rpynna

130 | XucmatymuinH P. P. 4 xypc 408B rpymnmna
131 | PycramoB @. M. 4 xypc 408B rpynma
132 | 3oxkuposa M. 111. 4 xypc 408B rpymnmna
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133

ITonBannazupona JI. X.

Skypc S01A rpynna

134 | batupos M. K. 5 kypc 501A rpynna
135 | Py3meros I11. 111. Skypc 503B rpynna
136 | FOnpomesa J. K. Skypce 503B rpymnmna
137 | CynranoB @. O. Skypc S03A rpynna
138 | Xycaunosa C. V. Skypc S03A rpynna
139 | Abnymiaesa 3. M. Skype 503A rpymma
140 | Xynaépona /1. J1. Skypc 501B rpynna
141 | HypmatoB A.Y. Skypc 501B rpynmna
142 | bex6epranos XK. /1. Skypc 501B rpynna
143 | XKymanazapos M. O. Skypc 501B rpynmna
144 | XKymaboea M. D. Skypc 501B rpynmna
145 | Cepreena C. /1. 5 kypc 508C rpynna
146 | Annabepranosa L. O. 5 kypc 508C rpynna
147 | Anatonuesa U. P. 5 kypc 508C rpynna
148 | PaxxaboBa M. K. 5 kypc 508C rpynna
149 | Carroposa @. I11. 5 kypc 508C rpynma
150 | Carroposa 3. 111. 5 kypc 508 C rpynna
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ITPHJIOKEHUE 6
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OdunuanbHbie KAHAJIBI CBI3H
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ITPUJIOKEHUE 8

Peiitunr Y® TMA B HanuonaibHOM pedTHHIE

WCTOH PECITYE/TMKACH
L/IMM, ©AH BA
LUHMANAP BASUPAMIM

50,25

ONUIA TABIUM MYACCACANIAPY ®UNUANNAPU PEUTUHTU

VIGEKNCTOM IABNAT CAMBAT BA MAZLAMUAT UHCTHTYTHHMHI

@APFOHA MUHTAKABHA SHUAMANM

g

17
ToWwKeHT ax6OPOT TEXHONOMMANAPH YHHBEPCHTETH

Camaprana duimamm
F36eKMCTOH LABNAT CAHLAT B MAAIHWAT

MHCTHTYTUHUHI DADFOHa MUHTAKABKA duanann
F36eKMCTOH ABBAAT CAHLAT BA MAASHWAT

MHCTHTYTH HykyC duimanm

4 TowmeHT axBOPOT TEXHONOMMANBPH YHHBEPCHTETH
Ypraus duavanu

5 Towwenr axBopor Tex NapK yHMBepc
Daprona puananu

6 TOWNKEHT AABNST HKTHCOAWET YHUBEPCHTETH
Camaprana dunnanu
7 Towsent THE6MET axanemuack Yprany duamanm

o

12

53,49

TOWIKEHT AXBOPOT TEXHONOMMANAP YHHBEPCHTETH 49,28
CAMAPKAHA SHMANM JIGEKMCTOM JAB/AT CAHBAT BA MAZAHKHAT MHCTHTYTH
HYKYC OUAMANM
814 1522
V36 TOH Mi A yHHBEDCH Muazax Camapianz A3RNET BETEPHHADMA MEANLMHACH,
dwnann 15 wop #a b Py P
TownenT axBopOT TEXHONOIMANIPY YHUBEPCUTETH TowKenT dunmani
& 16 pass 82 GHOTERHONONWS
TowKenT AaBNAT TEXHUKA YHuBePCHTETH ONAManuy po vy v
10 dunann Hyxyc dnamann
11 TOWNENT aXBOPT TEXHONONUANADH YHuBEpCHTET 17 TKTH Wiaxpucata deunscann
Kapuwm dpumanu 18 TATY Kinon duamann
$36enncTon Qasnar mucmonmit Tapbua sa cnopr 19 TKT Aurvep dnnmanu
yHuBepcHTeTH Hywye dunman 20 Camay KarTaxgpron duamanu
13 TowkenT fasnar arpap ywmsepcurer Camapxang 21 Pabewmcron gasnar PBATOP Hywyc ¢
duanann 2 6 Aannar A TapbuA Ba cnopT
14 TownenT TMEGMET axagemuack Tepmua duamann YHHBEPCHTETH DAPFoNa hrananm
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NPUJITOXKEHHUE 9
KBanupukaunonubie TpedOBaHMS

+998 (62) 224 84 84

BOPbBA C
KOPPYIMUUEK

* @UINANT  * CTPYKTYPA  * [JEATENbHOCTb  * CTYOEHT * ABWUTYPWMEHT

<Crpynrypa * Hayuxo-YuebHble OTaens % HopmatueHble [JokymenTsl OTaena Obpasosanua 2023-2024 Ir. >

HOPMATUBHbLIE AJOKYMEHTbI OTAEJIA
OBPASOBAHNA 2023-20241TIT.

1. NNeyebHoe neno->1-# Kype-> 1-# Kypce JleuebHoe oeno
TNeuebHoe peno->1-i kype-> JleyebrHoe neno KeanupukauvonHele TpebosaHnA
INeuyebHoe neno -> 2-Kypc-> 2-Kype Jleuebhoe neno
NeuebHoe aeno -> 2-kypc-> lleyebHoe neno Yuyebhana nporpaMmMa
NeuebHoe aeno-> 2-kypc-> JleyebHoe aeno.KeanudukaumoHHele TpeboBaHna
NeuebHoe aeno-> 3-kypc-> 3-kypc JleuebHoe geno
NeuebHoe neno-> 3-Kypc-> JleueGHoe Aeno YueGHana nporpamma
NeuebHoe neno-> 3-kypc-> JleueGHoe Aeno.KeanudukalumoHHble TpeGoBaHuA
JleuebHoe neno-> 4-Kypc-> 4-kypc JleyetHoe neno
INeuebHoe neno-> 4-kypc-=> JleueGHoe aeno YuebHana nporpamma
INeuebHoe neno-> 4-kypc-> JleueGHoe aeno.KeanudukaumoHHele TpeboBanna
NeuebHoe aeno-> 5-kKypc-> 5-kypc JleuebHoe neno
NeuebHoe aeno-> 5-Kypc-> JleyebHoe aeno YuebHana nporpamma
NeuebHoe neno-> 5-kypc-> JleyeGHoe aeno.KBanudukaumoHHble TpeboBaHna
NeuebHoe neno-> 6-Kypc-> 6-kypc JleuetHoe neno
NeuebHoe neno-> 6-Kypc-> JleueGHoe Aeno YueGHana nporpamma
JleyebHoe neno-> 6-kypc-> Jleue6Hoe aeno.KeanndmkaumoHHble TpeboBaHna
INeuyebHoe neno-> 6-kype-=> KX, TIwu PI1

+998 (62) 224 84 84

-> bakanasp <-
-> Marmmctp <-

-> bakanaep <-
-> MarvcTp <-

->bakanaep <-
-> MarmcTp <-

-> bakanaep <-

-=bakanaep <-

* GUIWMAN  * CTPYKTYPA % [OEATENILHOCTb * CTYOEHT  * ABUTYPWEHT BOPbLBA C
KOPPYMUWEW
<ﬂeﬁTean0€‘l’b sk ObpaszoBaTencHan JeaTencHocTe % 3a 2024-2025 YvyebHbli Mog )
3A 2024-2025 YUEBHbLIN TO A
1-kype 2-Kypc 3-kypc 4-kypc 5-Kypc 6-kypc
KeanubmkaumoHHble KeanudukaunoHHbie KeanudukaumoHHble KeanndukaunoHHse KeanuprkaumoHHbe KeanupukaunmoHHbIe
TpeGosaHnA Tpe6oBaHuA Tpe6GoBaHWA TpeGoBaHWA TpebosaHuA TpeGosaHnA
-> bakanasp <- > bakanaBep < -> bakanaep <- - bakanasp <- -> bakanaep <- = bakanaBp <-
-> MarmeTp <- == MarucTp <- -> MarueTp <-
YuebHble Y4ebHbie YuebHule YuebHule YuebHble VYuebHbie
nporpammel NporpamMmbl nporpammbi nporpamMMbI nporpammel nporpamme
-> bakanasp <- -> bakanaep <- - bakanaep <- = bakanasp <- > bakanaep <- = bakanasp <-
-> MarmeTp <- -> MarucTp <- -> MarueTp <-
VYyebHble nnaHbl YyebHble nnaxbl YyebHbie nnaHbl Yye6Hbie nnabl Yye6Hbie nnatbl YuebHble nnaHb!

== bakanaep <-
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®DakynsTeT

* QUINWANT  * CTPVKTYPA

.

Cneuvarmet <L

* [EATENGHOCTb  * CTYOEHT % ABUTYPUEHT

BOPbLBA C
KOPPYTUWEN
PacnmcaHme
roa... R I'pynna i Cemectep i

BbibepuTte HyXHble napamMeTpbl

* PACIMUCAHWE

Hepena €L
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IMPUJIO)KEHUE 10

MoaysisHasi mporpaMmma
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IMPUJIO’KEHHE 11

PaGouas nporpamma

Y3IBEKHCTOH PECIYBJIHKACH COFJIHKHH CAKJIALL BASHPJIHIH

VKVB PEXKA
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I, TwGlwtt sa Qapmaucenixa omnd y MOIMMMK MOy up

sl Gywgp
ypaap pasp Gy IS

sumbopra onnam,
2. XapGait THOOHA THIRDIEpIK WOTY AW SEUMPA Odsucpaspein TaRep KYPONrE K0y KMHI TATGRIp Yyl St xapGell s xa
Foexailoe OYIOPTMIHISPII T

TERTW RAKTH XHcofnrn Sreasiaame XapGul TuGiull ieprapaes Moy

xoanspsa vexiar Gonopi sa kaapasp

TRARGAIPUCA MOCKIFYRUEIINE B XIPARETHICTMIINN TRLMIICSAL Y4y M QI T MyDOCacICH Keumr mmmanir Kapopiuami (OMAASLISULIN.
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OUEeHOYHBIN JUCT
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ITPHUJIO)KEHUE 14

Y4eOHbIi CUMYNISIIMOHHBIA HEHTP
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TexHu4eckue XapaKTepUCTUKH PYHKIMOHAIBHBIX CHMYJISITOPOB
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ITPHUJIO)KEHHUE 15

IMono:xeHue o KOHTPOJI€ U OLICHKE 3HAHUI
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ITPHUJIO’KEHUE 16

IIpuem abuTypueHToOB

MPUEM HA 2024-2025 YUEEHbIN TO A4

WHOOPMALIMA OTBETCTBEHHOIO CEKPETAPA MPUEMHOM KOMUCCHW MO HANPABIIEHWAM B GAKANIABPUAT HA
2024/2025 YYEBHbIA o

OTBETCTBEHHbIA cekpeTapk: Axmenos P.b. (Ten.: 90-713-54-24)

MNpouecc npuema B YpreHdckuid comnuan TMA HaumHana ¢ 2024/2025 yyetHoro rona ocyllecTBNAETCA B COOTBETCTBUM C
Ykasom lNpesnaeHTa Pecny6nvnky Y36ekucTaH oT 24 Man 2024 roaa «O coBepLIeHCTBOBaHWN CUCTEMbI NPUEMA B BhiCILVe
yuebHble 3aBe/IeHUs U pa3melLieHN rocy1apcTBEHHbIX NpuKka3a» Md- OcylecTBnAeTcA B cooTBeTCTBMM ¢ [ocTaHoBIEHEM
NeB1 (279), (393), (360) (hitps://lex.uz/uz/docs/6937335).

CornacHo NpoToKosTy paclumpeHHoro 3acegadns MuHo6pHayiu Ne 45 ot 29 Man 2024 roAa M3faH BHYTPEHHMIA NpUKa3 o
hopMMpoBaHK cocTaBa MPUMEMHOM KOMMCCHUM W OpraHv3aLmi NpoLeccos npuema B YpreHuckuid ounman TMA..

Ha 2024/2025 y4yeGHbIiA rof B YpreHuckoM dunvane TMA 3annaHvpoBaH NPUeM Ha Crefylolne 7 OUHEBIX KYpcoB

Gakanaspuara.

Ne Kop Hanpaenexuwsa A3bik 06y4eHHA

1 60910100  CromaTtonorus Yabekckuid Pycckuii
2 60910200 JleyeGHoe Aeno V36eKckuid Pycckuid
3 60910300 Menuwatpuyeckan paGoTta Yabekckuii Pycckuid
4 60910400 TNeve6Ho-npothunakTuueckan paéorta Yabekckuid Pycckui
5 60910700 dapmauma Vabekckuii Pycckuid
6 60911100 Bhiclliee CECTPUHCKOE AENo Y36eKCcKWiA

7 60711800 BuoMmeanUMHCKan uHXeHepua Ya6eKkckuid

3anABKM Ha ANCTaHLUMOHHYIO PErncTPaLMIo MOCTYNAaoWMX NPUHUMAIOTCA Yepes otULIMANEHLIA CaiT AreHTCTBA Mo OLeHKe
3HaHWIA ¥ HAaBLIKOB Npu MuHUcTepcTEe Bhicliero o6pasoBaHud, HayKM M MHHoBaumid Pecnybnmiku Vabexkuctad (my.uzbmb.uz)
noptan Focycnyr.

MNpremHaa Komuccua YpreHuckoro cunuana TawKeHTCKoN MeQUUMHCKOW akaaeMun coobluaeT abUTYpUeHTaM o npueme
nokymenTos OHNAMH ¢ 5 no 25 niosa 2024 ropa.

=

ATAXAHOB LUEP30[ LUAHA3APOBWY
NOMOLUHWK OTBETCTBEHHOIO CEKPETAPA MNPMEMHOM KOMWUCCUW, KOHCYIIbTAHT

YPA3SMETOBA HAINPA LUAPODATVHOBHA
3AMECTUTEJIb OTBETCTBEHHOI O CEKPETAPA MPUEMHOW KOMWCCHW
Nno OENAM MATMCTPATYPGI

APTUKOB I'YNTOMXKOH OTABOEBUY
KOHCYNBTAHT

CAINAEB KYPAT AMMHOBWY
OTBETCTBEHHbIA ONEPATOP

IOCYMOBA MHOWPA NKPAMOBHA
COBETHWK-OIMEPATOP (“CALL CENTER")

AYJIOB ANTEKCEW BJIAOVMWPOBIWY
CEKPETAPb

WNCXAKOBA JWHAPA OAPXA/IOBHA
COBETHWMK-OMEPATOP ("CALL CENTER")

Homepa TenedoHoB ONA CBA3W C HAMM:
+998622260214
+998622260215
+998622260216
+998622260217
+998622260218

Mpuem 2024! Bupeorup, - Nopaya AoKYMEHTOB. Peructpaumsa B BbICIIMX U NpotheCCUOHANBHLIX YYEBHBLIX 3aBeJeHUAX.
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IToka3zareau KPI
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ITPUJIO’KEHUE 18

OcHamenue kageap rucTOJIOrMU U NATOMOP(OJIOTrHHI
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MMPUJIOKEHHUE 19

3asBKH Kadeap HA MaTepHATBLHO-TeXHUYECKOE ofecreyeHne
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ITPHUJIO)KEHUE 20

Jlananockonu4eckre CUMYJIATOPBI 17151 00y4eHUsI METO[aM MaJjlo-UHBAa3UBHOM XUPYPruu, TpEHaKePhl
JUISL OCBOCHHSI TEXHUKU HAJIOKEHHS [IIBOB, MIPEIOCTBICHHS SKCTPEHHON, aMOYIaTOpHON U
XUPYPrU4E€CKOM MOMOITN
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IInan padorsl OTaea M0 00ecedeHHI0 KayecTBa
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